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| am teamwork
in action. | am
respected by my
co-workers  and
appreciated by my
patients. | am
motivated by
compassion. | go
the extra mile and
am rewarded for my
efforts. | wouldn't
want to work
anywhere else.

-

= expanding your options.

We all want OpTiOﬂS; OpTIOﬂS that allow us to make the important decisions

in our lives by providing us with more than one path to take. TriHealth nurses have the

options they need to succeed in caring for others, their families and themselves everyday.

Career OpTIOﬂS

With major expansions nearing completion at Bethesda North and Good Samaritan hospitals,
TriHealth has many rewarding Op“ ONS for nurses. Whether you're a new graduate or

bring years of solid nursing experience to our team, TriHealth has a home for you.

We are looking for exceptional team members for new and expanded units including:

Med/Surg e Critical Care ® Emergency Department ® Telemetry ® Cath Lab Units and other areas of care.

Challenging RN management and educator positions also are available.

Clinical and professional growth opportunities are just a few great reasons why

a nursing career at TriHealth is an Oph ON worth exploring,

TriHealth

CARING FOR PEOPLE FIRST"

Bethesda North
Good Samaritan

Find out why so many of our area RNs call TriHealth “home.”

Call our nurse recruiters:
Mandy or Nita at Good Samaritan, 513-872-2655 or
Bonnie at Bethesda North, 513-745-1151.

Apply on line or send/fax your resume:
www.trihealth.com

TriHealth Human Resources

375 Dixmyth Avenue, Cincinnati, OH 45220
Fax 513-872-3672

TriHealth is an equal opportunity employer. We are committed
to fostering a diverse and inclusive workforce.
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Cynthia A. Krueger
RN, MSN
Board President

Later this year, the Board
plans to conduct a nursing
Workforce Survey. The last survey
conducted by the Board was in
2003. If you held an active license
in 2003, you received a survey by
mail to complete. The survey
results are still available on the
Board web site at
www.nursing.ohio.gov.

This year, rather than a mailed
survey, the survey will be electron-
ically processed through the use
of SurveyMonkey™, a company
that specializes in conducting sur-
veys and compiling the data. The

use of Survey Monkey™ will be

4 MOMENTUM

the most efficient and cost effec-
tive method of conducting a sur-
vey of approximately 200,000
nurses in Ohio!

The goal of the survey is to pro-
vide a “snapshot” of the nursing
workforce in Ohio. It will consist
of questions to gather information
about work setting, employment
status, education, practice area,
ethnicity, age, and plans to contin-

ue to practice nursing.

THE SURVEY WILL
CONSIST OF
QUESTIONS TO GATHER
INFORMATION ABOUT
WORK SETTING,
EMPLOYMENT STATUS,
EDUCATION, PRACTICE
AREA, ETHNICITY, AGE,
AND PLANS TO
CONTINUE TO
PRACTICE NURSING.

When the survey is available,
the Board will place an alert on
the Board web site with a link to
the survey. Also, we will send an

eNews to alert nurses about the

survey. ENews is a free electronic
subscription service used to
inform subscribers, via email, of
Board information. If you are not
a subscriber, please sign up by
going to the Board web page
under the Subscribe option that
appears on the left-hand side of
our home page. To register as a
subscriber, you will be asked to
press the SUBSCRIBE button.
Your default email software
should open a blank message
already addressed to the Board
with the word 'subscribe' in the
subject line. Simply send that
email and you will be added to the
list within 48 hours provided the
email address received is valid.
Also, the survey should take
less than ten minutes to complete.
Please complete the survey to pro-
vide researchers, educators,
employers, and legislators infor-
mation about the nursing work-

force in Ohio! Stay tuned.... =

Yours truly,

Cynthia Krueger, RN, MSN

Board President



DUTY TO REPORT

Misconduct of Nurses

The Ohio Board of Nursing @Board)
continues to receive a significant number of ques-
tions regarding employers’ duty to report miscon-
duct and possible violations of the nursing law and
rules by licensed nurses. The Board is concerned
that many employers are not reporting misconduct
to the Board.

Section 4723.34(A)(1) of the Ohio Revised Code
(ORC) mandates that reports to the Board shall be
made by every employer of registered nurses and
licensed practical nurses. The employer must report
the name of any current or former employee who
holds a nursing license issued by the Board who has
engaged in conduct that would be grounds for disci-
plinary action by the Board under Section 4723.28,
ORC. (While there are similar provisions for
employers reporting dialysis technicians and certi-
fied community health workers, the focus of this col-
umn 1s nurses.)

Conduct by a licensed nurse that would be
grounds for disciplinary action in Section 4723.28,
ORC, includes, but is not limited to, failure to prac-
tice in accordance with safe nursing care standards,
violations of maintaining professional boundaries,
positive drug screens, diversion of drugs, or impair-
ment of the ability to practice nursing. The employ-

er 1s required to report even if the nurse has been

referred to an
employee assis-
tance program
or 1s participat-

ing in a remedi-

ation program.

If the

Betsy J. Houchen
RN, MS, JD
Executive Director

employer is not
sure about

reporting a pos-

sible violation to the Board, the employer should
report the situation, so the Board can conduct an
investigation, review the facts and circumstances,
and make a determination regarding whether a vio-
lation occurred. The law does not require that the
employer conduct a full investigation and determine
if the nurse has violated the law or rules prior to fil-
ing a complaint with the Board.

The Board encourages nursing supervisors and
managers who believe there are grounds for disci-
pline to report to the Board. It is not uncommon
for nursing supervisors and managers to say that
they have been discouraged from reporting nurses
to the Board because the situation is being handled
internally. While the employer may investigate or
take action, nothing prevents the nurse from leav-

ing that work setting for another and repeating the

CONTINUED ON THE NEXT PAGE
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Deans, Department
Heads and E_abultyh

Fast-growing organization, committed
to esta ismng high quality educ :
progra tion- e offers ca
opportun Stror

ities to individuals
commj;ment to ex iﬂch i

Liclw vard Approv
NL red

Competitive
Packag
Tuition

Send C.V. to kdavis @edaff.com
Kathryn Davis,

Dir. of Nurse Recruitment to
Education Affiliates

5024A Campbell Blvd.
Baltimore, MD 21236

men and women who make up our nursing staff. Our commitment to
excellence shows in all we do, from the care we give patients to the exciting
opportunities we have for nursing professionals. Won’t you join us?

REGISTERED NURSES - Full & Part-Time

A current State of Ohio license is required.

.iul ] i N .
gYour talent...really stands out.
Quality sets MedCentral Health System apart, and so do the talented

A non-profit health system located in North Central Ohio, just an hour away from Cleveland
and Columbus, MedCentral Health offers a competitive salary and comprehensive benefits
package. To apply, forward resume to: MedCentral Health System, Attn: Human Resources,
335 Glessner Avenue, Mansfield, OH 44903 or apply online at: www.medcentral.org.
MedCentral Health System is an Equal Opportunity Employer.

Expert Care, Close to Home

3 MedCentral

HEALTH SYSTEM

www.medcentral.org
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CONTINUED FROM THE LAST PAGE

dangerous practice or behavior,
thereby endangering addi-
tional patients. The mission of
the Board is to protect the pub-
lic and the Board is unable to
take steps to do so if employ-
ers, supervisors, and managers
are not reporting possible mis-
conduct to the Board.

Lastly, employers who use
nurses from staffing agencies or
travel companies need to
ensure that complaints are filed
with the Board either by the
staffing agency, travel compa-
ny, or by the practice setting
where the nurse is working on
assignment. The Board is
aware of situations where nurs-
es working for staffing agencies
or travel companies were not
reported and subsequently the
nurses continued to practice in
other settings repeating the
same violations and endanger-
ing the public. The Board is
proposing an amendment to the
Nurse Practice Act that would
require an employer/facility, as
well as the agencies who staff
the nurse, to report licensees or
certificate holders from staffing
pools or agencies who were
assigned to and working at the
facility or other work setting.

While the

stands that not every practice

Board under-

or medication error needs to be



reported, employers need to con-
sider, among other things, the
egregiousness of the error, the
potential or actual harm, and
patient outcome. If a one-time
error was egregious in nature or
resulted in patient harm, the
incident should be reported.
Further, if the employer is aware
of a pattern of errors or concerns,
the employer should report the
concern. Even if the employer is
not sure whether there is enough
evidence to prove a violation, the
employer should file a complaint
so Board investigative agents can
conduct a detailed investigation.
The Board may have other inves-
tigatory information and the
newly reported information may
now indicate a more serious prob-
lem or a pattern.

The fact that the Board has
received information and is
investigating a licensee is confi-
dential and would not be dis-
closed to the public. The Board
keeps complaints and informa-
tion obtained about those who
are under investigation confiden-
tial, as required by Section
4723.28(I)(1), ORC. Based on the
evidence obtained during the
investigation, the Board may
pursue disciplinary action or
close the complaint. In the inter-
est of protecting patients, always
report nurses if you believe there
are grounds for disciplinary

action.

Summer is here. This is a perfect time to check out the Nursing Opportunities available
at Summa Health System! Our collaborative culture supports a healthy lifestyle so you
can enjoy the season.

We have a variety of management positions available including a Nursing Administrative
Supervisor as well as Assistant Unit Managers (nights) for Telemetry, Vascular Telemetry
and Acute Care of the Elderly.

There are also specialty nursing openings available such as \\",
Research Nurse for Surgical Services. S A

We care for those who care for our patients. Find out what it UMZ‘M
is like to enjoy coming to work. Visit our Web site for more Health System
details or to apply.

Excellent care. Exceptional people.

summahealth.org

EOE and Smoke/Drug Free workplace.

hondros college

At Hondros College, we provide quality
education to motivated and qualified
students who are ready to help others
and make a difference. We prepare each
student with the knowledge and skills to
be a caring, smart and attentive nurse.

LPN ¢ RN NURSING PROGREMS

We are dedicated to providing the best
education in an open learning environment
to our students and future nurses.

:: Now enrolling students with no wi ing*ist.

HONDROS

il
i « 1.888.HONDROS '
7600 Tyler's Place Blvd, West Chester, Ohio 45069 | Duke n, O
www.hondros.edu/nursing

Approved by the State Board of Career College and Schools. Main Campus: Cincinnati 06-07-1790T
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Placing your License or
Certificate on Inactive Status

Registered nurses and licensed practical nurses who
do not plan to practice nursing in Ohio may place their
current license on inactive status. This is especially
appropriate when the decision not to practice is tempo-
rary. Nurses in advanced practice roles (certified
nurse-midwives, certified nurse practitioners, certified
registered nurse anesthetists, and clinical nurse spe-
cialists) may place their certificate of authority (COA)
or certificate to prescribe (CTP) on inactive status if
they do not plan to practice in an advanced practice
capacity.

When a nurse places their license and/or certificate
on inactive status, the nurse shall not engage in the
practice of nursing, use the titles, or represent them-
selves as such. If requesting inactive status at the time
of renewal, the nurse must check the appropriate box
on the licensure renewal application that indicates the
licensee or certificate holder wants to be placed on inac-
tive status. If requesting inactive status at a time
other than renewal, the nurse must submit a written
statement to the Board requesting inactive status and
include their current license and/or certificate.

To return a nursing license to active status, the
nurse must contact the Board to obtain a renewal
application. Once the Board receives the completed
application, appropriate fee, and satisfactory documen-
tation that the continuing education requirements
were met, the Board will reissue a license.

Registered nurses and licensed practical nurses who
place their license on inactive status, and re-activate in
less than 5 years, will be required to complete the fol-
lowing during the twenty-four months immediately

preceding the request for reactivation:

8 MOMENTUM

@ One (1) contact hour of Category A continuing edu-
cation related to Chapter 4723. of the Ohio Revised
Code and the rules of the Board; and

0 Twenty-three (23) additional contact hours.
Registered nurses and licensed practical nurses who

place their license on inactive status, and re-activate

after 5 years or more, will be required to submit the fol-
lowing during the twenty-four months immediately
preceding the request for reactivation:

a Two (2) contact hours of Category A with learning
objectives that address scopes of practice for regis-
tered and licensed practical nurses, standards of
safe practice, and nursing delegation;

o Six (6) contact hours with learning objectives that
address application of the nursing process and criti-
cal thinking, clinical reasoning, or nursing judgment
related to patient care;

0 Six (6) contact hours pertaining to pharmacology
with learning objectives that include, but are not
limited to, drug classifications, medication errors,
and patient safety;

a Two (2) contact hours that include learning objec-
tives related to clinical or organizational ethical
principles in health care; and

o Eight (8) hours that include learning objectives
related to an area relevant to the nurse’s practice.

See Rule 4723-14-03 of the Administrative Code.

To return a COA to active status, the nurse must
contact the Board to obtain a renewal application.
Once the Board receives the completed application,
appropriate fee, and satisfactory documentation of

their continued applicable national certification status

CONTINUED ON PAGE 10



NURSING AT MALONE COLLEGE

Information meetings
held monthly
on Malone’s campus

To R.S.V.P. or to obtain
additional information call

330.471.8166

Malone College

BSN Completion Program for RNs

* Lock step: Classes meet one evening
a week, plus clinical hours

* Nursing credits are transferable
without testing

* Earn the BSN in 20 months
MSN Program for RNs with BSN degree

* Two-tracks:
- Clinical Nurse Specialist (CNS)
- Family Nurse Practitioner (FNP)
* Lock step: Designed to accommodate
your work schedule and professional goals
* Clinical hours qualify you for

certification exam

* Earn the MSN degree in 24 months

BSN and MSN programs accredited by Commission
on Collegiate Nursing Education (CCNE)

Also at Malone...
School Nurse Licensure Program
Basic Four-year Nursing Program

Malone College offers its students a unique blend of
superior education and convenience for the working
professional. Programs of study are designed to meet
the needs of community, healthcare, education and
business leaders. With a commitment to academic
quality, personalized academic advising, career services
and a faithbased learning community, Malone is the

next step in your rewarding career of helping others.

2007
oil= "4
-

CHRIST’S KINGDOM FIRST

330.471.8166 | www.malone.edu/nursing
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CONTINUED FROM PAGE 8

throughout the period during
which the COA was inactive,
the Board will reissue a COA.
In the case of a certified regis-
tered nurse anesthetist, the
nurse shall maintain initial
national certification as a
nurse anesthetist and provide
proof that the nurse has met
the criteria of the national cer-
In the

case of a clinical nurse special-

tifying organization.

ist who is not certified by a
national nursing certifying
organization, the nurse shall
obtain twelve (12) hours of con-
tinuing education in addition
to the
required for renewal as a reg-
istered nurse. See Rule 4723-8-
07.

To return a CTP to active

twenty-four (24)

status, the nurse must contact
the Board to obtain a renewal
Once the Board
receives the completed applica-

application.

tion and appropriate fee, the
Board will reissue a CTP. If
the CTP has been placed on
inactive status for three years
or longer, the nurse seeking to
reactivate must first obtain an
externship CTP and must
meet all of the requirements of
externship including comple-
tion of the pharmacology
course. See Rule 4723-9-06.

If you have any questions
regarding placing your license
or certificate on inactive sta-
tus, you may e-mail the Board
at renewal@nursing.ohio.gov

or apn@ nursing.ohio.gov =
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¢ RN Renewal Update: Due to a printing error, some
licensees may receive two copies of their renewed RN
license. The law states that a licensee can only possess one
valid copy of a nursing license. If you receive a second license
copy, please destroy it or return it to the Board. ®

Beverly, RN
Heart and
Vascular Institute

AT
——

The #1 Heart Center is
found in Cleveland, Ohio.

So are the best Nurses.
Your Destination for Nursing Practice.

Registered Nurses

Opportunities are better than ever at the Cleveland
Clinic in Cleveland, Ohio. We’ve achieved Magnet
status and been named the #1 Heart Center for the
12th consecutive year by U.S.News & World Report.
Our nurses’ compassionate care, knowledge - and
their heart - make all the difference.

* Experienced RNs and New Graduates
- Stepdown and ICU

« Experienced Operating Room RNs
- Cardiothoracic Surgery

Join the Cleveland Clinic and benefit from:

* Our exciting new Heart Center opening in 2008!

« Flexible scheduling options including a weekender
program

« Preceptor, mentorship and certification programs

+ Enhanced nursing participation in leadership
through shared governance

« Extensive nursing orientation that includes a
critical care component

Find out more.

Visit our website and apply online at
www.clevelandclinic.org/nursingjobs

Don't miss our Nursing Open House on
Saturday, September 29. Watch for registration
details online at www.clevelandclinic.org/nursing.

:] Cleveland Clinic

»® =




HAVE YOU

CHAMBERLAIN
College of Nursing

is now open in Columbus!

So put your career

on the fast-track.

Whether you're looking to advance your nursing
career or explore a new career opportunity,
CHAMBERLAIN has the program for you.

. Complete your Associate or Bachelor's Degree with CHAMBERLAIN'S Fast-Track Nursing Programs.

ACCELERATED RN TO BSN ONLINE DEGREE LPN TO RN BRIDGE PROGRAM:

COMPLETION PROGRAM: ® LPNs can earn an Associate Degree and complete

® RNs can earn a BSN in just 3 semesters. coursework in just 4 semesters.

¢ Courses are offered online in 8-week sessions. e Courses are convenient, offered online or on-campus,

¢ Students may receive up to 8 additional credits based S0 you can continue working while earning your degree.
on prior experience. e Curriculum builds on prior academic history or professional

* RNs with an unrestricted license can receive more than experience.

80 transfer credits.

CHAMBERLAIN is also hiring full-time and adjunct faculty. So if nursing is your passion and you want to share it
by teaching others, contact Tom Fitzpatrick, Manager of Human Resources, at 630-706-3276 or tfitzpatrick@chamberlain.edu.

1350 Alum Creek Drive | 6150 Oakland Avenue
Columbus, OH 43209 | St.Louis, MO 63139

CHAMBERLAIN
N College of Nursing

18809

To request additional information, email info@chamberlain.edu )
or call 877-518-6474. www.chamberlain.edu

Columbus campus: 1350 Alum Creek Drive, Columbus, OH 43209. www.chamberlain.edu. CHAMBERLAIN College of Nursing is accredited by the Higher Learning Commission and is a member of the North Central Association,
www.ncahlc.org. The ADN program is accredited by the National League for Nursing Accreditation Commission (NLNAC). The BSN program is accredited by the NLNAC and the Commission on Collegiate Nursing Education (CCNE)
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OhioHealth named one of FORTUNE’s
“100 Best Companies to Work For™
for 2007.

Ranked #52, OhioHealth is one of only two large healthcare systems in the country to receive this honor. We could not have done it
without our dedicated staff. Working together to support our mission to improve the health of those we serve. That is a team effort.
That is OhioHealth.

OhioHealth’s senior leadership establishes and maintains a dynamic atmosphere by making the mission, vision and values well
known throughout the organization. Management is approachable, visible and involved. Plus the sense of camaraderie between
staff members goes a long way toward satisfying the job-related emotional needs of employees. There are also employee rewards
and recognition programs in place, such as the “Power of One” program, that enable patients, peers or management
to commend employees for their contributions.

Employees consider the OhioHealth environment exceptional in terms of patient diversity, the variety of patient cases and the range
of specializations found within the system. And having your hospital achieve Magnet status is a sure way to draw the best of the
best throughout the entire system. In fact, both Riverside Methodist Hospital and Grant Medical Center have been
designated Magnet hospitals, one of the highest national achievements a hospital can attain.

Grady Hospital is one of the more recent additions to OhioHealth and its membership will ensure that quality, compassionate
healthcare is available in Delaware County for generations to come. It also provides increased access to a greater continuum of care
for patients from Grady to OhioHealth’s other facilities in central Ohio, including Riverside Methodist Hospital, Grant Medical Center
and Doctors Hospital. Doctors Hospital is one of just three Columbus area hospitals to receive designation as an accredited chest
pain center. In addition, watch for the opening of OhioHealth’s new Dublin Methodist Hospital, expected January 2008.

At OhioHealth, you will find that we are making a difference. Competitive pay, benefits and employee development programs help
to make the company an employer of choice among nurses in Columbus, Ohio. Build your career inside the OhioHealth system
and celebrate the best that nursing has to offer.

Join us today. Learn more about our system-wide opportunities at ohiohealth.com/jobs.

Together we are :ET;'L:l.LT‘. OhioHealth
UFi=

www.ohiohealth.com

Together we are a faith-based, not-for-profit family of leading healthcare providers:

RIVERSIDE METHODIST HOSPITAL = GRANT MEDICAL CENTER = DOCTORS HOSPITAL » GRADY MEMORIAL HOSPITAL
DUBLIN METHODIST HOSPITAL = DOCTORS HOSPITAL — NELSONVILLE = HARDIN MEMORIAL HOSPITAL
MARION GENERAL HOSPITAL = HOMEREACH = OHIOHEALTH HEALTH CENTERS



ADVISORY GROUPS AND COMMITTEES

All meetings of the Advisory Groups begin at 10:00 AM

Advisory Group on Dialysis—February 13, April 10,

(unless otherwise noted) and are held in the Board office. If June 26, and October 9.

you wish to attend one of these meetings, please contact

Chair: Debra Broadnax, MSN, RN, CNS

the Board office at 614/466-9970 to determine any change Advisory Group on Continuing Education

in the location, date or times from those listed.
Advisory Group on Nursing Education—February 8,

Approvers—April 27 and October 5.
Chair: Lisa Klenke, MBA, RN, CNAA

April 12, June 14, August 9, October 11, and December 13. Committee on Prescriptive Governance—April 23,

Chair: Kathleen Driscoll, JD, MS, RN

2007 Members
Ohio Board of Nursing

(H14] Term Expires

Cynthia A. Krueger, RN, MSN, President
Napoleon 2007

Teresa L. Williams, LPN, Vice President
West Union 2007

Debra Broadnax MSN, RN, CNS

Columbus 2008
Supervising Member for Disciplinary Matters

Judith Brachman, Consumer Member
Columbus 2007

Elizabeth Buschmann, LPN
Oregon 2008

Kathleen O’Dell, RN, M.Ed., N.C.S.N
Greenville 2008

Janet L. Boeckman, RN, MSN, CPNP
Mansfield 2009

Patricia Burns, LPN
Mentor 2009

Kathleen Driscoll, JD, MS, RN
West Chester 2009

Lisa Klenke, MBA, RN, CNAA
Coldwater 2009

J. Jane McFee, LPN
Perrysburg 2009

Anne Barnett, BSN, RNC, CWS
Junction City 2010

Eric I. Yoon, MSN, ACNP, CCNS
Springboro 2010

August 27, and October 15.
Chair: Jacalyn Golden, MSN, CNP

Every Journey Has
lts Turning Point.

Make Cleveland Clinic Yours.

During the treatment of cancer, the experience, knowledge and compassion of
nurses plays a vital role in the recovery, both physically and emotionally, of each
and every patient. Working one-on-one, their sure hand and gentle guidance helps
lead them on the journey to recovery.

Now you can play your part in the journey at Cleveland Clinic Taussig Cancer Institute.

Cleveland Clinic Taussig Cancer Institute is recognized by U.S.News & World
Report as one of the top cancer hospitals in the country. Every year we serve
26,000 patients and nurture a long-standing tradition of offering world-class care,
treatment and clinical trial research. As we move forward, our cancer hospital will
continue to be a leader in cancer awareness, diagnosis and management.

We're currently looking for experienced:

* Nurse Managers

e Ambulatory RNs

e Clinical Nurse Specialists

e Certified Nurse Practitioners

e Chemotherapy RNs
e Physician Assistants
e Clinical Research Nurse Coordinators

When you join our team you'll enjoy comprehensive benefits, tuition reimbursement,
ONS certification allowance and amazing educational opportunities such as our
Hot Topics in Oncology CEU Conference on Oct. 5-6, 2007. For additional
details and to register for this CEU opportunity, please call 216-444-7924. Seating
is limited, so please call today!

For more information about career opportunities, please call 216-297-8626 or
apply online at www.clevelandclinic.org/cancer/careers. We also invite you
to schedule a tour of the Cleveland Clinic Taussig Cancer Institute and receive a
Cleveland gift pack during your visit.

T 3 Cleveland Clinic

Equal opportunity employer. Smoke/drug-free environment.
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Interpretive
GUIDELINE

At its July 2007, meeting the Board approved its latest Interpretive Guideline: The Registered Nurse’s role in
the care of patients receiving intravenous moderate sedation for medical and/or surgical procedures. This
Guideline and others approved by the Board are available for download from the Board’s website
www.nursing.ohio.gov within the Nursing Practice Section. In its approval of this and other Interpretive
Guidelines, the Board does not announce a new rule but instead gives licensees specific guidelines regarding

their obligations under existing law and rules.

Title: The Registered Nurse’s role in the care of patients circumstances where the safety and well being of the patient
receiving intravenous moderate sedation for medical and/or can be ensured through a supportive clinical environment
surgical procedures. that contains appropriate monitoring capabilities and the

The registered nurse responsible for monitoring availability of the necessary health care personnel and
the patient during the procedure should not engage in equipment to address complications.
other activities that would divert the nurse’s attention The administration of the sedating medication and moni-
from the patient. toring of the sedated patient may be within the scope of reg-
Moderate sedation/analgesia is a drug-induced depression istered nursing practice if the following guidelines are
of consciousness during which patients respond purposefully observed:

to verbal commands, either alone or accompanied by light A. The registered nurse may execute the moderate sedation

tactile stimulation. Reflex withdrawal from a painful stimu- regimen with a wvalid authorized provider order. An
lus i1s NOT considered a purposeful response. This defini- authorized provider is an individual who is authorized to
tion, recognized by the American Association of Nurse practice in this state and is acting within the course of the
Anesthetists and the American Society of Anesthesiologists, individual’s professional practice which includes, but is
is utilized for the purpose of the Interpretive Guideline. not limited to, adherence to the institution’s credentialing
This Interpretive Guideline is not meant to include the requirements for the provider to perform moderate seda-
provision of nursing care within a medical mobile transport tion procedures, or Chapter 4731-25 Ohio Administration
unit and in clinical circumstances where the patient is intu- Code (OAC), Office Based Surgery:
bated, or is being emergently intubated, and ventilated. 1. The registered nurse, who has acquired the necessary
e e e Em R e Em Em e e knowledge and competency, may administer an anes-
Guidelines for Registered Nurse administration of med- thetic agent for the purpose of moderate sedation in
ications, and monitoring of patients receiving intravenous the presence of the authorized provider who:
moderate sedation for medical/surgical procedures (section a. Has institutional privileges/credentials to utilize
4723.01(B) Ohio Revised Code (ORC): anesthetic agents for procedural moderate sedation
The scope of practice for registered nurses may include or
administration of sedating medications for purposes of pro- b. Who adheres to Chapter 4731-25 OAC, Office Based
viding procedural moderate sedation, and to monitor the Surgery.
sedated patient prior to, during and after the procedure, in 2. The registered nurse may administer other sedating

14 MOMENTUM



medications, those that are not classified as anesthetic a certificate of authority to practice as a Certified Registered

agents, taking into consideration: Nurse Anesthetist should not:
a. The patient’s safety, 1. Administer medications to induce deep sedation and/or
b. The effects of the medication, and anesthesia;
c. Other clinical support factors. “Deep sedation/analgesia” means a drug-induced depres-
B. In executing a nursing regimen, the registered nurse should: sion of consciousness during which patients cannot be easily
1. Monitor the sedated patient’s parameters that include, but aroused but respond purposefully following repeated or
are not limited to: painful stimulation. The ability to independently maintain
a. Hemodynamic measurements and status ventilatory function may be impaired. Patients may require
b. Respiratory parameters assistance in maintaining a patent airway and spontaneous
c. Mobility ventilation may be inadequate. Cardiovascular function is
d. Level of consciousness and perception of pain usually maintained (Rule 4731-25-01(C) OAC); and
2. Communicate changes in patient status to the authorized “General anesthesia” means a drug-induced loss of con-
provider performing the procedure and to other appropri- sciousness during which patients are not arousable, even by
ate personnel,; painful stimulation. The ability to independently maintain
3. Implement, as required, emergency measures to optimize ventilatory function is often impaired. Patients often require
the patient’s respiratory and circulatory status until other assistance in maintaining a patent airway, and positive pres-
healthcare personnel assume care of the patient. This may sure ventilation may be required because of depressed sponta-
include utilization of appropriate airway devices. neous ventilation or drug-induced depression of neuromuscu-
4. Maintain continuous intravenous access. lar function. Cardiovascular function may be impaired. (Rule

e e e 4731-25-01(D) OAC)
A registered nurse should not engage in activities that are the 2. Independently select the medication or dosage to be
practice of anesthesia care and/or the practice of medicine and administered during a procedure.

surgery in Ohio. Therefore, a registered nurse who does N0t hold m m m m = = = = = = = = = = = o = o o o o o o o o o -

CONTINUED ON PAGE 25

Every day, nurses at Cincinnati Children’s Hospital Medical Center perform
small miracles by lifting spirits and touching lives. They help change the
outcome for our young patients and offer them a future of hope and possibility.

Inspired by the courage of our patients, we never stop working to improve care.
Cincinnati Children’s was recently ranked among the top five children’s
hospitals by Child magazine. And in 2006, we became the first pediatric
hospital in the nation to win the American Hospital Association — McKesson
Quest for Quality Prize for leadership and innovation in quality, safety and
commitment to patient care. Our family-centered, state-of-the-art medical
center setting offers:

e Endless career possibilities

e Leadership and specialty training

e Continuing education and development

e Opportunities to participate in translational research

e Shared governance

e RN residency

¢ Nursing Advancement Program

e Support throughout every stage of your career

If you're passionate about pediatric nursing, you'll be glad you chose a career
with Cincinnati Children’s.

d S Cl ncinn atl We offer an attractive salary and benefits package, exciting challenges
C h ° I d P and a team environment. For more information, please contact our
L. Lo I re n S Nursing Recruitment & Retention Team at 1-877-636-0219 or email
www.cincinnatichildrens.org change the outcome- nursesékids@cchme.org. EOE
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WE BELIEVE
in the human side of healthcare

Your compassion, dedication, and commitment are the reasons for your
success at Community Health Partners. We're a system of health facilities
in which the human side of healthcare, from the reassuring touch to the
extra time for patient education, is a value we hold in high esteem. Join with
us in our mission of providing care that is truly people-oriented and faith-
inspired. Openings exist at the following CHP locations:

Community Health Partners - Lorain

3700 Kolbe Rd., Lorain, OH 44053; Fax: 440-960-4629
Nurse Managers:
e Operating Room & Sterile Processing
¢ PACU/Short Stay
e New Life Hospice
RNs: Full- & Part-time — Sign-on Bonus up to $5,000!

Nurse Practitioners:
e Cardio Interventional-Full-time
¢ Neo-Natal-PRN

Allen Medical Center — Oberlin
200 Lorain St., Oberlin, OH 44074; Fax: 440-775-9147

RNs - Full- & Part-time

Community Health Partners has a mission: to extend the healing ministry of Jesus by caring for our neighbors,
in particular the poor and underserved, with the same compassion, dignity and service as we ourselves
would expect. This commitment to the quality of life extends to our staff, with generous benefits, education
assistance and more.

For more information and a list of all available job opportunities, please Y%

visit our website at www.community-health-partners.com . s
or mail/fax your resume to ATTN: HR and the appropriate % 2 gga(ll)tlty[Plzi/[rtIr{elﬁsITY
address listed above. EOE

N
The Journey to Excellence...

begins with|you!

As a nursing professional, you experience Faith in Healthcare every day.
At St. John West Shore Hospital, “faith” is trust. In the quality of healthcare
provided and the dedicafion of our exfra ordinary nurses. Here, we offer
nurses more than just a job; we offer them a career.

REGISTERED NURSES
e ICU » CCU - 12-hour shifis - 7p-7a - Med/Surg
* Telemetry
* Growing Pediatric Department - Full-tfime Evenings
« Emergency - All Shifts, Experience required
A current RN license to practice in the State of Ohio is required.

PRN CRITICAL CARE FLOAT POOL

72 hours per month, 1 winter and 1 summer holiday, 2 weekend shifts required. Must have at least 2
years recent critical care experience. Pay rate — $41.20/hour.

We offer an attractive compensation package. Please send resume fo: St. John West Shore Hospital,
Attn: Nurse Recruiter, 29000 Center Ridge Rd., Westlake, OH 44145, Fax 440-827-5321, Email:
jeanette.gregg@csauh.com. St. John West Shore Hospital is an Equal Opportunity Employer

||
WFST JOHN WEST SHORE HOSPITAL

The Sisters of Charity UniversityHospitals
of St. Augustine Health System HealthSystem

www.sjws.net
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Nursing Continuing Education Cruise

w W w . T Uu R § I N G c O M
IN COOPERATION WITH THE BOARD OF NURSING

M Carnival Nirsing CI= Credits

[he Fun Sk Who said Continuing Education can’t be fun? We are changing that forever. Join ThinkAboutltNursing and Poe Travel for a CE
_ o ™" Cruise that will cure your overworked blues with some salsa and sun on board Carnival’s “Valor”. While you're soaking up the

ARKANSAS STATE

A
Pl =g

:' ) -l Caribbean culture, you can earn your annual CE credits AND write the trip off on your taxes. How is that for paradise?
Ry beid
f’{gu A Prices for this cruise and conference are based on double occupancy (bring your friend, spouse or significant other please!) and
. = w e Start as low as $868 per person (not including airfare). If you won't be attending the conference, you can deduct $75. A $250
5 mid s non-refundable per-person deposit is required to secure your reservation for the cruise, BUT please ask us about our Cruise
o ©_  LayAway Plan.
} i 1w
- =]
7 Day Eastern Caribbean Itinerary
DAY  PORT ARRIVE  DEPART
Sun.  Miami 4:00 PM
Mon. Nassau 7:00 AW 2:00 PM
Tues.  “Fun Day” af Sea
Wed. St. Thomas/St. John* 9:00 AM  8:00 PM
Thurs.  St. Maarten 7:00 AM  6:00 PM
Fri. ~ “Fun Day” ot Sea THE 2008 NURSING CARIBBEAN EDUCATION CRUISE
Sat. ~ “Fun Day” af Sea APRIL 6 -13, 2008
Sun.  Miami 8:00 AM

For more information about the cruise, call or email

*Optional sh jon fo St. John availabl
PIONGSTOle SXEURANTo =% o v Teresa Grace at Poe Travel e toll-free at 800.727.1960  tgrace@poetravel.com

American Health Holding, Inc. (AHH), a Worthington-based
national medical management firm providing
comprehensive services through a professional staff of
physicians and registered nurses, is rapidly expanding and
Is seeking dedicated candidates for these positions.

No Overnight or
Weekend Shifts!

Utilization Review (RN)

Position requires at least 3 years recent acute hospital

Nursing at St. Vincent Charity\
Hospital - care that nurtures

experience; experience and/or interest in Utilization Review;
and an active Ohio RN license.

Case Management (RN)

Full-time, Part-time, and Contingent positions available.
Position requires at least 3 years in an acute setting or 5
¥’ear_s in a specialty field, and an active RN licensure.

revious exp. in one of the following fields is preferred:
transplant, oncology, dialysis, or medical surgical. CCM is
also preferred, but is not required.

Disease Management (RN)

Full-time and Part-time positions available. Candidates
should have a minimum of 3 years clinical exp., patient
education experience, basic counseling skills and a
familiarity with DM protocols and outcomes. Ability to work
some evening hours is required.

We look forward to receiving your resume at:

PPPPPP

American Health Holding, Inc.

Attn: HR e 100 West Old Wilson Bridge Rd.
Third Floor e P.0.Box 6016

Worthington, OH 43085-6016

Email: humanresources@ahhinc.com

=0k Fax: 614.839.3240

Learn more about AHH at www.americanhealthholding.com

body and soul.

REGISTERED NURSES
Full & Part-Time
Our NEW 8 bed Chest Pain Center provides care

for the adult during evaluation of intermediate and
low risk patients with Acute Coronary Syndrome/Myocardial Infarction.

Requirements include a current license to practice as
an RN in the state of Ohio with a minimum of 1-2 years
experience as a staff nurse in a hospital setting. Previous
critical care experience preferred. BLS and ACLS required.

Interested candidates may submit their resume by mail or
fax to: ST. VINCENT CHARITY HOSPITAL, Attn.: Gail Robb,
RN, Nurse Recruiter, 2351 East 22nd St., Cleveland, Ohio
44115, FAX: 216-363-2591, gail.robb@csauh.com. EOE,

M/F/D/V. Faith In Action.
orth
Clyast@

L
TFST. VINCENT CHARITY HOSPITAL

N\

A partnership of

The Sisters of Charity . UniversityHospitals
of St. Augustine Health System HealthSystem
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compliance

SCENARIO: During a conversation with an advanced
practice nurse one day at work, a nurse co-worker
mentions problems she is having with her teeth. The
nurse reports that her dentist is out of town and she

1s out of her pain medication. She asks the advanced

practice nurse to write her a prescription for a con-

trolled substance to “get her through” until she gets
to the dentist next week. The advanced practice

nurse debates the issue to herself reasoning that her

co-worker 1s a great nurse, a good friend, and the
advanced practice nurse feels that she knows the
nurse well since they work together on a daily basis.
The advanced practice nurse decides to write a pre-
scription for her co-worker for 30 tablets of a narcotic
pain medication and reiterates that she needs to get
her dental issues resolved. Over the next several
months, the advanced practice nurse issues prescrip-

tions to her co-worker on three subsequent occasions.

PROBLEM:

similar situations are repeated in

This scenario and

hospitals, nursing homes, physi-
cian’s offices, and every place that
nurses, advanced practice nurses,
What

many professionals do not realize

and physicians interact.

is this seemingly well-meaning sce-
nario circumvents standards that
protect professionals and their
patients, and potentially involves
deceptive intent that could result
in law enforcement involvement
and possible criminal prosecution.

The nurse in this scenario had
also been obtaining controlled sub-
stance prescriptions from several
physicians’ coworkers in addition

to the prescriptions provided by the

18 MOMENTUM

unknowing advanced practice
nurse.

The nurse/patient who obtained
the prescriptions could face crimi-
nal charges for Deception to Obtain
a Dangerous Drug, a fifth degree
felony.

The nurse’s behavior in this sce-
nario also suggests specific viola-
tions of the Nurse Practice Act,
Chapter 4723. of the Ohio Revised
Code (ORC). Specifically Section
4723.28(B) (8), (ORC), self-admin-
istering or otherwise taking into
the body any dangerous drug, as
defined in Section 4729.01, ORC, of
in any way not in accordance with
a legal, valid prescription issued

for that individual; and Section

4723.28(B) (13), ORC, obtaining or
attempting to obtain money or any-
thing of value by intentional mis-
representation or material decep-

tion in the course of practice. The

THINK CAREFULLY ABOUT
YOUR RESPONSIBILITIES
AND ROLE AS A HEALTH
CARE PROFESSIONAL...

advanced practice nurse could also
face action by law enforcement for
violations of drug laws rather than
the situation being viewed as i1ssu-
ing a legal, valid prescription. The

advanced practice nurse 1s also



subject to disciplinary action by
the Board for violations of Section
4723.28(B) (19), ORC, authorizing
the Board to discipline a licensee
for failure to practice in accor-
dance with acceptable and prevail-
ing standards of safe nursing care.
Also, Section 4723.28 (B) (16),
ORC, and Rule 4723-9-09 (D),
OAC, provide that except in an
emergency situation, a nurse hold-
ing a valid certificate to prescribe
shall not prescribe for a family
member or other individual for
whom the nurse’s personal or emo-
tional involvement may render the
nurse unable to exercise detached
professional judgment in making
diagnostic or therapeutic deci-
sions.

Consider these questions:
Does the advanced practice
nurse have a provider to patient
relationship with the individual
and is there a medical record
reflecting examination and

treatment?

Does the advanced practice
nurse really know what the
nurse is doing with the con-
trolled substances she pre-
scribed or why she is continuing
to fail to follow up with her pur-
ported dentist?

Is the advanced practice nurse
taking the prescription as pre-
scribed?

What if the nurse decides to
give a few of these pills to a
friend or worse yet, what if she
is selling them?

There are numerous issues that

could lead to trouble for the pre-

scriber. The bottom line is that any
advanced practice nurse holding a
certificate to prescribe could be
opening themselves up to possible
disciplinary action. Think carefully
about your responsibilities and role
as a health care professional and be

aware of the possible consequences

of your actions.

You can access the nursing law
and rules, practice materials, and
other information on the Board web
site at www.nursing.ohio.gov. If you
have practice questions, please e-
mail the Board at practice@nurs-

ing.ohio.gov.

FORTUNE

100 BEST
COMPANIES S
T0 WORK FOR S

2

OhioHealth

named one of

FORTUNE'’s
“100 Best Companies
to Work For” in

Ranked #52, OhioHealth is one of only two large healthcare
systems in the country to receive this honor. We could not have
done it without our dedicated staff. Working together
for the greater good. That is a team effort. That is OhioHealth.

2007.

At OhioHealth, you will find that we are making a difference.
Together, inclusion and equal opportunity make us great. Learn
more about our system-wide opportunities for Nurses at
ohiohealth.com/jobs.

Together we are -_:'l_';-:-!.:: OhioHealth

www.ohiohealth.com

RIVERSIDE METHODIST HOSPITAL = GRANT MEDICAL CENTER = DOCTORS HOSPITAL = GRADY MEMORIAL HOSPITAL
DUBLIN METHODIST HOSPITAL ®* DOCTORS HOSPITAL — NELSONVILLE = HARDIN MEMORIAL HOSPITAL

MARION GENERAL HOSPITAL » HOMEREACH » OHIOHEALTH HEALTH CENTERS

Together we are a faith-based, not-for-profit family of leading healthcare providers.
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commlttecl to *TEN LAKES CENTER, located in Dennison, OH, is a new

geriatric psychiatry facility nestled in the heart of

provicling excellent customer/patient
' Tuscarawas County.

care within a supportive and

mental healthcare is delivered, provides short-term acu
geriatric psychiatric services to the aging population of
Tuscarawas County.

* Qur culture encourages you to fulfill professional and
personal goals.

* We support you with competitive pay and full benefits

package, including health/dentalvision insurance, and

retirement savings plan with matching contribution.

pro{essional work environment.

evaluation of all nursing services, this position
requires a Bachelor’s degree & current Ohio

in nursing supervision/administration.
* Please e-mail your resume w/ a letter of
interest & salary history to:

bea.jobs@bca-corp.com OR
20600 Chagrin Blvd., Suite #620
Cleveland, OH 44122
216-751-5894 (fax)
EOE

¢ TEN LAKES CENTER, redefining the way patient-focused

* Responsible for overall direction, coordination and

nursing license. Minimum of five (5) years as
a registered nurse in a psychiatric healthcare
facility w/ previous management expetience

Migmi-Jacobs Career Coflepe s sweking
a tursing adminktniir br or airrenl practical
pigring poogmam and  fdune  registerid | numing
progren. Our colkge b boen |iebpitg stunlenis find
meringlul careers bor ey 150 s We petently
bimched] the practial murdng progries af otr
Dt Sprringhaodo, aid Troy campiises. B o efiy
pornny mad Eepiemiming  poogam o indiives,
menioring, coaching, and esaluaiing ofliers, ths
b the pusition [oe you! Condickalis must
i active BN Boemse in Ol with 3 Iﬂ_ﬂ-n;ieruﬂ
on BN 2 Bachelors Degree inNursng, a K
Dlegrée o Muming. ood af hespd v L
ELpEENI i MeERing progrem.
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Wlthout Putting Your Life on Hold.

See for yourself with a free virtual classroom demo.

JACKSONVILLE

WHNE I V.© E- RS ¢ T LT} AYe
SCHOOL OF NURSING

@ Call 800-571-4934
@ Visit JacksonvilleU.com/PC06

Jacksonville University's School of Nursing is accredited by the Commission
on Collegiate Nursing Education (CCNE). | Financial aid opportunities
available, | Made available by University Alliance Online. | ©2006 Bisk
Education, Inc. All rights reserved. | SC 191734ZJ1 | MCID 2742

At American Mursing Care vou wolf goln a teden of dedicabed
assaciabes whe afe commetted 1o quabity patiert care
And you will enjoy the stabllity ard secusity of ape af the

region’s faremos] home cone provaders,
COLUMBUS, OH .i.TI-IEHE DH WAVERLY, O
HOME CARE -B77-245-8754 1-8oo-fo 75444
-Bo0-466-6877  uma, oM ZANESVILLE, OH
COLUMBUS, OH  -B00-466-0B88 | gop 408 nan
M&ﬁ FI',&FI'IHL':- ) MARICN, OH
1-B77-456-0877 1-800-875-417

If you work in healthcare, you can work with
Ohio HealthCare Federal Credit Union.

In addition to checking and savings accounts,

and auto, home and consumer loans, you need
convenience. So, we offer free online banking and
bill payment, an extensive surcharge-free ATM
network, two branches of our own, and a network
of more than 30 shared branches in Central Ohio.

Ohio HealthCare FCU, financial care for
healthcare. Give us a call.

Campus Branches:
Riverside Methodist Hospital
Grant Medical Center

Ohio HealthCare

=—————— FEDERAL CREDIT UNION

614-737-6030 * Toll Free 866-254-4791
www.ohiohealthcarefcu.com

We care because you care.




DUPLICATE LICENSES

Duplicate 2005-2007 ¢ RN Licenses

RN 177574 Nancee Albright
321012 Jennifer Badia
171303 Gary Barker
308479 Margaret Barrera
307098 Amanda Bayless
143773 Cynthia Belford
169898 Carrie Belnoski
306317 Lisa Borden
77615 Mary Carney
327409 Ashley Coleman
240412 Leah Cruz
192802 Michelle Donnelly
267083 Vicki Hathaway
116367 Mary Jackson
241512 Vonda Keels-Lowe
277817 Rebecca Lee
296622 William Lightner
209454  Sheila Mason-Smith
228133 Louise Matlock
251120 Jackie Newsome
269276 Kathy Pacifico
112520 Cheryl Patterson
234688 Margaret Price
316668 Rebecca Nos
290078 Heidi Schlatter
300432 Denna Teece
234545 Helen Tubbs
272339 Alberta Williams

Duplicate 2007-2009 e RN Licenses
RN 233463 Jan Fracker
148105 Marilyn Trowbridge
233996 Vivian Killion
233986 Bonnie Hammons

Duplicate 2006-2008 e LPN Licenses
PN 106885 Douglas Ahlers

121647 Amanda Barnes

103352 Karen Barnes

75238  Timothy Becker

112869 Christie Benson

84116  Robin Branson

101446 Cheryl Cantrell

105970
78920
62668
116698
45211
74286
101270
90598
111739
109669
90119
121987
123016
84211
60688
82762
35771
119937
117293
117897
102517
125240
102920
48312
96680
107060
105613
101727
122898
116275
36539
101735
105630
117193
119635
27006
86268
122764
76808
87575
114004
51720
85182

Ebony Chaney
Nancy Colo

Mary Cross

Lacey Crosser
Clara Finck
Regina Fishbough
Karin Foth

Nora Fox

Kristina Gaiters
Ann Gay

Janet Gelsinger
Carol Goins

Betty Hall
Catherine Haskins
Carole Heeter
Kimberly Hensley
Rosemary Hinesmon
Michelle Imbrogno
Natisha Jackson
Cherie Johnson
Danetta Kerns
Colleen Knecht
Amy Lane

Mary Lear

Dale Lee

Jack Marsh
Shana Marvin
LaShawn Miller
Phillip Moore
Miriam Neely
Margie Nemergut
Kristine Olszewski
Cheryl Pollard
Shelly Reker
Amber Rush

Ann Schneider
Rhonda Skaggs
Girlie Starcher
Mary Steffen
Elizabeth Wade
Cecile Watters
Michelle Wilson
Nora Zack

Current as of 8/07

WHAT IS A DUPLICATE LICENSE?
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PAYMENT FAILURES

There is often a lag-time between
the time a payment is processed by the
bank and the time the Board receives
notification of error or insufficient
funds. Even though a renewed license
may have been received in the mail,
failure of a payment to clear the bank
will cause an application to become
incomplete. The purpose of publishing
this list is to notify current and poten-
tial employers and to reach the indi-
vidual when other avenues have
failed.

Each person listed here has been
notified by certified mail, using the
last known address of record, and
given 30 days (or more) to render
proper payment to the Board. These
applications, certificates, or licenses
will not be considered complete until
proper payment has been rendered.
If payment is not received within 30
days after notice is provided, licens-
ee information is turned over to the
Compliance Unit and recommended
for investigation. Individuals found
to be working on a lapsed license may
be subject to discipline.

Below is a list of those nurses and

dialysis technicians whose renewal
applications, certificates, or duplicate
licenses are incomplete due to pay-
ment failure related to insufficient
funds. The licensee and certificate
holders listed below failed to render
payment by the date this publication
went to press.

Registered Nurses

RN 179628 Cheryl Balogh

RN 234395 Robert Clarke

RN 284031 Deborah Conner
RN 081572 Mary Hartmann
RN 254146 Ann Jarven

RN 276251 Julie King

RN 099852 Jane McCutcheon
RN 256289 Linda McDaniel
RN 169684 Bernadette Queener
RN 288354 Shelia Smith

RN 229036 Dundee Sweetland
RN 300574 Jacque Young

Licensed Practical Nurses

PN 080412 Vera Bazemore

PN 104114 Sonya Brown

PN 109961 Sandra Carter

PN 107371 Patricia Edington-Wallace
PN 077423 Barbara Freeman

PN 105124 Lisa Groves

PN 102088
PN 113680
PN 089727
PN 108871
PN 026851
PN 110478
PN 113609
PN 101307
PN 095293
PN 109807
PN 072927
PN 099429
PN 099756
PN 068305

Dialysis Technicians

DT 01459
DT 01610

If your name is listed here, please
contact the Board at 614-466-9976 to
arrange for proper payment of your
fees. Because the name of a licensee
may be the same as another, please
do not assume from the name
alone that a particular individual has
a payment failure. You may verify the
license number on the Board’s web

site at www.nursing.ohio.gov by click-
ing on Verification.

Mildred Highlander
Kathy Holsinger
Janice Jenkins-Williams
Patricia King
Eugenia Lauinger
Yvonna Meadows
Miranda Pastol

Tisa Rice

Susan Runion

Stacey Townsend
Genevieve Williams
Paige Wilson

Wende Wilson
Jeanease Zimmerman

Lisa Miljour
Carmen Russell

Did You Change Your Name? Did You Change Your Address?

o Provision of your social security
number is mandatory [RC 3123.50]
and may be provided for child sup-
port enforcement purposes [RC
3123 et seq.], reporting require-
ments to the Healthcare Integrity
and Protection Data Bank [42 USC
§1320a-7e(b), 5 USC §552a, and
45 CFR pt 61], and to facilitate the
processing of your licensure.

| ]

1

1

1

1

1

1

1

1

1

1

1

1

1
A change in name must be :
accompanied by a certified 1
copy of a marriage :
certificate/abstract or divorce 1
decree, a certified copy of a :
court record, or a certified copy :
of documentation consistent 1
with the laws of the state where :
the change occurred. A certified |
copy can be obtained directly :
from the court where the 1
original record was filed. I

Did You Notify The Ohio Board of Nursing?

Name and/or Address Change Form (Please type or print)

License #

SStte

Old Information: Name

Address

County
Changes: Namee
Address

County
Effective Date

Signature

Send completed form to: ATTN: Renewal, Ohio Board of Nursing,
17 South High Street, Suite 400, Columbus, Ohio, 43215-7410
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NOTre DaMe ;
College_

RN 10 BSN
Program

“If you're thinking about completing your BSN, now is
the time! Rolling admissions accepted every semester.

An innovative and flexible route to
profeAAional advancement in nuraing.

dpower yourself to act as an advocate for
erserved and vulnerable populations

Butld on your experience and prior coursework
Attend classes every other week
Gain expertise through INDIVIDUALIZED clinicals

Study unique topics such as Health Policy, International
Nursing in a Developing Country or Complementary/
Alternative Health

Small college atmosphere with the
personal touch that helps you excel.

For information or an appointment
call 216.373.5350 or logon to
www.NotreDameCollege.edu

4545 College Road

Cleveland, OH 44121-4293
www.NotreDameCollege.edu
Changing the World...One Student at a Time.

Need affordable

health insurance?

Solutions with choices are easy, just call

JEFF HARKLEROAD

Your Individual and Family Expert

Local: 216-643-0035 and Toll-free: 888-429-1495

www.jeffharkleroad-insurance.com

Anthem Blue Cross and Blue Shield is the trade name of Community Insurance Company. ]
Anindependent licensee of the Blug Cross and Blue Shield Association em [viv
®Registered marks Blue Cross and Blue Shield Association. o o d

CLASS

Representing Nurses
and Healthcare Professionals.

collis,

[&14] 434-3709
cofisow.com

E D S

smiles + collis

Legal Counse! fo Professionals and Businessas

|B44) 4BE-BATZ

Beautiful Phoenix, AZ
Up To $8,000 Relo Bonus
All RNS & New Grads Welcome

® Join Medical Center rated “Best in the Nation"- Magnet Recognized
© $3,000 additional Relo Bonus

© Comprehensive Benefits w/401k

o Ask about Free Medical Plan!

© Base up o $38.90 per hour Plus 15% Shift Diffs!, Double fime! !
o FullTime RN Positions-not travel @ Day Shifts available. . . Call now!
o Phoenix, Glendale, Mesa, more @ 300 + Sunny Days per year

Jeff Martin 800.304.3095 Ext-16
jmartin@beck-field.com

LaTonia Denise Wright, R.\N., J.D.

Law Practice Limited to Representing,
Counseling, & Advising Nurses in

Licensure & Professional Practice Matters
in Ohio, Kentucky, & Indiana

513-771-7266

www.nursing-jurisprudence.com (website)

Reg

ristercd Nurse
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ATC Healthcare is

a national staffing
agency serving the
central Ohio area.

CURRENT OPENINGS:
RN

Corrections
Women'’s Health
Med/Surg
Hospitals
ICU, CCU, ER
Telemetry
Med/Surg

Benefits
Medical/Dental Program
Tuition Reimbursement

Flexible Spending Accounts

614-586-1234
24 hours

www.atchealthcare.com

M@@gﬁé’ B S VAT

Medical Staffing Agency

"And your One Stop Shop
for Advanced and Basic
0 < L Life Support (lasses"

For employment opportunities throughout Ohio
or classes, Call 419-462-3040 Galion, Ohio

or Visit us on the web at www.nursesstat.net

John R, Irwin, ]J.D., M.D.
Attorney-Physician
Representing nurses and all
health care providers in licen-
sure, litigation, employment
and professional matters
Services State-wide with Offices
in Columbus and Cleveland
(614) 469-1900
(440) 543-5001
www.lawyerdoctor.com
john@johnrirwin.com




RNs - Come to Florida!
City of Palms

Beautiful Ft Myers FL

Up to $18,000 Relo Bonus!

e Addn’l $7,572 Housing Bonus!

e Perm full time - not travel!

e Solucient “Top 100 Hospitals”

e Basepay up to $32/hr

e 4.00/hr Shift diff for nights!

e AARP rank #2 Best Employer in US

¢ On site Child Daycare Centers

e Full benefits - Health, Dental/Vision
& 401k matches 5% of gross base

e Miles of White, Sandy Beaches

e Caring Mngrs/Safe Patient Ratios

e More affordable than you may think

Enjoy Sunshine & Tropical breezes
Contact Jeff Martin
1-800-304-3095, x16
jmartin@beck-field.com

FOR ADVERTISEMENT
INFORMATION

CONTACT
Scott Perciful af

800.561.4686
sperciful@pcipublishing.com

CONTINUING EDUCATION COURSES @ LEARNINGEXT.COM

Acclimation of International Nurses into
US Nursing Practice
6.6 Contact Hours | $40

Confronting Colleague
Chemical Dependency
3.3 Contact Hours | $20

Delegating Effectively

Documentation: A Critical Aspect of Client Care
5.4 Contact Hours | $32

End-of-Life Care and Pain Management
3.0 Contact Hours | $18

Ethics of Nursing Practice
4.8 Contact Hours | $29

Medication Errors: Detection & Prevention

4.2 Contact Hours | $25

Disciplinary Actions: What Every Nurse
Should Know
4.8 Contact Hours | $29

Diversity: Building Cultural Competence

6.0 Contact Hours | $36 Patient Privacy

6.9 Contact Hours | $41

Nurse Practice Acts CE Courses

Participants: AR, IA, ID, KY, MA, MN,
MO, NC, ND, NM, NV, OH, VA, WV-PN/RN
2.0 Contact Hours | $12

5.4 Contact Hours | $32

UNLIMITED, 24-HOUR ACCESS
TO ENGAGING NURSING CE CONTENT
@ LEARNINGEXT.COM

R £

pecting Pr

Professional Accountability
& Legal Liability for Nurses
5.4 Contact Hours | $32

| Boundaries

3.9 Contact Hours | $23

Sharpening Critical Thinking Skills
for Competent Nursing Practice
3.6 Contact Hours | $22

ncsbn learning extension

learningext.com

E-LEARNING FOR THE NURSING COMMUNITY

Knox Community Hospital,

Small Town Livin

located in Mt. Vernon, Ohio-
the heart of Knox County- is
in a major growth phase and

ng,

Er(#S ke yo
Lo
Have a certain Magnetism.

AtMetroHealth Medical Center, we're proud of our nurses. And we're proud that we've been
recognized by The American Nurse Credentialing Center as a recipient of the prestigious
Magnet™ award for excellence in nursing services. Join our large volume, Regional Level |
Trauma Center as:
NURSE PRACTITIONERS
— Trauma Service - FT, days with some rotation. ED/Critical Care experience preferred.
— Emergency Department - 3 ten hour shifts per week. ED/Critical Care experience
preferred. Must be FNP.
— NICU - Must be NNP with COA & CPT.
— Nephrology - FT, days. 3-5 yrs renal background preferred.
— Geriatrics - FT, M-F. Must love elderly.
— Infectious Disease - PT. Oversee IV Infusion Team.
— Ortho Clinic - Hand & Spine Clinics need FTNP's.
CLINICAL NURSE SPECIALISTS
— Trauma Dept. - FT, days. Work in the SICU's.
— Research & Geriatrics - FT, days.
ADVANCED PRACTICE NURSES
— Psychiatric - PT, flexible hours. Oncology, Palliative Care, and Home Care experience
preferred. New grads welcome.
— Psychiatric - FT, days. Partial Hospitalization Program. COA & CPT.
MetroHealth offers one of the best benefit packages in the region, competitive salaries, low
turnover and vacancy rates for nurses. Please apply online at: www.metrohealth.org.
EEO/Drug-Free Employer

MetroHealth

Saving lives is only the beginning.

Big City Innovation

looking for employees who

° . are excited about innovation
PharmaCISt' Parttime but want to work in a small
: 222 town environment. Come be
Registered Nurse Positions * art of Kot Commastiy
Director of Hospital and the Knox Medical
Cardiovascular Services Full-ime  Pavilion, home of Central
Float-Emergency Department %g‘;)y"eg;sfefadmm
i Full-time, Variable :
Intensive Care Unit
Full & Part-time, 7p-7a & 7a-7p
#°1%  NEW! Progressive Care Unit
.. Full-time 7pm-/:30am by
S Surgery Fulltime, Attractive wages *
%= Up to $5,000 sign-on bonus! & excellent benefits!

r

-

For more information and to apply please visit: www.knoxcommhosp.org

Fax 740.399.3170 Phone 740.393.9021
014& Llam wnited in
KNOX COMMUNITY HOSPIT

EOE

Golden Living Center of Western Reserve
WE TAKE PRIDE IN THE CARE WE PROVIDE!!
At Wester Reserve Healthcare we are proud of
the care we give fo our very deserving residents
and our staff. We have the following positions
available in the Nursing Department
RN/LPN e 7am-7pm ® 7pm-7am
STNAs e ALL SHIFTS
As a member of Golden Gate national Senior Care,
the nation’s leading long-term healthcare provider,
we offer a stable work environment, promotions,
tansfer opfions and excellent beneffs.
You may also apply in person, cu/or fax your
resume fo: Linda Schindler, RN, D
or Rick Gillespie, Staffing Cnordmutor
WESTERN RESERVE HEALTHCARE, 9685
Chillicothe Rd. (RT. 306), Kirtland, Ohio 44094
(440) 256-8100 « FAX (440) 256-8104
EOE/M/F/D/V DRUG FREE WORK PLACE

Nursing

llied Health & Nursin

Jobs in Tennessee.
Search jobs posted by

TN hospitals

IN, a great place

o live and work.
.TNHealthJobs.Ne

BTMHEALTH[OBS.NET

www.thinkaboutitnursing.com
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You sense it the moment you enter

one of our hospitals. You see it on every
face you meet in our hallways. It is the
Regency difference that sets us apart
and makes us extraordinary.

Regency LTAC Hospitals bridge the
acute care gap by providing intensive
critical care to medically complex
patients. What does this mean to you?
It means that our staff is able to take
the time they need to care for patients,
not just their condition. It means that we
believe in a team where everyone works
together to achieve success.

And it means that together we will con-
tinue to surpass our goals by getting
more critically ill patients well enough to
go home than anyone else.

We are a national network of hospitals
with a different way of thinking, a differ-
ent way of caring and a different way of
treating, and it shows in everything we
do. But don't take our word for it . . .
call and see for yourself.

' For more information or
for career opportunitites,

REGENCY HOSPITAL COMPANY . .
please vist our website at

www.regencyhospital.com.

Regency Hospital of Akron, located in Barberton Citizens Hospital - 155 Fifth Street NE - Barberton, OH 44203 - 330.615.3800
Regency Hospital of Ravenna, located in Robinson Memorial Hospital - 6847 N. Chestnut St., 3rd Floor - Ravenna, OH 44266 - 330.615.3800
Regency Hospital Cleveland West - 6990 Engle Road - Middleburg Heights, OH 44130 - 440.202.4300
Regency Hospital Cleveland East - 4200 Interchange Corporate Center Rd. - Warrensville Heights, OH 44128 - 216.910.3900
Regency Hospital of Cincinnati, located in Deaconess Hospital - 311 Straight St., 4th Floor  Cincinnati, OH 45219 - 513.559.5946
Regency Hospital of Toledo - 5220 Alexis Road - Sylvania, OH 43560 - 419.318.5800
Coming Soon: Regency Hospital of Columbus, Fall 2007
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USE YOUR EXPERIENCE TO EDUCATE

USE YOUR EXPERTISE TO SHAPE

The skills that made you a good nurse can also make
you a great teacher. We invite you to join the faculty
of the Wright State University—Miami Valley College of
Nursing and Health and put your nursing experience
to work in the classroom. Help us prepare tomorrow’s
health care professionals and continue the tradition of
quality nursing that you helped create.

Wright State University is hiring adjunct faculty with
master’s degree to teach:

e Mental Health Nursing

e Medical-Surgical Nursing

e Maternity

e Pediatrics

Adjunct professors enjoy flexible hours, allowing you
to teach around your schedule.

www.nursing.wright.edu/faculty

Wright State University is also seeking tenure-track
faculty with doctorates to teach undergraduate and
graduate students. Priority areas are:

e Acute Care Nurse Practitioner

e Administration

e Mental Health Nursing

Which means there is an opportunity for
you to grow, learn and succeed — join us!

Call Wright State University-Miami Valley
College of Nursing and Health to learn more
about teaching opportunities NOW

(937) 775-3132
IR

WRIGHT STATE
UNIVERSITY





