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Welcome Attendees Housekeeping – Restrooms, water fountains, cell phone etiquetteReview Workshop Packet State how attendee questions will be addressed



Statistics (as of 6/30/15)   
• 29,250 Retirees from all nine plans  

• 48 from Judicial Pension Plan (JUD) 
 
• 44,050 Active Members in all nine plans 

• 55 in JUD 
 
• Over $9.3 billion in the Delaware Public Employees’ 

Retirement System (8 pension plans, 1 length of 
service award plan, 3 post-retirement trusts,                
1 investment pool) 
• Assets of $75.1 million in the JUD 
• 100.7% funding ratio in the JUD 

    
 

  

Presenter
Presentation Notes
Defined Benefit Plan – 401(a)Funding ratio – If the State closed, this is the percentage of assets to cover our liabilities. Also know that if this scenario did happen, per Law, we are guaranteed up to 100%. The goal is to be at 100% so, adjustments are made via Employer contribution % to make up the difference or their contribution % is lowered if it is over (ex. 112%).  



Pension Contributions  

• Deducted after first $6,000 of earnings each 
calendar year 

 
• 3% contribution and 2% of wages in excess of 

annual Social Security wage base 
 

• Employer Contributions 
• FY 2017 – 22.13% of salary 

    
 

  

Presenter
Presentation Notes
Contributions withheld pre-tax from wages.Employer contributes a percentage of compensation as defined above on an actuarially determined rate each fiscal year. Contributions mandatory when in a covered positionNo loans against contributionsLong term investmentActuarial valuationsPension  is calculated on highest paid 3 years comprised of 3 periods of 12 consecutive months, years of service, and age at retirement as opposed to how much is contributed



Retirement Eligibility – Service & 
Disability Pension 

• Age 62 with 12 years of pension credited service 
 

• 24 years as a judge 
• Capped at 24 years of pension credited 

service 
 

 

 
 

 

 

Presenter
Presentation Notes
EligibilitiesYou can work beyond 24 years but your pension credited service is capped at 24 years for calculationCan be involuntarily retired after 22 years of service as a judge



Retirement Eligibility – Vested Pension 

• Must have 12 years of service as a judge 
 
• Pension is effective first of the month following 

62nd birthday 
 

Presenter
Presentation Notes
Guaranteed a pension  upon eligibility including the additional benefits offered at the time of retirement.FYI: If an employee receives a refund of contributions upon leaving the State, those monies cannot be transferred to a Deferred Comp account because the employee is no longer Active.



Calculating Your Estimated Monthly Pension 
Visit www.delawarepensions.com  

      

Presenter
Presentation Notes
Your retirement  is determined according to a formula using years of credited service and the highest paid 3 years comprised of 3 periods of 12 consecutive months. Fluctuations in the financial markets do not affect the calculation or the amount of your pensionPension  is paid monthly for your lifetime



Calculating Your Estimated Monthly Pension 
 

Presenter
Presentation Notes
Click on the applicable Pension Plan



Presenter
Presentation Notes
In this example, we have a judge who is thinking about retirement. He’s considering retiring in the next 3 years, but wants to see how the numbers look – financially.  He currently has 21 years of service.Remember, the two major components are service and compensation.
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Who is an Eligible Survivor? 

• A survivor is a person eligible to receive a monthly 
pension at the time of the active member or pensioner’s 
death 

 

• Spouse 
 

• Child/children under age 18, unmarried, and if between 
the ages of 18 and 22, a full-time student 

 

• Child permanently disabled as a result of a disability that 
began before the child attained age 18 

 

• Dependent parent(s) 

Presenter
Presentation Notes
NOTE: Spouse had been married to the member for at least 1 year before the date of death.As an active member, an eligible survivor would receive 2/3 of the pension  the member would have received using the deceased’s members years of service up to 24 years or 12 years whichever is greater (after the 2% reduction).Actuarially reduced if surviving spouse is under age 50 unless surviving spouse has a dependent child of the deceased member in his/her care.Biological, no matter the situation A non-biological child must be adopted as the member’s child.A step-child must be the dependent of the member and claimed on the deceased’s federal tax return as proof of dependency. A grandchild/great grandchild is not considered an eligible survivor even if the member has custody of the child; claims the child as a dependent on a tax return; or has health insurance coverage for the child as a dependent. Disabled child – unmarriedDependent parent(s) – member providing at least 50% of support and claimed as a dependent on taxes. Possibly includes a stepparent if they meet the same criteria (Would need a determination if this continues to come up – per Dave)Priority of eligible survivors established by law (Can change order by completing Survivor Order of Priority (Form SOP-1) found on PO website under Active Members > Forms. Example: Disabled child)



Joint And Survivor Benefit   
• Payable to an eligible survivor 
 
• Election must be made 
 
• One-time irrevocable 

 
• Pensioner’s monthly pension reduced for lifetime 
 

• 50% = No reduction 
• 66.67% = 2% reduction  
• 75% = 3% reduction  
• 100% = 6% reduction 

Presenter
Presentation Notes
At time of retirement, you have 4 choices as to the percentage of your pension  you choose to leave to your eligible survivor.Remember, back on the Estimated Pension  Calculator, there were 4 monthly  amounts.  The columns reflect the various choices.You may ask, “Well, why would I want to reduce my pension to leave more than 50%?The three primary reasons we’ve heard of why this option is chosen are: 1) Health reasons, 2) Disabled child, 3) Younger spouse.It is important to stress this is a notarized, legal document!If a pensioner has been collecting  and deceases, the survivor would receive the percentage based on the current amount the pensioner was receiving versus the initial pension .



Who is a Beneficiary? 

• A beneficiary is named on the Member Actuarial 
Information form or the Contributory 
Designation/Change of Beneficiary form and 
receives a lump sum distribution of the balance of 
member paid pension contributions, plus interest, 
in the event that there is no eligible survivor at the 
time of the member’s death 

 

Presenter
Presentation Notes
May list multiple beneficiaries Can indicate primary and secondary Update contact information on a Designation/Change of Beneficiary form located on our website Review beneficiary information on Comprehensive Annual Statement (mailed around February each year) for accuracyIf a survivor passes away or is no longer eligible to receive the Survivor’s pension, the beneficiary receives a lump sum distribution of contributions + interest - Minus any pension  already received.  Usually exhaust this amount within 1 – 1 ½ years of receiving pension. Now, there are other great Benefits, besides the $$$$$, you also receive upon retirement. 



Health Insurance 
• All plans coupled with prescription plan coverage 

(except Special Medicfill non-prescription coverage 
option) 

• Changes in coverage once a year during the open 
enrollment period in May; changes are effective July 1st. 

• Medicare–eligible members’ open enrollment period 
occurs in October; changes effective January 1st. 

• Life changing event – changes must be done within  
30 days of the event 

• Current Double State Share members will pay a $25 
monthly charge for each non-Medicare supplemental 
contract 

Presenter
Presentation Notes
Current prescription provider is Express ScriptsBenefits as a retiree (if not Medicare-eligible) are the same as extended to active members.Life changing events allow a change in coverage throughout the year (Ex. marriage, birth, retirement, etc.)Automatic payroll deduction (unless not enough in net pension, then Pension Office will bill retiree directly)Health & Prescription Plans, as well as State & Pensioner costs, are subject to change



Health Insurance 
 
• Health benefits are available with 100% of the 

“State Share” paid by the State of Delaware for 
members: 

 

• First hired prior to 7/1/1991 
 

• Disability Pensioners 
 

 
 

Presenter
Presentation Notes
Can use initial date of hire from refunded pension creditable service when qualifying for 100% of State Share of health care for a person whose first date of hire is prior to 7/1/1991.  Repayment of refund is not required.  Tier 1 only.



Health Insurance 

• For members first hired on or after 7/1/1991 through 
12/31/06, the following portion of the “State Share” 
will be paid by the State of Delaware: 

 

• Less than 10 years of credited service      0% 
• 10 years – 14 years 11 months                50% 
• 15 years – 19 years 11 months                75% 
• At least 20 years                                    100% 

 

Presenter
Presentation Notes
2nd TierCannot use refunded pension creditable service when determining the percentage of State Share of health care for a person whose first date of hire is after 6/30/91 and who has not repaid the refunded pension contributions



Health Insurance 

• For members first hired on or after 1/1/07, the 
following portion of the “State Share” will be paid 
by the State of Delaware: 

 

• Less than 15 years of credited service     0% 
• 15 years – 17 years 5 months    50% 
• 17 years 6 months – 19 years 11 months    75% 
• At least 20 years              100%  

      
 
 
 

 

Presenter
Presentation Notes
3rd Tier



Example 

 
 
 

 

Member first hired on 10/16/1991 retiring with 14 years 
of pension creditable service 
 
Chooses Employee coverage: 
$667.52 x 50% = $333.76 + $27.84 = $361.60 per month  

Presenter
Presentation Notes
Example of a Tier 2 with 50% state share



Medicare Coverage 
• Medicare becomes primary health insurance through 

Social Security (SS) when an individual attains age 65     
or SS determines eligibility 

 
• Medicare Part A 

• Hospital 
• Required to enroll upon eligibility 
 

• Medicare Part B 
• Medical (doctors, supplies, etc.) 
• Not required until retirement or no longer have active 

employer coverage 
 

• Medicare Part D 
• Prescriptions 
• If enrolled in State Supplement plan with prescription 

option, includes Enhanced Part D program 
 

 
 

 

Presenter
Presentation Notes
Definition of Individual – member, spouse, dependentPart A: Only free to persons who have at least 10 years of work with paid SS taxes Part B: Monthly premium deducted from SS check (Standard premium in 2015 is $104.90)  Enrollment not required until retirement or member no longer has active employer health coverageParts A & B cover approximately 80% of the employee’s total health care cost.Office of Pensions offers a Medicare supplementHelps to cover additional 20% of costs not covered by Parts A & BMandatory for pensioners, spouses, and dependents to accept Medicare Parts A & B, when eligible, in order to participate in supplemental coverage offered by the State and to avoid a loss of coverageException: Member and/or spouse is covered by an active employer health care groupPart D: Prescription Drug coverageMembers will receive a lot of offers in the mail about Part D programs which have an additional cost. Enrollment in the State of Delaware Medicare Supplement plan, Highmark Delaware Special Medicfill with prescription coverage has an enhanced Part D plan.Encouraged to keep with the State since it can be included with the Medicare supplement and is comparable or better. If you enroll in a Standard Part D Plan, you cannot enroll in the State of DE Enhanced Part D program.REFER TO HANDOUT IN PACKETIf you do not understand the differences or there are other specific questions about the Medicare Part D Group Program, please contact Office of Pensions, Benefits section for further clarifications.  Social Security Request for Employment Information Form (Form CMS-L564)Must be completed by HR in order for the member or spouse to pick up the Part B coverage without a penaltySuggest this form be completed and taken to local Social Security Office no later than four (4) months prior to the effective date of retirement (Effective date of retirement July 1st, complete and take in March)



Example 

 
 
 
 
 
 
 
Member first hired on 10/16/1991 retiring with 14 years 
of pension creditable service 
 
Chooses Special Medicfill with Prescription: 
$405.28 x 50% = $202.64 + $21.32 = $223.96 per month  

 

Presenter
Presentation Notes
Example



Dental & Vision Insurance 
 
• Same Plans (Merit System) 
 
• Changes in coverage 
 
• Automatic payroll deduction 

 

Presenter
Presentation Notes
Same Plans available to retirees as active employeesDominion DentalDelta DentalEyeMed (vision)Binding election: Enrollment or termination during open enrollment period onlyLife changing event – changes must be done within 30 days of the eventLife changing events allow a change in coverage throughout the year (Ex. marriage, birth, retirement, etc.)Pensioner is responsible for the entire cost of coverageAutomatic payroll deduction (unless not enough in net pension, then Office of Pensions will bill retiree directly)



Blood Bank 
 

• Same for retirees as it is to active State employees 
 
 

Presenter
Presentation Notes
ALL STATE OF DELAWARE EMPLOYEES CAN NOW JOIN THE BLOOD BANK OF DELMARVA'S MEMBERS FOR LIFE PROGRAMRefer to our website:  www.delawarepensions.com



Securian Insurance 

• Available to eligible active members who want to 
maintain Group Universal Life (GUL) after 
retirement 
 

• Premiums must be paid directly to Securian 
 
 
 

 
 
 
 

Presenter
Presentation Notes
Must be enrolled in the plan prior to retirementSecurian will contact you directly for continuation or termination of policy.Premiums cannot be deducted from your monthly pension•      Can be automatic deduction from checking or savings account•      Rate information is displayed on the SBO websiteEmployees hired prior to 7/1/15 can port (take with you) 50% of the GUL amount. Ported premiums will be higher than premiums paid as an active employee. You can convert remaining 50% of the coverage to an individual policy at Securian’s rates.  (For our info, those hired on or after 7/1/15 can port 100%.)FYI:  Flexible Spending Account (FSA) - Per IRS tax code there is no provision for retirees to participate. This benefit terminates effective the date of retirement or the date of the last FSA payroll deduction. For more information, contact the SWB Office or visit their website under Benefit Programs.



Direct Deposit  

• Mandatory for monthly pension 
 
• Deposited on the last business day of each month 

 

Presenter
Presentation Notes
Retiree is responsible for ensuring routing and account numbers are correct on “Deposit Authorization Form”. To avoid delays in processing of your pension , you can submit a voided check, savings statement or letter from the bank to ensure accuracyCredit Union deduction – Important because of going from bi-weekly pay to monthly, especially in the case of a loanThe Credit Union would like to know that the money is now coming from retirement not active employmentIf making a deposit with a Credit Union, you must contact them to specify which account(s) should be utilizedSome Credit Unions will require completion of a new direct deposit form to deposit retirement incomeCheck with your institution for their policyAnother reminder – if member has other deductions, such as SECC or garnishments (tax levy, child support), need to switch Payer to the Office of PensionsImportant to look at a credit union check and providing complete account number on the DA form.  In the case of Del One, that number typically begins with  78 followed by “xxxxxx12345”.  Providing only “12345”,  as is the requirement for online banking with Del One, delays the deposit because of manual intervention during the electronic transfer of funds to Del One.



Taxes 

• Monthly pension is taxable by the Federal 
Government 

 
• May or may not be taxable in the State where the 

retiree maintains permanent residence 
 
• Form 1099-R 
 

Presenter
Presentation Notes
If questions about amount of tax exemption, refer them to the Division of Revenue.The Office of Pension cannot withhold another State’s tax from the State of Delaware pension .  If the member intends to move out of Delaware, they should check with the Division of Revenue in that State to determine if the pension  is subject to State income tax. Ex: Florida has no State taxes.If the member is moving overseas, we would refer them to a Tax Accountant or the IRS because we don’t know the retiree’s financial situation.Reminder: Access Federal and State tax estimators on our website The Marital Status and Number of Exemptions the member chooses determines what is deducted from the pension .Can also choose a flat amount deductionConsult an accountant or financial planner before making a final decision about the taxesAccess Federal and State tax estimators on our website in the same area as the Pension  CalculatorWithholding changes can be made throughout the year by submitting a new TWE form to the Office of Pensions; available on the website By January 31st of each year, the Office of Pensions mails pensioners a 1099-R form (the retiree version of the W-2 form)



Payment of First Monthly Pension 

• Lag Payroll – Lag Pension 
 

• Monthly pension is calculated after the receipt of 
your final pay from your Organization 

 

• Online pay advices 
 

Presenter
Presentation Notes
The first deposit will include 2 months of pension deductions.Each deposit thereafter will include only one month of pension .Pension deposited at the end of the next month following the effective date of pension.  Example: If you retire effective 1/1, your first pension  will be payable the last business day in February, retroactive to your pension effective dateNo longer sign-in to E-Pay to see; now the Retiree Advice (Monthly gross pension , Deductions, Taxes) is accessed through a Single Sign On through the Office of Pensions website. Instructions are sent on how to access your online monthly pay advice.  It requires a personal e-mail versus your State e-mail. It may appear to be complex; however, do it!!! It is set up for extra security.



Post Retirement Increases (PRI) 

• A PRI is a pension increase received after 
retirement 

 
• Granted upon Legislative approval 

 

Presenter
Presentation Notes
Pension law does not provide for automatic PRI’s1% was given 1/1/2015



So…Ready for Retirement? 
• Written notification to supervisor or Human Resources 

four months prior to retirement  
 

• Human Resources  
• Validates eligibility to retire 
• Prepares pension application 
• Verifies pension creditable service 
• Submits application to Office of Pensions for acceptance 
• Schedules appointment with member to complete the 

pension packet 
 

• Member 
• Gathers personal documents needed for self, spouse and 

eligible dependent(s) as applicable 
 
 

Presenter
Presentation Notes
Why 4 months?  Please carefully fill out these forms! Each form has to stand on its own, even if we are asking for the same information several times. And you will bring the personal documents as requested.While HR works with the Office of Pensions to confirm this service, you are given the task to gather personal documents. Birth certificates (or federal identification compliant Delaware driver license or identification card)Signed Social Security cardsMarriage or civil union certificate, death certificate or divorce decree, as applicableSigned Medicare card showing A and B coverage, if applicableIf Medicare eligible, at least 45 days required to transition health insurance, if not a timely transition, the retiree may be subject to a penalty through their SS benefitREFER TO HANDOUT 



After You Retire 

The Office of Pensions maintains pensioner records 
 

• Updates must be in writing 
• Name 
• Address 
• Other personal information 
 

• Available to answer questions or concerns 

Presenter
Presentation Notes
The Office of Pensions provides support to you throughout your retirementPlease contact the Office of Pensions if you….Change your name or addressMarry or divorce, death of spouse (spouse or family member contact us if you decease)Become re-employed by the State of Delaware in a pension covered positionWant to change your tax withholdingsHave questions regarding your health care or pension 



Contact the Office of Pensions 
 

• Website:  www.delawarepensions.com 
 

• Email address:  Pensionoffice@state.de.us 
• Phone:        (302) 739-4208 
• Toll free:    (800) 722-7300                
• Fax:            (302) 739-6129 

 

• Office Address: McArdle Building 
                                     860 Silver Lake Blvd, Ste. 1 
           Dover, DE  19904-2402 

 

Presenter
Presentation Notes
Please take a few moments to complete the Survey for today’s workshop and give to Support staff (or leave on table if accessible)We will be available to answer any other questions you may have THANK YOU!
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