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Premier Health Partners provides comprehensive, high-
quality care throughout Dayton, Ohio and the surrounding
region, and along with it, outstanding nursing career options in
a wide range of specialties. Gain experience, reach your
potential, make a difference in a network that’s always on the
cutting edge.

• Current openings are on units ranging from
NICU to geriatrics

• A variety of scheduling options are available:
full-time, part-time and float

• Continuing education and training upgrades are
offered

• Benefits include medical/dental, life insurance,
tuition reimbursement, pension plan and more

• Miami Valley Hospital
• Good Samaritan Hospital

• Samaritan North Health Center
• Samaritan Family Care, Inc.

• Maria-Joseph Living Care Center
• MVHE, Inc.

• Fidelity Health Care
• Hipple Cancer Research Center

• Primary Care Networks
www.premierhealthpartners.com

We are equal opportunity/diversity action employers. Diverse candidates are encouraged to apply.

www.miamivalleyhospital.com
Miami Valley Hospital, is an 827-bed, full-service hospital that ranks in size among the top
100 hospitals nationwide. Our goal is to be the preeminent provider of comprehensive and
cost-effective hospital and outpatient services in the Greater Miami Valley Region.

www.goodsamdayton.org
Good Samaritan Hospital with 560 beds, represents more than 85 primary, medical and
surgical specialties. As a full-service teaching facility and a regional leader in heart care,
trauma, orthopedic surgery and cancer care, its selection as one of the top 100 hospitals in the
nation demonstrates that Good Samaritan continues to fulfil its commitment to excellence.

www.mariajoseph.org
Maria-Joseph is a warm, caring facility located on 25 beautiful acres. It provides a range of
services that meet residents’ changing needs: geriatric rehabilitation, independent living, and
Alzheimer’s, skilled nursing, intermediate and supervised care.



Ohio Board of Nursing   3

New Board Members7

4 Letter from the
President

5 Letter from the
Executive Director

20 Payment Failures

21 Board News

22 Available for
Purchase

24 Duplicate Licenses

25 Board Disciplinary
Action

29 Address Change

contents
Summer 2004 ■ Volume 2  Issue 3

Momentum 
is the official publication of the 

Ohio Board of Nursing
17 South High Street, Suite 400 

Columbus, Ohio 43215-7410
Phone: 614-466-3947

Fax: 614-466-0388
www.nursing.ohio.gov

President
Yvonne M. Smith, MSN, RN, CNS

Vice-President
Mary Jean Flossie, LPN, LNHA 

Executive Director
John M. Brion, RN, MS 

Editor
Cynthia R. Snyder, JD 

Editorial Assistant
Rosa M. Smith 

The mission of the Ohio
Board of Nursing is to actively

safeguard the health of the
public through the effective
regulation of nursing care.

Information published in the
Momentum is not copyrighted and

may be reproduced.  The Board
would appreciate credit for the

material used. 

Advertisements contained herein
are not necessarily endorsed 
by the Ohio Board of Nursing.  

The publisher reserves the 
right to accept or reject 

advertisements for Momentum. 

The Ohio Board of Nursing is an 
equal opportunity employer. 

MOMENTUM is produced 
at no cost to Ohio taxpayers

Momentum reaches every Nurse and Dialysis
Technician, every Hospital and Nursing School
Administrator in the State of Ohio. Over 192,000
copies are addressed and mailed statewide. Estimated
readership is well over 540,000 with each issue.

Nursing Data8

Looking Back...10
New Feature
Profile: Betsy Houchen14

Drafts of Rules Proposed23

Created by
Publishing Concepts, Inc.

Virginia Robertson, President
vrobertson@pcipublishing.com

14109 Taylor Loop Road  •  Little Rock, AR 72223
501.221.9986 or 800.561.4686

www.thinkaboutitnursing.com
For advertising information contact:

David Brown, V.P. Sales at
501.221.9986 or 800.561.4686

dbrown@pcipublishing.com
Edition 6

Ohio Board Of Nursing Mission
Statement Revised
At the May 2004 Board meeting, the Board

voted unanimously to revise its’ Mission

Statement as follows:

The Mission Of The Ohio Board Of Nursing

Is To Actively Safeguard The Health Of The

Public Through The Effective Regulation Of

Nursing Care.
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The state budget legislation enacted last year [House

Bill 95, Calvert R-Medina] contains the budget for the
Board of Nursing and other state agencies for fiscal
years 2004 and 2005 (July 1, 2003 through June 30, 2005).
During my time with the Board, I have come to under-
stand that budget bills are viewed by both agencies and
the legislature as an opportunity to advance new pro-
grams and initiatives. Sometimes these initiatives are

proposed by the board or agency to which
they relate, and other times they repre-
sent projects sought by a legislator, group
of legislators, or constituent group.

The current budget bill contains two
such new initiatives to be implemented
by the Board of Nursing over the com-
ing year. One of these new initiatives
requires that the Board establish and
implement a program for the certification
of “community health workers”
(CHWs). The language creating this
program directs that the structure of
the program “reflect the Board’s
recognition of individuals who, as com-
munity representatives, advocate for
individuals and groups in the communi-

ty by assisting them in accessing community health
and supportive resources through the provision of
such services as education, role modeling, outreach,
home visits, and referrals, any of which may be targeted
toward an individual, family, or entire community.”
One of the principal goals of this program is to inte-
grate access to health care services with social service
outreach, and to provide the necessary services in a
manner that is culturally sensitive and appropriate to
the target population. The proponents of this program
seek to recruit participants from within various com-
munities and educate them to provide underserved
populations with linkages to community resources
that are available to assist them in achieving financial
stability, optimum health, and positive environments
for children and families.

The language to create the community health worker
certification program was added to the budget bill by
Senate Finance Committee Chairman Bill Harris

(R-Ashland). During the course of the budget

deliberations, Senator Harris became convinced of the
merits of the program through discussions with the ded-
icated individuals who created and run the Community
Health Access Project, Inc. in Mansfield, Ohio. This pro-
gram, developed by Mark Redding MD, FAAP, Sarah

Redding, MD, MPH, and Janet Boeckman, RN, NP,
among others, has as its mission statement: “[t]o support
community advocates in eliminating the health and
social disparities of their neighborhoods.” Since this pro-
gram became operational in 2000, the proponents have
been rewarded with some exciting empirical evidence
of its success. For example, program participants utiliz-
ing available prenatal care, reduced significantly the
numbers and percentage of low birth weight babies
among the target population. So compelling were these
outcomes in Mansfield, and so enthusiastic is Dr.
Redding to replicate this program for other underserved
populations, that Senator Harris agreed to place lan-
guage in the budget bill. The responsibility for establish-
ing and implementing this program was assigned to the
Board of Nursing because, among the services to be pro-
vided by community health workers, are certain nursing
tasks or activities delegated to them by a supervising
registered nurse. 

A drafting group consisting initially of Dr. Mark
Redding, Janet Boeckman, and Deborah Chapman

PhD, RN of the Columbus CHAP program, has been
working with the Board for several months to develop
draft rules for implementation of the community health
worker certification program. These draft rules were
proposed for public dissemination at the Board’s May
meeting. As always, the Board welcomes public feed-
back and comment. The Board is charting new territo-
ry with these rules since the Ohio program may
become a national model.

A copy of the draft community health worker
rules is available from the OBN website:
www.nursing.ohio.gov. Once the rules enter the
formal rulemaking process, notice of public hearings
and opportunities to testify will also be found on the
web. As we move forward to implement this creative,
proactive approach to providing health and social
services to underserved populations, public input is
needed. If you have thoughts or concerns, please let
us hear from you.

Yvonne M. Smith
MSN, RN, CNS
President

f r o m  t h e  p r e s i d e n t



If you are like most nurses, chances
are that you were drawn to our profession
in large part because of a desire to help
others. Altruism, the selfless regard or
concern for the well-being of others, has
long been a hallmark of the nursing pro-
fession. I am fairly comfortable saying
that without this quality a person would
find it difficult, at best, to remain in nurs-
ing for very long. Without a certain
amount of genuine concern for the wel-
fare of others, one could not continue to
provide the quality and quantity of care
required by patients in today’s healthcare
settings. Nor could one tolerate the
stressors associated with working in any
capacity in today’s ever changing
healthcare industry.

Most of us came to nursing because of
a firm and deeply held belief in the worth
and dignity of human life and with a
desire to live out that belief by caring for
others. While this motivation is most
noble it can frequently lead nurses down
a path that results in martyrdom rather
than altruism.  The line between these
two states is a fine but important one.
Unlike the altruist, the martyr suffers
much to advance a cause or principle.
Suffering is most often defined as feeling,
experiencing, or enduring pain. While
nursing frequently requires personal sac-
rifices like working week-end and night
shifts, witnessing pain and anguish of oth-
ers, or experiencing the misdirected
anger of patients or co-workers, suffering
has no place in nursing.

Pain, as any nurse knows, is the body’s
way of communicating that something is

amiss. If we are suffering, we are in pain
and something is wrong. This pain, if
untreated, can worsen and lead to addi-
tional conditions like exhaustion, depres-
sion, substance abuse, rage, etc. Unlike
the altruistic nurse, who is strengthened
by concern for others, the martyr nurse is
on a path that threatens to destroy his or
her ability to care for others. Frequently
such a nurse will have difficulty caring for
him or herself and loved ones. I believe
that this has been popularly referred to as
“burnout”, and results in a nurse who is
neither personally healthy nor profession-
ally functional.

As a nurse in the current healthcare
climate, you must recognize the need to be
treated well both by others and by your-
self. You may acknowledge that you have
chosen a profession that allows you to
care for others but you should not suffer in
your role as a caregiver. Be mindful of the
needs of others while also practicing good
self-care by attending to your own needs.
Begin by asking yourself “What physical,
emotional, or spiritual steps have I taken
today to address the unique and special
needs of my whole person”? 

If you have trouble identifying ways
you have practiced holistic self-care you
might want to think about identifying
some things you can do to nurture your-
self as you care for others. It is time to
recognize that self-care is not a selfish
act, but is essential to your continued
ability to maintain regard or concern for
the well-being of others. Take care of
yourself today, your patients will benefit
and you deserve it!

John M. Brion
RN, MS
Executive Director

f rom the  execut ive  d i rector
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A HAWAIIAN
CONFERENCE
CRUISE

WIN

Nurse’s Name______________________________________ Credentials ________________

Address ______________________________________________________________________

City ____________________________________ State _____________ Zip _______________

Phone_________________________________ email _________________________________

mail your entry to: Hawaiian Cruise
Publishing Concepts, Inc. • 14109 Taylor Loop Rd. • Little Rock, AR 72223

From Thinkaboutitnursing / Publishing Concepts. Earn 14.7 Contact Hours
and Have the Time of Your Life Cruising the Hawaiian Islands in June 2005!
Bon Voyage! It could be you on the Fourth Annual C.E.’s @ Sea Healthcare Professionals Summer Conference
Cruise next June! The lucky winner occupies a berth in an Outside Balcony cabin with beautiful views of the
ocean and the Hawaiian Islands! Port charges, taxes, gratuities, conference material fees, all meals, 24-hour
room service, shipboard activities, nightly entertainment and shows are all included. Register today!

WIN

Cruise to be awarded December 4, 2004

At its meeting in March, the Board
of Nursing was pleased to welcome
three new members to the Board. Just
prior to the March meeting, the office
of Governor Bob Taft announced three
new appointments, as well as one re-
appointment to the Board.

For one of two LPN vacancies on
the Board, Governor Taft appointed
Elizabeth Buschmann, LPN. She
replaces former member Richard
Nowowiejski, LPN, BARS who

resigned
prior to the
end of his
four year
term. Ms.
Buschmann
is from
Oregon, in
the north-
west part of
the state,
and has been
an LPN for
30 years. She

received her practical nursing degree
from the Muskingum School of
Practical Nursing and her IV therapy
certificate from Owens Community
College Center for Development and
Training. As an LPN, Ms. Buschmann
has worked with all manner of patients
ranging in age from newborn to geri-
atric. Since 1975 she has practiced at
St. Charles Mercy Hospital in Oregon,
and currently works with patients on
the Step-down Coronary Care Unit. Ms.
Buschmann is an active member of the
Licensed Practical Nurses Association
of Ohio, and has long been a strong
advocate for both quality nursing and
patient care. In her free time, Ms.
Buschmann has served as a volunteer
with the Girl Scouts and the American
Red Cross.

Due to the fact that Ms. Buschmann
was appointed to a seat that was vacat-
ed midterm, her current appointment
runs through the end of this year. She

Elizabeth Buschmann, LPN
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has been asked by the Board to serve
on the Board Task Force on Mission
Statement.

Also appointed by the Governor to
fill an LPN seat on the Board is Teresa

L. Williams, LPN of Bentonville in
southeast Ohio. Ms. Williams received
her practical nursing degree in 1994
from Southern State Community
College where she graduated magna
cum laude. She has been a home health
nurse since 1996 and prior to that she
provided the full range of practical
nursing services in a long term care
facility. In her nursing practice she has
enjoyed working with adult patients but

also has a
particular
affinity for
medically
fragile pedi-
atric patients
who benefit
from her care
and attention
as a home
health nurse.
In providing
nursing care
within the

LPN guidelines, Ms. Williams seeks to
incorporate appropriate holistic meth-
ods of treatment including reflexology,
healing-touch, homeopathics and vita-
min supplements. Ms. Williams is an
active member of the Licensed Practical
Nurses Association of Ohio and brings
to the Board a unique perspective on
the needs of patients in rural and under-
served areas of the state. 

Ms. Williams’ term on the Board
runs through December 2007. 

In addition to the LPN appoint-
ments, Governor Taft selected
Cynthia A. Krueger, RN, MSN to fill
the RN seat being vacated by past
President Mary Kay Sturbois, RN,
BSN, CDE. Ms. Krueger resides in
Napoleon, Ohio and received an AD
from Michael J. Owens Technical

College, a BSN from Bowling Green
State University, and her MSN from
Medical College of Ohio. She holds a
Certificate of Authority as a clinical
nurse specialist in the area of Adult
Health. Ms. Krueger has worked in
nursing education at Northwest State
Community College since 1989 and
currently serves as the Dean of Allied
Health and Public Service. Prior to her
appointment to the Board, Ms.
Krueger served on several Board com-

mittees and
advisory
groups
including the
Approver
Committee,
the Contin-
uing Nursing
Education
Advisory
Group, and
the Nursing
Education
Advisory

Group. She is member of the Ohio
Nurses Association, the Ohio League
of Nursing, and is the current chair of
the Ohio Council of Associate Degree
Nursing Education Administrators.
Ms. Krueger’s community service
includes the board of the United Way
of Henry County, the Bryan Allied
Health Education Council, and the
Defiance College Social Work
Advisory Board. In 1998, Ms. Krueger
was presented with the “Woman
Making a Difference Award” by the
Ohio Department of Health.

Ms. Krueger’s appointment to the
Board extends through December 2007. 

The final Board of Nursing appoint-
ment approved by Governor Taft was
the re-appointment of Judith Y.

Brachman as the consumer represen-
tative on the Board. In addition to her
first four year term on the Board, Ms.
Brachman has extensive experience in
both state and federal government.

From 1991 to 1999 she served as the
Director of the Ohio Department of
Aging being first appointed to this post
by Governor George Voinovich and
continuing under Governors Nancy
Hollister and Bob Taft. Prior to that,
she was appointed by both President
Reagan and President Bush to the posi-
tion of Assistant Secretary for Fair
Housing and Equal Opportunity within
the U.S. Department of Housing and
Urban Development (HUD). From 1983
to 1986 Ms. Brachman was the
Administrator/Regional Housing
Commissioner of HUD’s six state
Midwest Region and the Ohio HUD

Director. In
addition, Ms.
Brachman
has served
on a number
of govern-
ment and
non-profit
boards and
commissions
including the
National
Association
of State

Units on Aging (President 1997-1999),
Columbus Jewish Federation, Ohio
Women’s Advisory Commission within
the Ohio Bureau of Employment
Services, and the Columbus School
for Girls. Ms. Brachman is an honors
graduate of Radcliffe College (now
Harvard) and received a Masters
Degree from the Ohio State
University.

Ms. Brachman has been a dedicated
and valuable member of the Board dur-
ing her first term. Last year she served
as chair of the Advisory Group on
Nursing Practice and Education. This
year she brings her expertise to the
Center for Nursing Excellence and
Workforce Planning Task Force. Her
current term on the Board expires at the
end of 2007.

New Board Members

b o a r d  n e w s

Teresa L. Williams, LPN Judith Y. Brachman

Cynthia A. Krueger, RN, MSN



Those who read the last edition of
Momentum will remember that the Board
of Nursing conducted an extensive survey
of Ohio nurses in 2003. Of the 185,000
nurses to whom the survey was mailed,
96,000 or 52 percent completed and
returned the survey document. From this
data, the Board is able to obtain up-to-
date information about the nursing work-
force in Ohio. This information will be
especially helpful to the Board and other
entities seeking to address the critical
nursing shortage in Ohio and elsewhere.
In the last Momentum, we presented
generalized information gleaned from the
survey. This edition focuses on male and
African-American respondents.

The Men Among Us
Men accounted for just 4.2 percent of

all respondents in the 2003 Ohio nursing
workforce survey. Most male respondents
are RNs (87.5%) with an additional 12.5
percent being LPNs. Ninety one (91)
percent of male respondents identify as
white, 5.2 percent identify as African-
American, 1.6 percent
identify as being of
Hispanic origin. Slightly
more than half of all male
respondents (53.4%) are
over the age of 45 while
only 17 percent are under
the age of 35. 

About half (50.6%) of
male respondents report
having graduated from
their first nursing educa-
tion program after 1990.
Only 9 percent of male
respondents (compared to 29.4% of
females) report having graduated from
their first nursing education program
before 1975.

Nineteen point three (19.3) percent
of male respondents report the LPN as
their first level of nursing education
while 12 percent report the LPN as
their highest level of nursing education.
For 37 percent of male respondents the
ADN is the highest level of nursing
education; 14.4 percent hold a diplo-
ma; 28 percent have a BSN; 7 percent
have a masters in nursing; and .4 per-

cent hold a doctoral degree in nursing.
Male respondents were more likely

than females to hold a non-nursing
degree with 9.5 percent reporting a non-
nursing associates degree (compared to
4.5% of females), 19.1 percent having a
non-nursing bachelors degree (compared
with 7.1% of females), 7.7 percent holding
a non-nursing masters (compared with
3.3% of females), and 1 percent holding a
doctoral degree in a non-nursing field
(compared with .4% of females).

Male respondents report being certi-
fied for advanced practice in rates similar
to their female counterparts in the cate-
gory of nurse practitioner (2% for both
groups) and nurse midwives (.2% for both
groups). Females were twice as likely to
report being a clinical nurse specialist
(1.5%) as were men (.8%). On the other
hand, male respondents were more likely
to be nurse anesthetists; 7 percent com-
pared to .6 percent for females.

Most (83%) of the male respondents
report that they are currently working
in a full-time position. Seventy four

(74) percent of male
respondents who are cur-
rently employed report
that direct patient care is
the primary responsibility
of their primary job; 15.8
percent identify adminis-
tration as their primary
job; and 2.5 percent are in
education. More than half
(52.5%) of the male respon-
dents report having
worked in their current job
fewer than 5 years while

17.8 percent report being in their current
position for more than 15 years. Nine
point seven (9.7) percent of the male
respondents have been in the same posi-
tion for more than 20 years.

The largest percentage of male
respondents (58.8%) report working in a
hospital, while another 10.9 percent
report working in long term care, and 6.3
percent work in governmental, consulting
or legal positions. Five point eight (5.8)
percent of male respondents work in out-
patient or ambulatory care settings and
4.6 percent work in home health care.

About 17 percent of employed male
respondents report having a second job.
This compares to 11.4 percent for female
respondents.

A great majority (75.4%) of all male
respondents report being either satisfied
(51.0%) or very satisfied (24.3%) with
their choice of nursing as a career. Only
3 percent of all male respondents indicate
that they are very dissatisfied with having
chosen nursing as a career. 

When asked how satisfied they are
with their primary job 75.6 percent of
male respondents were either satisfied
(51.1%) or very satisfied (24.5%), while 2.3
percent indicated that they were very dis-
satisfied with their current job.

Of male respondents currently
employed in nursing, 42.9 percent plan to
leave the field within 10 years and 17.5
percent within the next five years. Of
those males who plan to leave within the
next five years, 30.6 percent plan to
retire while 62.8 percent plan to find a
non-nursing job. However, 37 percent of
responding males indicated that they
plan to continue to work in nursing for
at least 15 more years.

African-American Nurses

While ethnic minorities account for
5299 or 5.6 percent of all respondents in
the Ohio nursing workforce survey, the
focus of this discussion will be on those
minority respondents identifying as
African-American. Numbering 3995,
African-Americans made up the largest
ethnic minority group and represented
75.4 percent of all minority respondents.
The remaining ethnic minorities respond-
ing to the survey include 663 Asians
(12.5%), 104 who identify as Native
American (2.0%), and 63 Pacific Islanders
(1.0%). An additional 474 respondents
(8.9%) identified themselves as “other”.  

Of the African-American respondents
2412 are RNs (60%) with an additional
1543 (37%) being LPNs. Two hundred
thirteen (213) or 5.4 percent of African-
American respondents identified as
male. More than half of all African-
American respondents (66%) are over
the age of 45 while only 11 percent are
under the age of 35. 

About a third (31%) of African-
American respondents report having grad-
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uated from their first nursing education
program after 1990. Similarly, 36 percent
report having graduated from their first
nursing education program before 1975.  

Forty eight (48) percent of African-
American respondents
report the LPN as their
first nursing education
and 36 percent report the
LPN as their highest level
of nursing education. For
26 percent of African-
American respondents
the ADN is the highest
level of nursing educa-
tion; 12.2 percent hold a
diploma; 20 percent have
a BSN; 5 percent have a
nursing masters, and .2
percent hold a doctoral degree in nursing. 

African-American respondents were
more likely than the average survey
respondent to hold a non-nursing degree
with 11 percent reporting a non-nursing
associates degree (compared to 5% of the
sample), 9 percent having a non-nursing
bachelors degree (compared with 8% of
the sample), 4 percent holding a non-nurs-
ing masters (compared with 3% of the
sample) and .8 percent holding a doctoral
degree in a non-nursing field (compared
with .5% of the sample). 

African-American respondents report
being certified for advanced practice in
rates similar to the sample average in all
categories: nurse practitioner, 1.6 percent
versus a sample average of 2 percent;
nurse midwives, .1 percent versus .2
percent for sample average; clinical
nurse specialist, 1 percent versus a sam-
ple average of 1.5 percent; and nurse
anesthetists, .6 percent compared to .9
percent for the sample.   

Most (78%) of the African-American
respondents report that they are currently
working in a full-time position. Seventy
point five (70.5) percent of African-
American respondents who are currently
employed report that direct patient care is
the primary responsibility of their primary
job, 12 percent identify administration as
their primary job, and 6.2 percent are in
education. More than half (55.3%) of the
African-American respondents report hav-
ing worked in their current job fewer than
5 years, while 19.6 percent report being in

their current position for more than 15
years, and 12.7 percent have been in the
same position for more than 20 years.

The largest percentage of African-
American respondents (32.4%) report

working in a hospital,
another 21.5 percent
report working in long
term care, and 4.7 percent
work in governmental,
consulting or legal posi-
tions. Six point seven (6.7)
percent of African-
American respondents
work in outpatient or
ambulatory care settings,
and 5.7 percent work in
home health care.  About
22 percent of employed

African-American respondents report
having a second job. Of all survey
respondents, 12.4 percent work at a sec-
ond job.

A great majority (78%) of all African-
American respondents report being either

satisfied (43.6%) or very satisfied (26.1%)
with their choice of nursing as a career.
Only 3 percent of all African-American
respondents indicate that they are very
dissatisfied with having chosen nursing as
a career. 

When asked how satisfied they are
with their primary job 72.2 percent of
African-American respondents were
either satisfied (52.1%) or very satisfied
(20.1%), while 3.1 percent indicated that
they were very dissatisfied with their
current job.

Fifty six point four (56.4) percent of
currently employed African-American
respondents plan to leave the nursing field
within 10 years, and 26 percent within the
next five years. Of those African-American
respondents who plan to leave within five
years, 28.4 percent plan to retire while
21.3 percent plan to find a non-nursing
job. However, 25 percent of African-
American respondents indicated that
they plan to continue to work in nursing
for at least 15 more years.

Ohio Board of Nursing   9

Whatever your dreams, no matter how ambitious your goals, Kettering can help you
achieve them. Here you’ll find a collaborative environment where excellence of care
and innovative technology create endless possibilities for professional growth and per-
sonal rewards.Your input will be valued, your skills respected and your contributions
generously rewarded. Isn’t Kettering where you want to be? Full-time, part-time, and
resource opportunities in the following areas:

Apply online: kmcnetwork.org/human_resources Or apply to: Kettering
Medical Center; Human Resources; 3535 Southern Boulevard; Kettering, OH
45429; Phone: 937.395.8843; Fax: 937.395.8004.

www.kmcnetwork.org/human_resources

• Medical Intensive Care Unit
• Surgical Intensive Care Unit
• Operating Room RNs
• Medical/Surgical RNs
• Community Health RNs

• Clinical Research  
Coordinator - Oncology

• Psychiatric Nurse Specialist
• Extended Care Facility
• Kettering Network 

Homecare RNs

  Executive Director
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On April 27, 1915, the Ohio General
Assembly passed the Nurse Practice Act
and established the Nurses’ Examining
Committee of the State Medical Board.
This committee was the predecessor of
today’s Board of Nursing. The Nurses’

Examining Committee members were
appointed by the State Medical Board, and
consisted of a secretary, entrance examin-
er, three nurses, and the secretary of the
State Medical Board. The Committee met,
for the first time, on September 14, 1915.

The first order of business was
establishing the minimum requirements
for training schools and hospitals. The
Secretary, George Matson, was directed to
prepare “outlines following those used by
the Illinois Board and the recommenda-
tions of the Educational Committee of the
National League for Nursing Education.”
Nursing curriculum was also a priority, and
the Secretary was directed to follow the
New York and Illinois model.

The second meeting of the Committee
on October 18, 1915 was for the purpose of
considering the minimum requirements
for recognition of training schools and
hospitals.

The State Medical Board adopted
recommendations that required: a daily
average of fifteen patients; all school
personnel were graduates of recognized
training schools; training was provided in
medical, surgical, obstetrical, and pedi-
atric nursing; and a three-year period of
instruction totaling 357 hours. In addition,
the training schools and hospitals must
meet the requirements after January 1,
1916 to receive recognition by the
Committee and the State Medical Board.

At that same meeting, the Committee
“resolved, that it be the sense of the
Committee, that certificates be issued to
graduates of training schools and hospitals
located in Ohio, which prior to this date
issued a curriculum and followed an estab-
lished course of instruction in practical
and theoretical nursing, and that the same
recognition be granted graduates of Ohio
Training Schools now defunct presenting
similar credentials.” At the December 30,
1915 meeting, the Secretary presented a
list of Ohio Training Schools and the
Committee divided the list in three parts:
1. Schools entirely eligible and worthy 

of recognition
2. Schools probably eligible and worthy of

recognition
3. Schools about which little information

was known or for whom there was doubt
about their eligibility for recognition
The Committee also decided the issue

of recognizing diplomas granted prior to
the passage of the Nurse Practice Act.

Looking Back... by Sara Larson,  former OBN Licensure Manager

For further information on
healthcare careers  please
contact one of the following
recruiters:

Mercy Hospital Anderson
Human Resources, 513-624-4531

Mercy Hospital Clermont
Diane Morrison, RN, 513-735-7534

Mercy Hospital Fairfield
Nancy Scheffel, RN, 513-682-7229

Mercy Franciscan Hospital
Mt. Airy
Rachel Dattilo, 513-853-5760

Mercy Franciscan Hospital
Western Hills
Gail Presutto, 513-389-5264

Mercy Home Care
Cathy Follmer, 513-981-4501

Mercy has a proud history and a promising future. Fulfill
your purpose with Mercy Health Partners, located in Greater
Cincinnati, where employees enjoy a full benefits package
in addition to the following:

• Up to 24 days paid time off in the 1st year
• Tuition Reimbursement
• 50% off HealthPlex Memberships
• 403b with Company Match
• Free parking at all facilities

Nursing Managers
Family Birth Center

Full-time, days
Mercy Hospital Anderson in Anderson Township

We require a Master's-prepared RN with a current OH license
and previous management experience in LDPRN Level 2
NICU. Specialty certification is preferred.

Long-Term Care
Full-time, nights

Mercy Franciscan Terrace in Springfield Township
Current OH RN license and previous supervisory experience
are required. LTC experience is preferred.

General Surgery
Full-time, days

Mercy Franciscan Hospital Western Hills
We require an RN with a current OH license, experience in a
multi-specialty operating room and a strong clinical
background with daily operations and running the board.
Must be able to communicate well with physicians,
management and staff members, as well as have strong
prioritization skills.

Med/Surg
Full-time, days

Mercy Franciscan Hospital Western Hills
This position requires a current OH-licensed RN with an
excellent background in the daily operations of the nursing
unit. Strong prioritization and communication skills across
all levels of an organization will ensure success.

Please visit our Web site for more information and to
see other nursing management and staff nurse positions

available in our various locations.

Equal Opportunity Employer, M/F/D/V

Come to work
with a purpose

www.e-merc y.com
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EOE

Your total commitment to your patients sets you apart. Now see how The MetroHealth
System acknowledges your dedication with career challenges worthy of your abilities
and an environment of respect and empowerment. We currently seek:

ADVANCED PRACTICE
NURSES

• Nurse Practitioner – Trauma Department. Previous
experience required in a critical care setting. CEN or CCRN
certification.

• Psychiatric Clinical Nurse Specialist – Part time (20 hrs per
week). The chosen candidate will provide Psych Nursing
Consultation to patients on the Medical/Surgical units,
formal and informal educational programs to nursing staff,
and collaboration with the Inpatient Psych management
team. Must have MSN in Psych/Mental Health Nursing and
experience working in a hospital setting.

LONG TERM CARE
• Nursing Supervisor – Full-Time & Part-Time, Nights

• Licensed Practical Nurses

• Clinical Assistants

• Registered Nurses

• Full-Time, Part-Time, PRN, all shifts for above 3 positions.

INPATIENT RNs
• Burn Unit

• Emergency Department – experience only

• Medical Intensive Care Unit – experience only

• Med/Surg/Oncology Nursing

• PRN – Med/Surg & Critical Care

• Telemetry

INPATIENT LPNs
• Rehabilitation – PRN. Must have rehab/LTC experience.

MetroHealth LIFE FLIGHT
• Flight Nurse Specialist – Previous Intensive Care Unit and Emergency

Department experience. Required Certifications: BLS, ACLS, PALS,
EMT, and ATLS.

RESEARCH RNs
• Obstetrics – Full-Time Evenings/Nights position. Days with rotation

position.

• Obstetrics – Part-Time Weekends/12-Hour Shift/Days

• OB/GYN – PRN – Days

REHABILITATION RNs
• Brain Injury

• Spinal Cord Injury

HEALTH RESOURCE
SPECIALIST

• Half-Time position –  48 hours/bi-weekly. Responsible for marketing
The MetroHealth System’s physicians, services and programs to
potential clients through a telephone information service system.

We offer a stable, friendly atmosphere where individuals and careers thrive,
competitive salaries and excellent benefits. For consideration, please send
resume to: The MetroHealth System, Human Resources, 2500 MetroHealth Drive,
Cleveland, OH 44109 or call our Job hotline 216-778-4134 or:

Apply online at: www.metrohealth.org



Nurses who had diplomas from an Ohio
training school or hospital prior to
January 1, 1916 would be permitted to
apply to register. Schools were required
to furnish evidence of adequate
instruction in the theory and practice of
nursing. On January 11, 1916 Harriet
Friend, a committee member, was
issued the first certificate.  A total of
3,347 certificates were issued.

The Committee had a great deal of
work to accomplish including the ques-
tions of examination and reciprocity
(recognition of licensure in another
state, and granting licensure in Ohio—
now referred to as endorsement). The
question of reciprocity first appears in
the Committee minutes of June 20 and
21, 1916. The Nurse Registration Boards
of Illinois, Indiana, Kansas, Kentucky,
Louisiana, Michigan, Pennsylvania, and
Virginia asked for reciprocity. The
Committee instructed the Secretary to
prepare a formal letter and agreement
along with a copy of the law and the
requirements of the Ohio Medical
Board to those states “whose laws and
requirements are equivalent to those of
Ohio.” However, the process of reci-
procity was cumbersome, and it would
soon be recognized that a national
endorsement process was more appro-
priate. The establishment of a national
council of nurse examiners was pro-
posed that would “establish a standard
examination of such character that the
certificate awarded the successful
candidate could safely be accepted by
all boards of nurse licensure.”

By July 5, 1916 the Committee reported
the following:

• 3,855 applications filed

• 3,669 certificates granted

• 28 applications withdrawn

• 32 applications rejected

• 28 applications pending

On November 8, 1916, the Committee
adopted rules to govern examinations. The
Committee recommended that the exami-
nation be approved by the Nurses’
Examining Committee and be held twice
each year. Procedures and subjects that
were to be covered in the examination
were also adopted. The recommended
date for the first test was December 13 and

14, 1916. The passing standard was 75 per-
cent for the entire test with no less than 60
percent in any subject.

Twenty-six years would pass before the
Ohio legislature would approve the bill
that established the State Nurses Board as
a separate entity from the State Medical
Board:

There is hereby created a state nurs-

es’ board, hereinafter referred to as

the board, which shall assume and

exercise all the powers and perform

all the duties now conferred and

imposed by law upon the state med-

ical board concerning nurses and

nursing and the regulation thereof.

Governor John W. Bricker signed
the bill on May 13, 1941. On January 9,
1942 the newly appointed board met with
Governor Bricker, and then proceeded to
meet to conduct the business of the
board.

The 1940’s and 1950’s witnessed many
changes for the nursing profession in
Ohio. According to the National
League of Nursing Education Report,
“State-Accredited Schools of Nursing”
published in 1946, Ohio had 65 state
accredited schools of registered nursing.
A review of the Board minutes in 1948
revealed that only 13 schools in Ohio
admitted Blacks (41 Black students
were enrolled at seven schools); 26

schools eliminated students who
married; and men were enrolled only
at Good Samaritan Hospital, and at
St. Rita’s.  Mercy and Hamilton
Hospitals were considering admit-
ting males.

After years of debate and study, the
Board voted in 1948 to cooperate with
the Practical Nurse Association of Ohio
to develop amendments to the nurse
practice act that would provide for per-
missive licensure of qualified practical
nurses. The Board agreed that the need
for the practical nurse was real, howev-
er it did not approve of having two
practical nurses sit on the State Nurses
Board. In addition, the Board agreed
that mandatory licensure would not
protect the public or assure good nurs-
ing. They did believe that a permissive
law would improve practical nurse
preparation and allow for the licensure

of those properly prepared. 
It would not be until 1955 that the

Ohio General Assembly approved a bill
to license the practical nurse. It would
be another twelve years before manda-
tory licensure for registered and practi-
cal nurses became a reality. Registered
nurses were required to be licensed by
January 1, 1968 and practical nurses by
April 1, 1971. By 1982, the national
examination, NCLEX® replaced the state
board test. Ohio was moving into the
age of technology.

The Nurse Practice Act of 1988 was the
Board’s effort to modernize Ohio’s law. A
coalition of thirty-two nursing organiza-
tions representatives was formed. The task
was to recommend the changes needed to
recognize the changing role nurses play in
health care delivery.

As the Ohio Board of Nursing has
grown and evolved into one of the
largest and busiest regulatory agencies
in Ohio, the challenges and issues facing
the Board remain much the same:
establishing educational standards to
insure competent nurses and protecting
the public’s health and safety. 

End Note: Information for this article

came exclusively from Ohio Board of

Nursing Board Minutes Volume I and

Volume III and the pamphlet “Celebrating

75 Years of Regulating the Practice of

Nursing 1916-1991” published by the

Ohio Board of Nursing in 1991.

12 MOMENTUM www.thinkaboutitnursing.com
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At Grandview & Southview Hospitals, we take nursing seriously. That’s why
when nurses like you are looking for a career makeover and a secure future,
they choose us. Thanks to incredible advancements, a new management
team and major upgrades in mentoring and technology, we’re now being
recognized for excellence in innovation, diversity and patient care. Not to
mention, receiving national acclaim from Solucient, HealthGrades and 
U.S. News and World Report for being “one of the country’s best hospitals.”
Thanks to the support of the Kettering Medical Center, our faith-based 
practices, osteopathic treatments and talented professionals like you, we’re
changing for the better everyday.

Upgrades, awards, recognition… 
We’ve experienced a makeover of our own.

Now it’s your turn. 

Put your skills, talents and compassion to work where they'll do the 
most for your patients -- and your career. To secure your future as part 
of the Grandview & Southview Hospitals team, please call toll free 
1-800-829-5321 or apply online today at http://www.kmcnetwork.org/
Hospitals/Grandview.com by clicking on Careers, selecting Human
Resources and choosing your position of interest. Grandview Hospital;
Human Resources; 405 Grand Avenue; Dayton, OH 45405; Phone:
937-226-3267; Fax: 937-463-1040. Equal Opportunity Employer.

We have a variety of opportunities in various 
units and shifts, including: Surgical ICU, 

Psych, Orthopedics, Med/Surg and more. 



Whole House Water Purifier
How safe is your tap water?  Tired of buying
bottled water? Tired of bathing in chlorine?

$2995 Call 800-340-9915 Chance Gates
email: chance@ecoquestintl.com

INTERNET NURSING

Marketplace SHOPPING, SCHOOLING 
AND INFORMATION 

OF SPECIAL INTEREST 
FOR NURSES AND 

STUDENT NURSES…
For more information visit these advertisers 
on their websites or at www.thinkaboutitnursing.com

Marketplace
CE’s @Sea

The Ultimate Educational Experience
“Conference Cruises”

1-800-656-3221
www.cesatsea.com

HICE SEWING
FACTORY DIRECT SCRUBS

800-752-4927
www.hicesewing.com

NCSBN Review for the
NCLEX–RN Exam Online
National Council State Board of Nursing

www.learningext.com

REFINANCE
Home loans & Mortgages

couldbeyourwebsite

Gif ts for that
special nurse

couldbeyourwebsite

Nation Wide Medical
Staffing Specialists

Terri Hill RN, CNOR • www.crdentia.com/travel • 877-369-5672

A Family of Healthcare Professionals

Ohio Nursing Law
C.E. Home-Study Program for RNs and LPNs

1-614-481-8711
www.ohionursinglaw.com

AIR PURIFIER
800-340-9915
www.freshairliving.com/chance

password: guest

Wash
Your
Air”

“

LaTonia Denise Wright, R.N. B.S.N., J.D. 
Representing Nurses and Dialysis Technicians

in Board Disciplinary Investigations and Proceedings
National, Regional, and Local Speaker on Legal Issues in Nursing
513-771-7266 office   513-771-0673 fax 
rnbsnjd@hotmail.com  www.nursing-jurisprudence.com

REACH OVER ONE
MILLION NURSES
For Only $125

The Internet Nursing Marketplace will appear in
every issue of all our state boards of nursing
magazines across the country—plus your banner
will also appear on our website providing a link to
your website. Space is limited—Call today!!

1•800•561•4686
or 501•221•9986

email Laura Norris at: 
lnorris@pcipublishing.com

www.thinkaboutitnursing.com
1330 Coshocton Road, Mount Vernon, Ohio 43050

740 393-9000
www.knoxcommhosp.org

This issue of Momentum marks the
start of a new feature for the Board’s
quarterly communication with our
licensees and certificate holders.
Commencing with this issue, each
Momentum will feature one Ohio
Board of Nursing staff member by
identifying his or her role with the
Board, background, education and
training. It seems appropriate to begin
this new feature by introducing the
Board’s new Associate Executive
Director, Betsy Houchen, RN, MS,

JD. Betsy assumed this position with
the Board on June 1, 2004.

The Associate Executive Director
position assists the Executive Director
and acts on his behalf in his absence
from the office. In addition, Betsy will
oversee the Compliance, Monitoring,
and Education, Licensure and Nursing
Practice Units of the Board.

Prior to assuming this new position,

Betsy has served as an Adjudication
Coordinator for the Board since August
2002. In this role she worked as part of
the Compliance Unit, and was
involved in the Board’s investigatory
and disciplinary functions. Her profes-
sional experience before joining the

Board includes Of-Counsel Attorney
positions with law firms Kegler, Brown,
Hill & Ritter, LPA, and Buckingham,
Doolittle and Burroughs, LLP. Betsy
also worked as the Director of Public
Affairs for the Ohio Council of Home
Care and provided extensive consulting
services to the National Association for
Home Care. Before this she worked in
the public health arena as Bureau Chief
at the Ohio Department of Health,
Bureau of Adult Care and Community
Services, and as Assistant Health
Commissioner for the Columbus Health
Department. She has a number of publi-
cations to her credit and has spoken on
HIPAA and other topics at meetings and
conferences around the country.

Ms. Houchen’s strong background in
nursing and law makes her the perfect
candidate for the Board’s Associate
Executive Director position previously
held by Theresa Stir, JD, RN. Betsy may
be reached at the Board offices by
phone: (614) 995-3684, or by email:
bhouchen@nursing.ohio.gov.

P R O F I L E

Betsy Houchen
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OHIO NURSING LAWOHIO NURSING LAW
C.E. Home-Study Program

from a
Leading Provider of Ohio Nursing Law C.E. for RNs and LPNs

■ approved to meet your C.E. law requirements (Category A)
■ easy to understand…gets right to the point!
■ $10 for 1 contact hour, and you can do it at work or at home!

Get your program at 1-614-481-8711 or www.ohionursinglaw.com

TM

A nursing  
community   

that takes pride 
in each other.

Join the nursing community at Fairview Hospital and
begin a career that changes as you do — a career that
is full of opportunity and growth potential. Fairview is a
500-bed acute care teaching hospital that offers state-
of-the-art technology in a community hospital setting.
And thanks to preceptor guidance, a collaborative
environment and the resources of the Cleveland
Clinic Health System, you will find everything you
need to reach your full potential. Fairview takes you
where you want to go!

• Medical / Surgical Units • Skilled Nursing Unit  
• Medical Rehab • Critical Care 

• Emergency Department

Full and part-time positions, and a variety of
shifts available.

Become part of Fairview and enjoy generous benefits,
excellent compensation and the work/life balance that
every nurse needs. And boasting an array of cultural,
sporting, recreational and entertainment options, along
with many residential areas and affordable housing, the
Cleveland area has something for everyone!

Please forward your response, specifying area of
interest, to: Fairview Hospital, Human Resources,
18101 Lorain Avenue, Cleveland, OH 44111 or fax
to (216) 476-7023. www.fairviewhospital.org. EOE.

P R O M E D I C A  H E A L T H  S Y S T E M

Critical Care
Opportunities
Sign-on-bonus Available
Your nursing career is much more than a job. It’s a
concrete expression of your personal commitment
to making a difference in people’s lives. If you’re
ready to broaden your skills and expand your
knowledge, then consider joining ProMedica
Health System.

We have it all!

If you are looking for a fast-paced, high-tech
environment, please consider The Toledo
Hospital/The Toledo Children’s Hospital.
Opportunities are now available in the following
units: Neuro/Trauma ICU, Medical ICU,
Surgical/Trauma ICU, Cardiac Recovery
Room, Vascular ICU/ Stepdown, Coronary
ICU, Pediatric ICU, Pediatric ICU/ Transport
Team and Progressive Critical Care/
Intermediate Critical Care.

If you are looking for a state-of-the-art patient-
focused community facility, please consider
Flower Hospital. The following opportunities
are now available for RNs in Medical/
Surgical ICU: Staff RN positions and
Patient Care Supervisor.

With benefits including:
• $5,000 Recruitment & Commitment Bonus

(select units)
• One of the Top Pay Rates Available
• Excellent Nurse/Patient Ratio
• Up to $10,000 Tuition Reimbursement
• RNs pursuing a BSN can receive up to $20,000

in the Enhanced Tuition Program
• Effective Career Advancement Program
• Individually Tailored Orientation
• Free Basic Health Insurance

Why not consider ProMedica Health System!
For nursing opportunities at Flower Hospital,
please contact: Carolyn Pollauf, RN, Phone:
419-824-1516; Fax: 419-824-1762; 
Email: carolyn.pollauf@promedica.org.

For nursing opportunities at The Toledo Hospital,
and The Toledo Children’s Hospital please
contact: Kara Zimmerly, RN, Nurse Recruiter,
Phone: 419-291-5984; Fax: 419-479-6097;
Email: kara.zimmerly@promedica.org

W W W . P R O M E D I C A . O R G

Equal Opportunity Employer.

REGISTERED NURSE
LICENSED PRACTICAL NURSE
Northcoast Behavioral Healthcare is
seeking RN’s, and LPN’s, to provide
quality care to clients with severe

and persistent mental illness 

WE OFFER:
IN-HOUSE EDUCATION–CEU’S

COMPETITIVE WAGES
EXCELLENT BENEFIT PACKAGE

UNIVERSITY AFFILIATIONS 
QUALIFIED CANDIDATES PLEASE 

FORWARD YOUR RESUME TO:

MARVIN PHILLIPS,  
HUMAN RESOURCES

(HRDAPPS@MHMAIL.MH.STATE.OH.US)
NORTHCOAST BEHAVIORAL 

HEALTHCARE–CORPORATE CAMPUS
P.O. BOX 305, NORTHFIELD, 

OHIO  44067

NBH EMBRACES CONTINUOUS 
QUALITY IMPROVEMENT. DRUG 

TESTING PRIOR TO APPOINTMENT IS
REQUIRED. AN APPLICANT WITH A

POSITIVE TEST RESULT WILL NOT BE
OFFERED EMPLOYMENT.  

EOE/ADA
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Bigger may be better for nurses
who want to work with leading-edge
technology and advance their careers
within an academic medical center
(AMC) such as The Ohio State
University Medical Center. One of
the largest AMCs in the nation, OSU
Medical Center is consistently ranked
among “America’s Best Hospitals” in

surveys published by U.S. News &
World Report.

“As an academic medical center
affiliated with a world-class college of
nursing and the fourth largest medical
school in the nation, OSU Medical
Center emphasizes three major areas:
teaching, research and patient care,”
said Cheryl Hoying, PhD, RN, patient

care services. “This combination cre-
ates a wealth of opportunities for
recent graduates and experienced RNs
who want to employ the latest medical
innovations and administer the newest
drugs as part of the care they provide
their patients.”

Serving the healthcare needs of
more than 41,000 inpatients and

Academic Medical Center
Continual Opportunities
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836,000 outpatients each year, OSU
Medical Center has continually cap-
tured national and international head-
lines. The center was the first in the
world to use robotics surgery for distal
pancreatectomy and to test interopera-
tive computer-assisted surgery for total
knee replacements. OSU Medical
Center was the first in North America
to implement da Vinci robotics tech-
nology for heart bypass and the first in
the U.S. to implant the ventricular
assist device, the AB-180 Heart Pump.
Patients come from around the world
for treatment at OSU Medical Center’s
Madden/NPS Center of Excellence for
Parkinson’s Disease and the Arthur G.
James Cancer Hospital and Richard J.
Solove Research Institute. In addition,
OSU Medical Center is recognized for
its minimally invasive surgical tech-
niques and its osteoporosis research.

“Nurses at OSU Medical Center
are setting the standard for patient
care by using tomorrow’s technologies
and practices today,” said
Hoying. “No matter what
their interests, these pro-
fessionals have many
opportunities to utilize
their talents and input
their ideas to generate new
clinical knowledge.”

Peg Ripley, a Staff
Nurse IV in the OSU
Cardiac Intensive Care
Unit, said this type of envi-
ronment has kept her mind stimulated
throughout her 16-year career. “I like
the fact that I get to implement tech-
niques and technologies that have never
been used by nurses at any other hospi-
tal,” she said.  “It is gratifying to see
how these innovations are improving

the quality of life for my patients and
speeding their recovery.”

An environment that fosters con-
tinued learning is another
benefit of an AMC.
“During my years with
OSU, I have had many
opportunities to educate
and mentor others,”
Ripley said. “Often, these
opportunities are part of a
‘train the trainer’
approach, with several
nurses learning about a
new procedure or a new

medicine so they can educate others.”
Ripley is presently learning about

a new temporary ventricular assist
device that has been beneficial to
patients in early clinical trials. Ripley
is not only working with primary
investigators to help identify patients
who meet the criteria for the device,
but she works with patients when
they are admitted to the study to col-
lect data and report their progress. 

Hoying reminded that all nurses at
OSU Medical Center are eligible for
an attractive benefits package that
includes tuition assistance and flexible
hours that will enable them to attend
academic classes. Educational opportu-
nities are also available within the vari-
ous departments to assist them in earn-
ing the continuing education units
(CEUs) required for certification.  

For more information about nurs-
ing career opportunities at OSU
Medical Center, visit www.medicalcen-
ter.osu.edu or call 1-800-431-6877.

Environment Creates
For OSU Nurses

“As an academic medical center affiliated with

a world-class college of nursing and the fourth

largest medical school in the nation, OSU

Medical Center emphasizes three major areas:

teaching, research and patient care.” 

—Cheryl Hoying, PhD, RN, patient care services. 
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WE OFFER COMPETITIVE PAY SCALES
($19.60 TO $34.00 FOR STAFF RN’S)

AND GENEROUS PAID TIME OFF PROGRAM.

Please submit resumé to:

Phone: 740-348-1553   Fax: 740-348-1555
Or e-mail: jthomas @lmhealth.org

LICKING MEMORIAL
HEALTH SYSTEMS
Attn: Janene Thomas, Recruiter
1320 W. Main Street
Newark, OH 43055

“Named in the Top 100 Hospitals for
the fifth consecutive year!”

OPEN POSITIONS:
CRNA

PATIENT CARE MANAGER-MED/SURG
DIRECTOR OF ER-CRITICAL CARE

ICU/ CCU (FT-NIGHTS)
CARDIOLOGY (DAYS)
RADIOLOGY (DAYS)

Free Family Health / Dental 
Insurance (FT employees) 
Shift Diff - $3.25/evenings,

$2.50/weekends
Free Uniforms /

Tuition Reimbursement
Refresher classes / Skills Lab

Equal Opportunity Employer

www.medcentral.org

EXPERT CARE, CLOSE TO HOME
REGISTERED NURSES
LICENSED PRACTICAL NURSES
We have a variety of shifts and status 
available at our 3 hospitals:

• Emergency
• OR/Cardiac OR
• Coronary ICU/Stepdown
• Surgical ICU/Stepdown
• CVICU (Cardiovascular ICU)
• Neuro/Trauma ICU/Stepdown 
• ICU/Stepdown (at Shelby Hospital)
• Hematology/Oncology
• Short Term Care
• Radiology Nursing
• Maternal Child Health/Labor & Delivery
• Physical Rehab/Skilled Care Unit
• Psychiatry
• Home Health Care and Hospice

We offer a competitive salary, excellent benefits and incredible 
|opportunities for growth. Send resume to: Human Resources,
MedCentral Health System, 335 Glessner Avenue, Mansfield,
OH 44903, Fax (419) 526-8848. E-mail: careers4u@medcentral.org.
EOE

QUALITY. CUSTOMER SERVICE. INNOVATION. TEAMWORK.

When you work at one of the nation’s elite, nationally recognized academic medical centers, you have access to innovative research,
leading edge patient care, and the latest in medical education, as well as the most advanced technology. You’re rewarded with competitive pay, state
retirement options, flexible scheduling, sign-on bonuses and more. And to make sure you stay at the top, there are tuition-waiver 
programs and more opportunities than you can imagine. Choose from a vast array of specialties at OSU Medical Center. Explore the opportunities 
at University Hospital, such as rehabilitation at Dodd Hall or heart care at the new Ross Heart Hospital. Specialize in cancer care at the renowned
OSU James Cancer Hospital and Solove Research Institute, or flourish in the community-based setting of University Hospital East. There are exciting
opportunities at OSU Harding Hospital focusing on behavioral and mental health care, or benefit from the wide variety of the OSU Primary Care
Network. Browse all the opportunities and apply online today, plus learn more about the OSU Medical Center’s benefits and world-class 
achievements at www.medicalcenter.osu.edu or call (800) 431-6877.



CE courses for nurses at learningext.com

Disciplinary Actions

Documentation

Ethics of Nursing Practice

Medication Errors

Sign up for a course at anytime,
directly online.

You decide when and where
to study.

All CE courses are $10-22
and worth 2.0-6.9 CE credits.

Nurse Practice Acts

Professional Accountability & Legal Liability

Sharpening Critical Thinking Skills

for the Nursing Community
eL E A R N I N G

learningext.com



p a y m e n t  f a i l u e s

There is often a lag-time between
when a payment is processed by the
bank and when the Board receives notifi-
cation of error or insufficient funds. Even
though a renewed license may have
been received in the mail, failure of a
payment to clear the bank will cause an
application to become incomplete. It is
not the Board’s intention in publishing
this list to embarrass licensees who fail
to render proper payment for their
license or certificate. The purpose is to

notify current and potential employers
and to reach the individual when other
avenues have failed.

There are many reasons a personal
check may not properly ‘clear’ during
bank processing. It is for this reason
that each person listed here has been
notified by certified mail, using the last
known address of record, and given 30
days (or more) to render proper pay-
ment to the Board. These applications,
certificates or licenses, will not be con-

sidered complete until proper payment
has been rendered. Once that grace
period has expired (and if applicable
the renewal cycle has ended) licensee
information is turned over to the
Compliance Unit and recommended for
investigation on charges of working
without a license. Individuals found to
be working on a lapsed license will be
subject to the penalties defined in ORC
Section 4723.99 (B).

Below is a list of those nurses and
dialysis technicians whose renewal
applications, certificates, or duplicate
licenses are incomplete due to payment
failure related to insufficient funds. The
licensee and certificate holders listed
below failed to render payment by the
date this publication went to press.

Registered Nurses

RN 284031 Conner, Deborah
RN 229036 Sweetland, Dundee
RN 231846 Farrish, Cordelia
RN 258556 Rine, Duane
RN 081572 Hartmann, Mary
RN 179628 Balogh, Cheryl
RN 254146 Jarven, Ann
RN 225176 Dooley, Deborah
RN 213908 Driscoll, Pamela
RN 256289 McDaniel, Linda
RN 099852 McCutcheon, Jane

Licensed Practical Nurses

PN 026851 Lauinger, Eugenia
PN 076801 Harper, Wanda
PN 109961 Carter, Sandra
PN 109807 Townsend, Stacey
PN 016998 Majors, Mary
PN 105124 Groves, Lisa
PN 027403 Allgower, Barbara

If your name is listed here, please
contact the Board at 614-466-9976 to
arrange for proper payment of your
fees.  Because the name of a licensee
may be the same as another, please do

not assume from the name alone

that a particular individual has a pay-
ment failure. You may verify the license
number on the Board’s web site at
www.nursing.ohio.gov by clicking
on Verification.
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Caregiving.

• Directors of Nursing
• Assistant Directors of Nursing
• RNs/LPNs

beverlycares.com

We reward our employees with:
• Excellent Benefits Package 
• Shift Differential 
• Affordable Health Insurance 
• Tuition Reimbursement 
• 401(k) Plan 
• Excellent Wages 
• Great Work Environment 

• Life Insurance 
• Stock Options 
• Flexible Schedule 
• Nurse Refresher Course 
• Excellent Quality of Care 
• Career Satisfaction (As proven 
• by the longevity of our staff)

Valley Nursing & Rehab Center
1140 Knoxville Rd., St. Marys, OH 45885

Northcrest Nursing & Rehab Center
240 Northcrest Dr., Napoleon, OH 43545

Beverly Health & Rehab Center
1425 Yorkland Rd., Columbus, OH 43232

Western Reserve Extended
9679-9685 Chillicothe Rd., Kirtland, OH 44094

Valley View Nursing & Rehab Center
721 Hickory St.,Akron, OH 44303

Evergreen Rehab & Specialty Care Center
555 Springbrook Dr., Medina, OH 44256

Longmeadow Care & Rehab Center
565 Bryn Mawr St., Ravenna, OH 44266

Beverly Healthcare Magnolia
365 Johnson Rd.,Wadsworth, OH 44281

Lima Health & Rehab Center
599 South Shawnee St., Lima, OH 45804

Apply at any of our 9 locations, or for more information 
about our rewarding careers, contact Jill Beebe, Recruitment Manager
Tel: (877) 504-3889 • Fax: (919) 359-2068 • Email: jill_beebe@beverlycorp.com
EOE M/F/D/V Drug-free workplace

It’s what we do best.

If There’s A Place In Your Heart For Children, 
There’s A Place For You Here.

Children’s is an equal opportunity employer that values diversity. We are committed to fostering an environment
of personal growth and development for employees while achieving our mission. 

www.columbuschildrens.com

Career opportunities include:
• Advanced Practice Nurse (Hematology)
• Acute Care Practitioner (Cardiology, Cardiac 

Care Unit)

• Ambulatory RN (Whitehall CTH, Evening Clinic, Float)
• Neonatal Nurse Practitioner
• Nurse Clinician (Hematology, Cardiology, IV Therapy)
• Staff RN (Emergency, Hem/Onc/BMT)

To apply, please visit our website. For more information about applying at Children’s, please call 614-722-JOBS. 

www.thinkaboutitnursing.com
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b o a r d  n e w s

The Ohio Board of Nursing meets six
times per year with the meetings
beginning on Thursday and continuing
until business is completed the follow-
ing Friday. The Board may also meet on
Wednesdays prior to the Board meeting
as a whole or in small groups to discuss
specific items or issues, to participate in

continuing education activities, or to
conduct a public rules hearing (generally
in November). Watch for formal notifi-
cation of the date, time and location of
rules hearings. Summaries of these
meetings or hearings are presented to
the full Board during a regularly sched-
uled Board meeting for information and

possible action by the Board. The
Thursday meeting begins promptly at
9:00 AM. The public is invited to attend,
however, potential attendees should
contact the Board office at 614/466-6940
prior to the scheduled meeting to deter-
mine if there have been any changes in
the location of the session. 

January 15-16, 2004

March 18-19, 2004

April 15-16 (retreat)

May 20-21, 2004

July 15-16, 2004

September 9-10, 2004*

November 17-18-19, 2004

January 20-21, 2005

March 17-18, 2005

(retreat - T.B.A)

May 19-20, 2005

July 21-22, 2005

September 15-16, 2005

November 16-17-18, 2005

January 19-20, 2006

March 16-17, 2006

(retreat - T.B.A)

May 18-19, 2006

July 20-21, 2006

September 20-21, 2006

November 15-16-17, 2006

All meetings of the advisory groups

begin at 10:00 AM (unless otherwise

noted) and are held in the Board

office. Because space is limited, if

you have an identified need to

attend one of these meetings,

please contact the Board office at

614/466-9970 to determine space

availability, as well as any change 

in the location, date or times from

those listed.

The Advisory Group on Nursing

Practice and Education Issues

will meet February 12; April 22;

June 10; August 12; October 14; 

and December 9, 2004.

Chair: Kathleen Driscoll

The Advisory Group on Dialysis

will meet February 17; April 20;

June 15; August 17; and 

October 19, 2004.

Chair: Debra Broadnax

The Advisory Group on 

Continuing Education will 

meet February 20; June 18; and

October 15, 2004.

Chair: Lisa Klenke

The Committee on Prescriptive

Governance will meet February

23; June 14; and October 18, 2004.

Chair: Joanne Navin

Dates and Location of Scheduled Board Meetings

Advisory Groups/Committees

2004 Members
Ohio Board of Nursing Term Expires

Yvonne M. Smith, MSN, RN, CNS / Canton, President 2005 

Mary Jean Flossie, LPN, LNHA / Massillon, Vice President 2005 

Debra Broadnax MSN, RN, CNS / Columbus 2004 

Elizabeth Buschmann, LPN / Oregon 2004 

Patricia Schlecht, RN, MSN / Loveland 2004 

T. Diann Caudill, LPN / Newark 2005 

Kathleen Driscoll, JD, MS, RN / West Chester 2005 

Lisa Klenke, MBA, RN, CNAA / Coldwater 2005 

Anne Barnett, BSN, RNC / Junction City 2006 

Bertha Lovelace, RN, BA, CRNA / Cleveland, Supervising Member for Disciplinary Matters 2006 

Judith Brachman, Consumer Member / Columbus 2007 

Cynthia Krueger, RN, MSN / Napoleon 2007 

Teresa L. Williams, LPN / West Union 2007

*Note: The September 2004 Board Meeting will be held at the Dayton VA Medical Center in Dayton,

Ohio. Watch the Ohio Board of Nursing website for more details.
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Your caring and compassionate approach to health
care has finally found its home at Southwest General
Health Center, a private, not-for-profit, 340-bed facility.
Serving the residents of Cleveland’s west side, we’re
committed to upholding our heritage of strength,
endurance, and growth.

RNs and LPNs
(FT, HT, PT, and PRN)

Full- and Half-time (40 hrs. biweekly)  employees
receive medical/dental/vision/prescription coverage,
holidays, 403(b), retirement, tuition reimbursement,
Paid Time Off, flexible spending, and more. For
consideration, please forward your resume to:
Southwest General Health Center,
Human Resources Department, Attn: HR,
18697 Bagley Road, Middleburg Heights,
OH 44130; Fax: 440-816-8699. An Equal
Opportunity Employer, M/F/D/V. Southwest
General is a Drug-Free Workplace.

Visit us at www.swgeneral.com

Additional job listings at www.careerboard.com.

Available for
Purchase:
■ Current Law (dated June 26,

2003) and Rules (dated February
1, 2004), $7 if shipped; $4 if
picked up at the Board office.
Single copies only are available.

■ Combined Board Publications,
$12.50-Includes the current law and
rules of the Board and a copy of all
Board brochures including; Facts
About the Ohio Board of Nursing
brochure and Continuing Education
Requirements for RN’s, LPN’s and
Dialysis Technicians in Ohio. Single
copies only are available.

Please use the order form on this page.

ORDER FORM
Use this form to order Board publica-
tions. All orders must be pre-paid.
This form and fee should be made
payable to Treasurer, State of Ohio
and sent to Attention: Administration,
Ohio Board of Nursing, 17 South
High Street, Suite 400, Columbus,
Ohio, 43215-7410.

Name_______________________________

Agency _____________________________

Address ____________________________

____________________________________

____________________________________

____________________________________

Telephone Number___________________

E-mail address ______________________

Please send me the following checked

items. I have enclosed the appropriate

fees, totaling $ ______________________

❏ Current Law and Rules-$7 

❏ Combined Board Publications-$12.50

Unless otherwise noted, the materials 
listed above may be duplicated. 
All orders must be pre-paid. 
NOTE: No cash will be accepted.



p r o p o s e d  r u l e s

The Ohio Board of Nursing has posted

on its website (www.ohio.nursing.gov)

two preliminary drafts of rules the

Board will propose for formal adoption

later this year. These rules relate to 2

different Board initiatives: the certifica-

tion of Community Health Workers, and

the establishment of a Nurse Education

Grant Program to be administered by

the Board. The proposed rules on the

website represent first drafts only and

are made available for the purpose of

preliminary public review and comment.

The Board is seeking constituent input

prior to approval of a formal draft to be

filed later this year with the Joint

Committee on Agency Rule Review. In

addition to this, there will be other

opportunities for input once the rules

are formally filed and the administrative

hearing process commences.

The Board will keep the public and

interested parties advised as these

rules are developed further. Public and

constituent input and response are

welcomed.

Drafts of Rules Proposed

Ohio Board of Nursing   23

With 900 beds and 120 medical/surgical

specialties, we’re one of the world’s largest

and busiest health centers. Consistently

ranked one of the top five hospitals in the

country by U.S.News & World Report,

our heart center has been ranked #1 for 

the tenth consecutive year. Cleveland

Clinic Nursing has received Magnet

Hospital Recognition Status for Excellence 

in Nursing Service.

Meeting the needs of both the experienced RN and the new grad, we

provide an internship program; a superior critical care class; student

tuition assistance; summer nurse associate work experience program and

a weekend visit program. Benefits include relocation assistance; attractive

salaries; flexible, decentralized schedules; weekender programs; on-campus

child care; continuing education and nurse/physician team practice.

For more information about employment opportunities in nursing at

The Cleveland Clinic, call 216/297-7700 or visit our website at

www.clevelandclinic.org/nursing.

The Cleveland Clinic...

Destination Hospital for Nursing.



d u p l i c a t e  l i c e n s e s
Duplicate 2003-2005 
RN Licenses
RN-225366 ALLTOP, PAMELA
RN-246741 AMOS, CYNTHIA
RN-119195 ANDREWS, ELIZABETH
RN-244959 ARMSTRONG, SHANNA
RN-238030 BARROW, CORINA
RN-143017 BECK, DIANE
RN-200077 BENKE, LINDA
RN-303342 BINNS, KAREN
RN-260053 CHANG, JILL

RN-189713 COFFEE, TAMMY
RN-278660 COLEMAN, JENNIFER
RN-289810 CONAWAY, CRYSTAL
RN-237394 COOPER, JOYCE
RN-195279 CULP, PEGGY
RN-293151 DASO, MICHAEL
RN-290170 DOGOVA, OLGA
RN-219365 DONATELLI DENISE
RN-143122 EWERS, GEORGIA
RN-155673 FEW, HATTIE
RN-169252 FLANICK, BARBARA
RN-204199 FRANKS, SUSAN

RN-281493 GLUCK, JEFFEREY
RN-302859 GONZALES, LISA
RN-299989 HAAS, SHARON
RN-248258 HAMAN, AMY
RN-272430 HATFIELD, CATHERINE
RN-241872 HAZEN, KRISTI
RN-307937 HITE, MELISSA
RN-271720 HUMPHREY, TRUDI
RN-198054 JOHNSON, ROBERT
RN-296784 JONES, CANDACE
RN-190636 JORDAN, LORRAINE
RN-231144 KELLEY, MARY

RN-183641 KLAUSNER, PAULA
RN-205609 KORSNACK, DIANE
RN-105696 KRIVELL, ALEXIS
RN-297267 LACEY, LATONYA
RN-158049 LAYNE, RICHELLE
RN-107021 LINCKS, JUDITH
RN-255813 LISTACH-HOWARD, 

CASSANDRA
RN-194673 LORBACH, TAMMY
RN-246226 MAERKER, MELISSA
RN-144270 MAHONE, LINDA
RN-060942 MALLOY, JACQUELINE
RN-290705 MARELLA, MARIA
RN-152426 MARX, CHRISTINE
RN-253512 MASSARA, DEBBIE
RN-293633 MCCOY, IAN
RN-296529 MCCULLOUGH, STACY
RN-308045 METTLER, SARA
RN-295927 MOELLMAN, KATHRYN
RN-179053 MOORE, LORRAINE
RN-256812 MORMAN, GREGORY
RN-273771 MORRIS, JENNIFER
RN-218276 PADGETT, TAMARA
RN-186576 PAPIO, MICHAEL
RN-244052 PARKER, KIMBERLI
RN-228140 PARKS, BECKY
RN-225962 PETRICK, TIMOTHY
RN-241388 PLACKE, VICKI
RN-184621 ROCHFORD, JUDITH
RN-205332 RUSSELL, CHERYL
RN-231206 SCHNEIDER, CHERYL
RN-090050 SHANE, SANDRA
RN-273350 STONE, MARCIA
RN-277669 STOPHER, STEPHANIE
RN-126645 SWAN, BOBBETTE
RN-281336 TEWOLDE, CATHERINE
RN-217617 THOMAS, VIRGINIA
RN-175069 TUCCI, RENEE
RN-214032 WARD, MARSHA
RN-046593 WEAVER, LILLIAN
RN-301876 WEBB, LEIGHEL
RN-272496 WEISNER, DIANNE
RN-256462 WENDEL, JOAN
RN-255321 WHITSON, FLOSSIE
RN-246006 WIEDERHOLD, WENDY
RN-247353 WILTROUT, VENUS
RN-301331 WRIGHT, KATHERINE
RN-286719 YARKOSKY, ERIN
RN-273284 ZACKASEE, AMY

Duplicate 2002-2004 
LPN Licenses
PN-109479 BAILEY, BRENDA
PN-108511 CHOBERKA, PAUL
PN-101966 COEN, SHARON
PN-054136 GRIFFITHS, VIOLET
PN-111537 GRUBAUGH, DANIELLE
PN-064235 HURST, JO ANN
PN-110026 JOYNES, KAREN
PN-105429 LANDERS, LISA
PN-105217 METRICK, JANET
PN-048020 RUSE, BEVERLY
PN-059636 STEELE, PATRICA
PN-088483 TAYLOR, JEAN PAUL
PN-109289 TOPOROWSKY, SAMANTHA
PN-076856 TROTTIER, JEANNE
PN-113050 WAGNER, SUSAN
PN-079752 WILLIAMS, ANGELA

Current as of 6/4/04
Feb. ‘04 - May ‘04
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Join Our Nursing Team!
Every nurse has a unique vision of nursing.  The hopes and dreams of a career that

will touch the lives of patients – and make a difference.  Nursing at Akron General
Medical Center is about more than just making a living, it's about having a life. 

Current opportunities:

Critical Care Nurses • Med Surg Nurses 
Contact our Nurse Recruitment Team at 330-344-6867,

or visit Career Opportunities on our website at 
www.akrongeneral.org.

“A great thing about nursing at Akron General
Medical Center is that I have a fulfilling career that pays
well, too.  It gives me the flexibility to spend time with 
my family. –  Ed Ingol, RN, BSN, PACU

Akron General has been repeatedly named “One of America's Best Hospitals” by US News & World Report,
one of the nation's “100 Most Wired Hospitals” for use of technology by Hospitals & Health Networks magazine,

a Solucient “Top 100 Hospital” in the US for overall organizational performance, a Solucient “Top 100 Cardiovascular Hospital”
in the US,“Akron's Most Preferred Hospital for Overall Quality and Image” by the National Research Corporation  and 

“One of the 99 Best Places to Work in Northeast Ohio” by the Employers Resource Council.

Emerging Issues 2004
Ohio Board of Nursing Annual Offering

September 21, 2004

Mark your calendars: The Ohio Board of Nursing will be offering a three hour
continuing education program for Category A which meets the requirements for
your one mandatory hour of the Law and Rules regulating nursing practice in
Ohio. The course will include an update of the Law and Rules, discussion about
various scopes of practice and plenty of time for questions. It will be held in the
Riffe Building at the corner of State and High in Downtown Columbus. Watch the
Ohio Board of Nursing website for time and more details.

www.thinkaboutitnursing.com



Did You Change Your Name?
Did You Change Your Address?
Did You Notify The Ohio 
Board of Nursing?
● Provision of your social security number is mandatory [RC

3123.50] and may be provided for child support enforcement
purposes [RC 3123 et seq.], reporting requirements to the
Healthcare Integrity and Protection Data Bank [42 USC
§1320a-7e(b), 5 USC §552a, and 45 CFR pt 61], and to 
facilitate the processing of your licensure.

● A change in name must be accompanied by a certified
copy of a marriage certificate/abstract or divorce
decree, a certified copy of a court record, or a certified
copy of documentation consistent with the laws of the
state where the change occurred. A certified copy can
be obtained directly from the court where the original
record was filed.

Send completed form to: ATTN: Renewal, Ohio Board of Nursing,
17 South High Street, Suite 400, Columbus, Ohio, 43215-7410

Name and/or Address Change Form
(Please type or print)

License # _________________________________________________

SS#• ____________________________________________________

Old Information:

Name ____________________________________________________

Address __________________________________________________

________________________________________________________

County ___________________________________________________

Changes:

Name* ___________________________________________________

Address __________________________________________________

________________________________________________________

County ___________________________________________________

Effective Date ______________________________________________

Signature _________________________________________________

Momentum is mailed quarterly to

all individuals holding a current

valid license or certificate to prac-

tice as a nurse or certified dialysis

technician in Ohio. It is mailed via

bulk mail to the address on file 

for you with the Board office. 

You may not have 

been receiving 

Momentum recently if:

• The Board of Nursing does

not have a current mailing

address for you;

• You have placed your license

or certificate on inactive 

status;

• Your license or certificate has

lapsed; or

• Your post office does not 

routinely deliver bulk mail.



Interested candidates, call:
Christine Begalla, RN,

at 330-480-6616
or send resume to:

Christine_Begalla@hmis.org

HUMILITY OF MARY
HEALTH PARTNERS

St .  E 's  and St .  Joe 's
First  ANCC Magnet
Hospitals  in  Ohio

Immediate RN openings 

www.HMpartners.org

Why come to Knox Community Hospital:
Community
■ Only hospital in the county-56k county, 16k in Mt. Vernon
■ Beautiful place to raise a family
■ Low cost of living 
■ Low crime rate/peaceful environment 

Hospital/Rehab and Wellness Center
■ Rapid growth/expansion-building

a new facility on campus
(Outpatient diagnostic imaging,
Radiation Therapy Women
Services and Physician Suites).

■ Rehab and Wellness Center is
about 3 years old-Aquatic Therapy

Incentives
• Attractive wage and newly 

structured benefit package
• Family environment
• Quarterly staff/family functions—

(Dinners, ceremonies, parties, etc.)

1330 Coshocton Road, Mount Vernon, Ohio 43050 • 740.393-9000
Check out our new web-site: www.knoxcommhosp.org

Selby General Hospital, Marietta, Ohio
is seeking energetic professionals interested in being a part of our team. Our
mission is to provide convenient, quality healthcare services to all people, to
promote community wellness, and to do with compassion, dignity and respect
for those we serve. We currently have positions available in the following:
Medical/Surgical LPN—Full-time—Weekend Baylor

RN—Full-time—3:00 p.m.–11:00 p.m.
RN—Full-time—11:00 p.m.–7:00 a.m.

Emergency Room Part-time—11:00 p.m.–7:00 a.m.
COMPETITIVE SALARIES AND BENEFITS

If you have an interest in learning more about Selby, information is available
on the hospital web site www.selbygeneralhospital.com. Please send resume
to: Human Resources Department, Selby General Hospital, 1106 Colegate
Drive, Marietta, OH 45750.  Phone: (740) 568-2043  Fax: (740) 568-2243

$$ Nurses $$
All Areas, All Shifts • $2000 Performance Bonus!
Referal Bonus! • Flexible Scheduling! • RN’s & LPN’s
Come Join the leading team in supplemental staffing.
We offer a variety of long and short term assignments.

Apply Today!
216.574.9300 phone 

216.574.9198 fax

www.premierohio.com

Nursing Opportunities • $$ RNs and LPNs $$
The Laurels of Worthington and Norworth are looking for qualified nurses for
administrative and floor nurse positions. We are offering candidates generous pay,
excellent benefits (medical, dental, vision, pharmacy card and 401K) and a work-
ing environment that fosters a positive, friendly environment. We understand that
to give top quality of care, you need to have happy, caring and compassionate
employees. Our nursing homes are centrally located to all of Columbus’ major
freeways in historic Worthington. If you are in nursing to make a difference in
people’s lives and make good money doing so, send your resume to:
The Laurels of Worthington
Attn: D. Delara
1030 High St.
Worthington, OH 43085
fax: (614) 885-5003
e-mail: rstearns@laurelhealth.com

The Laurels of Norworth
Attn: Dawn Apparicio
6830 High St.
Worthington, OH 43085
fax: (614) 847-0009 
e-mail: rstearns@laurelhealth.com

LifeCare’s focus on critical care and ther-
apy services utilizes a holistic approach,
making the patient whole again: mind,
body and spirit. We currently have a
need for compassionate and dedicated:

RNs & LPNs
Current OH licensure and CPR

required, Acute care experience is
preferred. LifeCare offers competitive

compensation & benefits.

Fax: (937)384-8390; Call:
(937)384-8304 or e-mail:
pamho@lifecare-hospitals.com

EOE

• Flexible Schedule
• Top Pay
• Great Bonuses
• Excellent Benefits
• Immediate Work 

RNs, LPNs, STNAs and Allied

Let Your
Quality Shine
Columbus 1-866-882-8981
Cincinnati 1-800-886-8771
Cleveland 1-866-395-4176

www.nursefinders.comNursefinders

When you make a
difference in the
lives of children,
you make a differ-
ence in your own
life. That’s what
caring is all about at
Akron Children’s
Hospital. We’re the region’s leading
independent hospital for children and
teens and consistently ranked one of
the Top 25 Pediatric Care Facilities in
the U.S. by Child magazine.

We offer our Nurses an excellent com-
pensation and benefits package, no
mandatory overtime, high activity,
weekend and night bonuses during
peak seasons and our Building Steps
Program (helping adult-experienced
Nurses transition to Pediatrics).

Make a difference in the life of a
child...and in your own future. For a
complete listing and description of 
current openings, visit: www.
akronchildrens.org. We are an equal
opportunity employer.

www.thinkaboutitnursing.com

WWW.NURSEMUGS.COM
A nurse owned business.
Coffee mugs for nurses.

Have a little humor with your
cup of caffeine!

Humorous...educational.
Buy one today!

Great gifts for co-workers.

Contact us for discounts on 
quantities of 5 or more.

Pay securely on-line from our website.

e-mail:nursemugs@nursemugs.com
Fax: 1-866-302-0230

N U R S I N G  C L A S S I F I E D S

Looking to maximize your skills and 
talents?  Like a self-sufficient atmosphere

where you know that you matter in the
lives of your patients?  Call, fax or email
the most innovative, stable home health
agency in the state.  We are seeking the

best staff to provide the best care.  
RN Case Manager and LPN Visit Nurse

positions available.

Contact:  Martha Edwards, 5796 Karl Rd.
Suite B, Columbus 43229, 614-433-0031

(phone), 614-433-0550 (fax) or 
medwards@westminstercs.oprs.org.

Reach all 192,000
Licensed Nurses of
Every Degree in Ohio…

$300 per block per
zone & save 10%
with the 4x rate!
Call David Brown at
1-800-561-4686
dbrown@pcipublishing.com
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confidence. experience. trust.

Our culture encourages you to fulfill professional and personal
goals. We support you with competitive pay and a full benefits
package, including health/dental/vision insurance, retirement
savings plan with matching contribution, free parking and
tuition assistance. Please e-mail your resume, indicating area of
interest, to: talbotk@ohiohealth.com. Or mail to: OhioHealth,
Attn: KT/RN, 550 Thomas Lane, Columbus, OH 43214. Fax: (614)
566-6953. Visit our Web site at: www.ohiohealth.com.

We are an equal opportunity employer committed to diversity in the workplace.

We promise...
Every day is an opportunity 

for excellence at OhioHealth. 

• We Are Central Ohio’s Trusted Healthcare Leader

• Delivering Award-Winning Care

• Serving 46 Counties

Join a team that is recognized for its pursuit of excellence, ability
to lead innovation and dedication to being the best.




