ADOPTED AMENDMENTS TO REGULATION 5.105

PURPOSE: To bring Nevada Gaming Commission Regulation 5.105 into line
with the 2007 Legislative changes to NRS 463.335; to further clarify that a
licensee is required to check the Board’s records concerning gaming employees;
and to allow a licensee to review an application for gaming employee registration
upon prior written consent from the person seeking employment.

REGULATION 5
OPERATION OF GAMING ESTABLISHMENTS

(Draft Date 5/12/2008)
5.105 Duties of licensee.

1.A nonrestrlcted licensee shall not knowmgly employ any person as a gaming
employee

person is temporarily registered or reglstered as a gaming employee. A licensee
shall check, and may rely on, the system of records maintained by the board to

verify the temporary registration, registration or eligibility of a person seeking
employment as a gaming employee with such licensee.

2. No Changes

3. No Changes.

4. If a licensee determines, after accessing the system of records maintained
by the board, that a person seeking employment as a gaming employee with
such licensee is not temporarily registered or registered as a gaming employee,
and is not subject to objection, suspension or revocation, the licensee shall
provide the person with a form for application, the statement prescribed in
subsections 1 and 2 of NRS 463.3351 and instruct the person to:

(@) Complete the form for application and the statement prescribed in
subsections 1 and 2 of NRS 463.3351;

(b) Obtain two complete sets of fingerprints;

(c) Obtain a money order, cashier’s check or voucher in the amount prescribed
by the board in accordance with NRS 463.335(6)} (5); and

(d) Unless otherwise prescribed by the chairman, return the application for
registration to the licensee in a sealed envelope, or in any other confidential
manner permitted by the board, for submission to the board.

If the person’s fingerprints are submitted electronically or by another means to
the Nevada Records of Criminal History, tangible proof of such shall be included
in the application for registration in lieu of the fingerprint cards.

A licensee shall not employ a person who is not temporarily registered or
registered as a gaming employee until such time as the person complies with this
subsection.

5. No Changes.

6. No Changes.



7. No Changes.

8. Upon receipt of an application for registration, a licensee shall mail or deliver
it to the board within 5 business days as prescribed in NRS 463.335K5)} (4).

9. The application for registration is confidential and shall not be accessed or
used for any purpose by a licensee unless otherwise permitted by law, or prior,
written consent is given by the person seeking employment.

10. No Changes.

11. No Changes.

12. No Changes.

13. No Changes.

14. No Changes.

(Effective date: June 30, 2008, 11:59 p.m.)



