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The Board is so proud of
its 2009 Regulatory Achievement
Award, and we thank Gov. Strickland
for his recognition of the Board’s
achievements! The National Council
of State Boards of Nursing (NCSBN)
selected the Ohio Board of Nursing
NCSBN
advances regulatory excellence for

to receive the award.

public protection and is composed of
59 boards of nursing and territorial
jurisdictions that regulate the practice
of nursing.

The award is based on (1) effective
leadership in the development,
implementation and maintenance
of licensing and regulatory policies;
(2) active collaborative relationships
with the public, other state boards,
and NCSBN; (3) active participation
in NCSBN; and (4) demonstrated
advancement of the NCSBN mission,
providing leadership to advance
regulatory excellence for public
protection:

“The Regulatory Achievement
Award recognizes the member
board that has made an identifiable,
significant contribution to the
purposes of NCSBN in promoting
public policy related to the safe and
effective practice of nursing in the
interest of public welfare.”

We thank the North Carolina and
West Virginia RN Boards for their
letters of support. North Carolina
writes, “I presented North Carolina’s
experience with Just Culture and
Practice Remediation to [Ohio] Board

members as they are exploring how

to best implement Just Culture and
expand their Practice Intervention
and Improvement Program (PIIP) ...
[which] was truly the frontrunner
for early intervention remediation
programs for practice breakdown. I
have also experienced working with
several of [Ohio] Board’s staff through
various NCSBN Committees and other
initiatives of NCSBN. ...Staff from the
Ohio Board ... have made significant
contributions to the success of the
Committees.”

The West Virginia RN Board
relates their experience in working
directly with the Ohio Board on
an issue of significant concern to
them involving nursing students and
education programs. The Ohio Board
took action immediately, and the
West Virginia RN Board and nursing
education programs in West Virginia
expressed their gratitude for Ohio’s
responsiveness and quick resolution.

On behalf of all board members,
we thank NCSBN, Gov. Strickland,
and other state boards of nursing
for this recognition. We applaud the
many achievements of our dedicated
staff who are committed to the work

of public protection! e
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How proud we are! To be
selected to receive the 2009 NCSBN
Regulatory Achievement Award is
truly an honor. As executive director,
I could not be more pleased with our
staff’s accomplishments in promot-
ing the safe and effective practice of
nursing. I would like to highlight the
selection criteria and provide some
examples of the Board’s achievements
in each category.
(1) Criteria: Effective leadership in
the development, implementation
and maintenance of licensing and
regulatory policies. The Board’s goal
is to license and renew licenses of
qualified applicants as quickly as
possible so they enter or remain
in the workforce. To this end, we
expedited licensing and renewal
through a new system of online
renewals, use of electronically
transmitted data for the criminal
records check process, and piloting
an online system through which
applicants can view the status
of their applications. The Board
is addressing practice errors by
working more closely with employers
and will pilot a project that focuses
on the employer’s more prominent
role in practice remediation and
gathering practice breakdown data,
and in turn, the Board will use
Just Culture criteria to determine
thresholds
practice deficiency rises to the level

discipline when a
of disciplinary action. In 2007, the
Board realized additional guidance
was needed to respond to emerging
practice issues, and in response

developed Interpretive Guidelines.
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For innovation in education and
removal of barriers, regulations
have been amended over the last
two years to allow more individuals
to serve in administrative, faculty or
instructive capacities.

Criteria: Active collaborative rela-
tionships among Member Boards,
NCSBN, and the public.

learning there was an issue restrict-

Upon

ing the clinical experience of
students enrolled in border states’
nursing education programs, the
Board amended the requirements
to prevent an adverse outcome for
students and education programs.
The Board collaborated with state
policy makers to promote the
education of nurses and nursing
faculty, through the administration
of the Nurse Education Assistance
Loan Program and the Nurse
Education Grant Program. The
Board collaborated with regional
nursing centers to launch a virtual
Center for Nursing and participate
in the National Forum for Centers
for Nursing. A Board representa-
tive was appointed by the Speaker
of the House to the Nursing
Education Study Committee, a
statewide legislative committee to
review educational issues.

Criteria: Demonstrated advancement
of the NCSBN mission, “..provides
leadership to advance regulatory
excellence for public protection.”
Ohio recognizes the importance of a
national nursing database and sub-
mits licensure and discipline data
for access by other state boards
and the public. Ohio is actively

Betsy J. Houchen,
RN, MS, JD
Executive Director

working with NCSBN to develop
a national patient safety database
that will track practice breakdown
cases and identify generic patterns
in errors and risk factors so that
new approaches to prevent prac-
tice breakdown can be developed.
To address violations of the Nurse
Practice Act, Ohio is on track to
process over 6,000 complaints this
year. We increased public access
to discipline information through
our licensing verification system,
reduced fraud by eliminating paper
wallet cards, assisted in the devel-
opment of a national NCSBN Fraud
and Imposter Tracking System,
and initiated comparative search-
es between the Board’s licensure
database and data from the state’s
sexual offender eSORN system.
We are honored to receive the
NCSBN 2009 Regulatory Achievement
Award and that Gov. Strickland has rec-
ognized the Board’s outstanding regula-
tory achievements and accountability
to Ohio citizens. ©
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Frequently Asked Questions

(Based on law and rules in effect 06/01/2009)

1. Where can I find the scope of practice

for an advanced practice nurse?

The scope of practice for a certified nurse
(CNM), certified registered
nurse anesthetist (CRNA), certified nurse
practitioner (CNP) or a clinical nurse
specialist (CNS) can be found in Ohio
Revised Code (ORC) Section 4723.43.

. Where do I find information on a
standard care arrangement (SCA)?
4723431, ORC,
information regarding the SCA, the

midwife

Section provides
number of prescribing APNs a physician
may collaborate with and the requirements
for a collaborating physician. The rules
regarding the SCA can be found in Ohio
Administrative Code (OAC) Chapter 4723-
8. The Board of Nursing (Board) does not
provide amodel SCA, but you may be able
to obtain one from an attorney or your
professional organization.

. How do I determine if a specific task
is with my scope of practice?

You should review the Decision Making
Guide for Determining APN Scope of
Practice which is available from the
Board’s Web site in the Nursing Practice:
Advanced Nursing Practice section.

. Can an advanced practice nurse
utilize a light based medical device
for treatment of various skin
conditions?

For information regarding this question,
you should review the winter 2008
Momentum article, “The Use of Light
Based Medical Devices,”
available from the Board of Nursing Web

which is

site in the Publications section.
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APN

5. Can a non-acute care nurse

practitioner practice in a hospital
setting?

The Board authorizes and regulates the
practice of advanced practice nurses,
including certified nurse practitioners
(CNP). The Board does not regulate the
facility in which a CNP practices, rather
the Board regulates the practice in which
a CNP engages. The Board does not
prohibit a non-acute care CNP from prac-
ticing with a collaborating physician in
the hospital setting. Section 4723.43(C),
ORC, sets forth the statutory scope of
practice for the CNP. The CNP scope of
practice includes the CNP’s provision of
preventive and primary care services and
evaluation and promotion of patient well-
ness within the nurse’s nursing specialty,
consistent with the nurse’s education and
certification, and in accordance with the
Board’s rules. The CNP is authorized to
engage in advanced nursing practice in
the care of clients within the population
specified by the CNP’s certification, in
varying levels of health in which the client
presents him/herself. This includes refer-
ral to and consultation with other health
care provider specialists as appropriate
based on the client’s health care needs,
clinical stability, and the limitations on
the CNP’s individual scope of practice.
The scope of practice as a CNP is more
specifically defined by the practice of the
associated collaborating physician and
the standard care arrangement between
the CNP and collaborating physician. The
collaborating physician’s practice and the

FA
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standard care arrangement do not serve

to expand the CNP’s scope beyond that of
the education and certification obtained
by the CNP. In order for a CNP to man-
age and treat acute, clinically unstable
clients, the CNP would need appropriate
education and certification in acute care
or other certification that prepares the
CNP to manage acutely ill, clinically un-

stable clients.

. Can an advanced practice nurse

practice in the role of a registered
nurse but not an APN?

Yes; an advanced practice nurse may
engage in the practice of nursing as
a registered nurse only, rather than
practicing as an APN. To clarify, all APNs
must be RNs and are always held to the
standards of safe nursing care for RNs.
When practicing as an RN, the APN should
adhere to the RN scope of practice found
in ORC 4723.01(B) and should identify
him/herself as an RN.

. I have finished my APN education

program and am preparing to take
my certification exam/receive my
Certificate of Authority (COA).
Can I begin working with my
collaborating physician?



Prior to receiving a COA, you may
engage in the practice of nursing as
a registered nurse, according to ORC
4723.01(B), but may not practice as
an APN.

. Can a CTP holder E-prescribe?
The Pharmacy Board regulates the
processes pertaining to the prescrib-
ing of medications. The Nurse Practice
Act does not specifically discuss e-pre-
scribing, nor does it limit a CTP holder
to a specific prescription modality. Rule
4723-9-09(), OAC, mandates CTP hold-
ers meet the requirements of Pharmacy
Board Rule 4729-5-30,0AC, regarding
the manner of issuance of a prescrip-
tion. You should also review Chapter
4723-9, OAC, which addresses prescrib-
ing by advanced practice nurses.

. Can an advanced practice nurse
pronounce a patient deceased?
No; according to the Medical Board’s
Rule 4731-14-01(B), OAC, “Only an
individual holding a current certificate
to practice medicine and surgery or
osteopathic medicine and surgery
issued under section 4731.14 of the
Revised Code, a training certificate
issued under section 4731.291 of
the Revised Code, a visiting medical
faculty certificate issued under
section 4731.293 of the Revised Code
or a special activities certificate issued
under section 4731.294 of the Revised
Code in Ohio can pronounce a person
dead.” An APN would be considered a
competent observer who may recite
the facts of the patient’s present
medical condition to the physician,
who may then pronounce the patient
when the physician is satisfied that
death has occurred.

10. Where do I find the proper

initials to utilize when identifying
myself as an advanced practice
nurse in Ohio?

Section 4723.03, ORC, provides the au-
thorized titles and initials that may be
used by a LPN, RN or APN in Ohio. ®
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Frequently Asked Questions

(Based on law and rules in effect 06/01/2009)

1. How do I know if a specific nursing

task is within my scope of practice?
The scope of practice for nurses can be
found in Ohio Revised Code (ORC) Sec-
tion 4723.01(B) for RNs, and 4723.01(F)
for LPNs. In order to determine if an ac-
tivity is within the scope of practice for a
nurse, you should utilize the Decision Mak-
ing Model which is available on the Board
of Nursing Web site in the Nursing Practice
section. The Board also has published In-
terpretative Guidelines concerning various
nursing practices that may also be helpful.
. Can a licensed practical nurse
perform venipuncture in order to
obtain blood samples for laboratory
analysis?

The Nurse Practice Act does not prohibit
a licensed practical nurse with the neces-
sary knowledge, skills and abilities, func-
tioning at the direction of a physician or
RN, from performing peripheral venous
blood draws. Rule 4723-4-04, Ohio Ad-
ministrative Code (OAC), holds licensed
practical nurses responsible for maintain-
ing and demonstrating current knowl-
edge, skills, abilities and competence in
rendering nursing care within their scope
of practice.

. Can a licensed practical nurse /
registered nurse work as a patient
care assistant?

The Nurse Practice Act does not prohibit
a nurse from limiting his/her employment
responsibilities to that of a patient care as-
sistant or other unlicensed personnel. The
licensed nurse that accepts employment in
a position that does not require a nursing
license and who chooses not to engage in

licensed nursing practice should not iden-
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RN/LPN

tify him/herself as a nurse. If he/she iden-
tifies himself as a nurse or engages in the
practice of nursing, he/she will be account-
able under the Nurse Practice Act and
administrative rules.

Can a nurse work as a state tested
nursing assistant?

The above response applies, but it should
be noted that STNAs are regulated by the
Ohio Department of Health (ODH). You
should contact ODH regarding any require-

ments in order to work as an STNA.

. Can a licensed practical nurse assess

a patient?

The scope of practice for RNs and LPNs
can be found in Sections 4723.01(B) and
4723.01 (F), ORC. As specifically noted in
their scope, RNs may assess health status
JSor the purpose of providing nursing care.
RNsmay fully utilize the steps in the nursing
process including assessment, analysis,
planning, implementation and evaluation,
Rule 4723-4-07, OAC. Licensed practical
nurses provide nursing care requiring the
application of basic knowledge of the
biological, behavioral, social and nursing
sciences at the direction of a licensed
physician, dentist, podiatrist, optometrist,
chiropractor or RN. Assessment of
health status is not included in the LPN
scope of practice. LPNs contribute to the
assessment of the client by collecting and
documenting objective and subjective data
related to the client’s health status and
reporting that data as appropriate to other
members of the healthcare team. Likewise,
LPNs contribute to the development,
maintenance, evaluation or modification
of the nursing component of the care plan
and communicate the care plan with any

FAQ

modifications to appropriate members of
the healthcare team, Rule 4723-4-08, OAC.

. Can an RN or LPN accept a verbal

order or an order that has been
electronically transmitted (i.e. faxed,
texted, e-mailed)?

The Nurse Practice Act does not address
the manner in which an order is taken,
relayed or transcribed. Rather, Chapter
4723-4, OAC, places accountability on the
nurse who is implementing the order to
implement or clarify that the order is ac-
curate, valid, properly authorized and is
not harmful or potentially harmful to the
client, or is not contraindicated by docu-
mented information. The nurse imple-
menting the order is required to practice
in accordance with the nurse’s respective

licensure scope.

. What is the nurse to patient ratio in

a hospital setting or long-term care
setting?

The Nurse Practice Act does not specify
nurse to patient ratios in ANY patient care
setting. Otherregulatoryorcertifyingbodies
such as the Ohio Department of Health,
JCAHO, etc. may address staff to patient
ratios. In regard to hospitals, legislation
enacted in 2008 requires hospitals to
create and maintain committees to address
nursing staffing levels. You may want to
contact your facility leadership regarding
the activities of these committees in your

institution.

. Can a nurse administer a medication

such as Methotrexate, as ordered by
a physician, to terminate an ectopic
pregnancy?

A nurse is prohibited from administering

medication to terminate a “live pregnancy,”



which includes all pregnancies unless
it is known that the fetus or embryo has
stopped developing and the tissue is dead.
For further information regarding this
question, see the article “Administering
Medications Relating to the Termination
of a Pregnancy” in the winter 2008 issue
of Momentum, available on the Board of
Nursing Web site under Publications.

. What tasks can a nurse perform
using a laser or a light-based medical
device?

According to Medical Board rules, a phy-
sician may delegate the use of light-based
medical devices to RNs and LPNs only for
the purpose of hair removal, and to “ap-
propriate persons” for light phototherapy
for the treatment of hyperbilirubinemia in
neonates and for fluorescent lamp photo-
therapy for the treatment of psoriasis and

similar skin conditions. For additional in-
formation, see the article “The Use of Light
Based-Medical Devices” in the winter 2008
issue of Momentum, available on the Board

Fifth Annual

Nursing @ Continuing Education
April 18-25, 2010

of Nursing Web site under Publications.

9. What is the maximum number of

hours a nurse may work in a specific
timeframe?

The Nurse Practice Act addresses the prac-
tice of nursing. It does not address employ-
ment activities or set a limit on the number
of hours a licensee may practice within a
given period of time. Licensees should be
aware of Rule 4723-4-03, OAC (related to
RN practice), and Rule 4723-4-4, OAC (re-
lated to LPN practice), which require the
nurse to “demonstrate competence and ac-
countability in all areas of practice in which
the nurse is engaged, which includes but is
not limited to: 1) consistent performance
of all aspects of nursing care, and 2) ap-
propriate recognition, referral or consulta-
tion and intervention when a complication
arises.” A nurse who works an excessive
number of hours within a specific period
of time and as a result is not able to dem-
onstrate competence or provide consistent

performance within their nursing practice

may place themselves at risk for not being
able to comply with this standard.

10. Are nurses required to have

malpractice or liability insurance?
The Nurse Practice Act does not require
nurses to have malpractice or liability

insurance.

11. Who may supervise the practice of

nursing?

According to Section 4723.01(B), ORC, the
supervision and evaluation of nursing prac-
tice is established within the RN scope of
practice. Rule 4723-4-06(O), OAC, further
states that only a registered nurse may su-
pervise and evaluate the practice of nursing
by other RNs or LPNs. Licensed practical
nurses are not prohibited from participat-
ing in activities which contribute to the de-
livery of care, such as scheduling for cov-
erage of nursing services and observation/
documentation regarding care provided by
assistive personnel. A non-nurse supervisor
may evaluate a nurse employee in matters
other than the practice of nursing. °

Who said Continuing Education can’t be fun? We are
changing that forever. Join Think AboutItNursing and Poe
Travel for a CE Cruise that will cure your overworked blues
with some salsa and sun on Carnival’s newest, biggest ship-
Splendor. While you're touring the Mexican Riviera, you can
earn your annual CE credits AND possibly write the trip off on
your taxes. How is that for paradise?

Prices for this cruise and conference are based on double
occupancy (bring your friend, spouse or significant other
please!) and start as low as $820 per person (not including
airfare). If you won’t be attending the conference, you can
deduct $75. A $250 non-refundable per-person deposit is
required to secure your reservation for the cruise, BUT please
ask us about our Cruise LayAway Plan.

What a week! We depart from Los Angeles. Your first stop
is Puerto Vallarta, Mexico. Our next stop is Mazatlan, then

Cabo San Lucas before cruising back to L.A.

Cruige your way fo Nursing CE Credits on the
Mexican Riviera aboard Carnival’s Newest and
Biggest Ship - sp’endar.’ C % 1y

Sunday, Apr 18 - Los Angeles (Long Beach), CA
Monday, Apr 19 - Fun Day At Sea

Tuesday, Apr 20 - Fun Day At Sea

Wednesday, Apr 21 - Puerto Vallarta, Mexico
Thursday, Apr 22 — Mazatlan, Mexico

Friday, Apr 23 - Cabo San Lucas, Mexico
Saturday, Apr 24 - Fun Day At Sea

Sunday, Apr 25 - Los Angeles (Long Beach), CA

L

!

Presented by thinkaboutitnursing in association with the Arkansas State Board

POL

The Fun Ships.

For more information about the cruise and the curriculum, please log on to our website at
www.thinkaboutitnursing.com or call Teresa Grace at Poe Travel Toll-free at 800.727.1960.
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Use of
Complementary
Modalities in
Nursing Practice

The Board of Nursing (Board) has

been asked about the utilization of
complementary modalities in nursing
practice. This article discusses utilization
of what is frequently referred to as
“complementary modalities” within

the context of nursing care.

I‘-"

The scope of licensed nursing prac-
tice is established in Section 4723.01,
Ohio Revised Code (ORC). The Board
has also adopted rules establishing the
Standards of Practice Relative to Regis-
tered Nurse or Licensed Practical Nurse
in Chapter 4723-4, Ohio Administra-
tive Code (OAC), that are applicable to
all forms of nursing specialties and ap-
proaches. A nurse’s selection of a partic-
ular modality, consistent with the plan
of nursing care, is a matter of the nurse’s



individual judgment, knowledge, and
ability to select nursing interventions in
specific client situations that best meet
the client’s nursing needs. Whether the
use of a particular intervention, such as
a complementary modality, is appropri-
ate in a particular case depends on the
facts and circumstances involved. Rule
4723-4-09, OAC, recognizes that a nurse
may obtain specialized certification
and discusses the criteria required by
a national certifying organization that
would enable the Board to recognize a
nurse’s certification by that organiza-
tion. National certifying organizations
establish, publish and communicate the
acceptable standards of prac-
tices within the community for
the specialty practice. Should
the Board review a nurse’s prac-
tice regarding nursing actions in
which complementary modali-
ties, such as aroma therapy, are
utilized, the Board would apply
existing Ohio law and rule, as
well as consider publications by
a recognized authority such as
the national certifying organi-
zation that support the nursing
actions taken by the nurse on
behalf of the client.

The use of complementary
modalities may be an appro-
priate intervention based upon
a specific client situation. Ad-
vanced practice nurses and
nurses actively engaging in the utili-
zation of complementary modalities
may seek and provide guidance within
their professional practice community
through evidenced-based research,
written communications, articles and
publications, and by working with em-
ployers and other practitioners to es-
tablish policies and procedures that are
in accordance with Ohio law and rule
and that promote the safety and welfare
of the clients served.
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Sprenger Retirement Centers are a dynamic
family-owned and operated premiere network of Nursing, Assisted
Living, and Independent Living Centers in Northeast Ohio.

It's a breath of fresh air.

MDS Nurse

Current Openings:
« Grande Village, Twinsburg
« Main Street Care Center, Avon Lake

Successful candidate must be an Ohio RN with long term
care, MDS 2.0 and quality assurance/auditing experience.

Always accepting resumes for the following future positions at any of
our nine facilities throughout Lorain, Summit and Wayne counties:

« Assistant Director of Nursing « Director of Nursing
* Restorative RN - MDS Nurse

Ifyou are interested in joining an organization with a long-standing
reputation for quality care, visit our job website for more information
and submit your resume.

? SPRENGER

RETIREMENT CENTERS
50 l/ears gﬂaking a Difference

EOE

www.sprengerjobs.com
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Novice Nursing
Faculty are Invited
to Participate
in Study

Kimberly Edwards, MSN, RN, Doc-
tor of Nursing Practice student from
Frances Payne Bolton School of Nurs-
ing, Case Western Reserve University,
invites you to participate in a Study:.
For my thesis, I will be studying the
impact of mentorship on job satis-
faction and intent to stay in nursing
instructors with one year or less
teaching experience. I need your
feedback to complete this study. The
survey will be anonymous and will
take approximately 7-10 minutes to
complete. Please complete the on-line
survey through a link at Surveymon-
key.com, a secure research website.

Eligibility requirements:

1) Nursing faculty who have one year
or less teaching experience, and

2) Works full-time

Link to participate:
hitp.//www.surveymonkey.com/s.aspr?s
m=fRDX6rc_2bm0ChseBSImNgfA_3d_3d

Contact: Kimberly Edwards, MSN, RN
DNP Student

Case Western Reserve University
10900 Euclid Avenue

Cleveland OH, 44106

440-396-0795 e kaed@case.edu

Contact: Marilyn Lotas, PhD, RN
Associate Professor of Nursing
Case Western Reserve University
10900 Euclid Avenue

Cleveland, OH 44106
440-368-5129 e mjl2b@case.edu

Approved by the Case Western Reserve
University Institutional Review Board
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It is certainly no secret that our nation is
experiencing a nursing shortage —one that
is not expected to end anytime soon. The
average age of the RN is steadily increasing
and as these nurses retire, the nursing
workforce will shrink at a time when the
aging baby boomers need for health care is
increasing. Adding to the grim forecast is
the fact that nursing schools and universities
are struggling to educate the number of
nurses needed for the current and projected
shortage.

According to the AACN’s report on 2008-
2009 Enrollment and Graduations in Bacca-
laureate and Graduate Programs in Nursing,
nursing schools in the United States turned
down nearly 50,000 qualified applicants.
The most common reason for not accepting
the applicants was faculty shortage. At this
time many nursing schools are struggling to
hire the qualified faculty needed to imple-
ment their programs of study.

Why aren’t more nurses attracted to
teaching? Why are nurse educators so hard
to find? The benefits of teaching are immense
and range from flexibility in schedule to
autonomy to creativity to overwhelming
emotional fulfillment. Yet many never
consider the role at all. Despite the many
complaints we hear about the physical and
emotional stresses of staff nursing, few turn
in their scrubs for a life filled with classroom
teaching, grading care plans and sharing
their clinical knowledge. Teaching is an
excellent career path for the experienced
nurse who wants to stay in nursing but is
burned out with the stresses of staff nursing
or feeling the physical effects of working long

Deborah Ulrich PhD, RN
Dean, Hondros College School of Nursing

HAVE YOU EVER
THOUGHT ABOUT
BEING A NURSE
EDUCATOR?

Why aren’t more nurses
attracted to teaching?
Why are nurse educators
s0 hard to find?

hours at the bedside. Think how gratifying
it would be to help young nurses succeed in
our profession. Who better to educate our
future nurses than those of us who have
the experience to share with them? When we
think back to why we became nurses to start
with, most of us wanted to serve mankind in
some way. What better way to serve than to
teach students how to become the excellent
practitioners you would want caring for you or
your family. Teaching is an investment in the
future of our profession. All of us want to feel
like we have left something when we pass on
and teaching is a great way to assure that
you have done just that.

Nursing Education is fantastic career
option for those who want a challenge and
are seeking a new and exciting role in our
profession. Take the time to find out how
you can personally help remedy the nursing
shortage in our nation. Call a local nursing
school and talk to some nurse educators,
look into the educational and experiential
requirements, consider this career path as
an option. You will not be sorry you did.

Deborah Ulrich Ph.D, RN has been a nurse educa-
tor for the past 30 years in diverse educational
settings. She has influenced nursing education
through journal articles, books, and national pre-
sentations focusing on creative teaching strate-
gies. Debbie has spoken at over 50 national nurse
educator conferences. She is the co-author of two
books and a bimonthly column in Nurse Educator
called “Dear Florence”.



Faculty and Instructional Personnel Qualifications
In Pre-Licensure Nursing Education Programs

The Board frequently receives questions
regarding the minimum qualifications
required to teach in pre-licensure nursing
education programs, as well as the
difference between faculty and a teaching
assistant. The purpose of this article is to
clarify the minimum qualifications required
for faculty and teaching assistants in pre-
licensure nursing education programs in
Ohio as required in Chapter 4723-5, Ohio
Administrative Code (OAC). Rule 4723-5-
01, OAC, provides definitions for faculty
and teaching assistants. Paragraph O
of the rule defines faculty as “a person
teaching in a program either full-time or
part time who meets the requirements set
forth in this chapter.” A teaching assistant
as defined in paragraph KK of the rule
means “a person employed to assist and
work at the direction of a faculty member
providing instruction in the classroom,
laboratory, or in a clinical setting in which
nursing care is delivered to an individual
or group of individuals, and who meets the
qualifications set forth in this chapter.” Rule
4723-5-19, OAC, Responsibilities of faculty
teaching a nursing course, requires that
faculty supervise the activities of a teaching
assistant, if utilized, and evaluate each
nursing student’s achievement and progress
with input from the teaching assistant or
preceptor, if utilized.

Minimum qualifications for faculty and
teaching assistants in a registered nursing
program are found in Rule 4723-5-10, OAC.
This rule requires the following:

(A)(3) For faculty teaching a nursing

course:

b\

- .

(a) Completion of an approved regis-
tered nursing education program
mn a jurisdiction as defined in
paragraph S of rule 4723-5-01 of
the Administrative Code;

(b) Experience for at least two years
in the practice of nursing as a
registered nurse;

(c) A master’s degree;

(@) If the individual does not pos-
sess a bachelor of science in
nursing degree, the master’s
or other academic degree, in-
cluding, but not limited to, a
Ph.D. shall be in nursing,

(2) If the individual possesses a
bachelor of science in nursing
degree, the master’s degree

may be, but is not required to
be, in nursing; and

(d) Current, valid licensure as a reg-
istered nurse in Ohio.

(A) (%) For a teaching assistant as defined
wn paragraph KK of rule 4723-5-01 of
the Administrative Code:

(a) Completion of an approved regis-

tered nursing education program

%

Faculty and
teaching assistants,
after February 1,
2008, must have
“current, valid
licensure.”

wmn a jurisdiction as defined in
paragraph S of rule 4723-5-01 of
the Administrative Code;

(b) Experience for at least two years
wn the practice of nursing as a
registered nurse;

(¢) A baccalaureate degree in nursing
or enrollment in a graduate level
course in a program for regis-
tered nurses to obtain a master’s
or doctoral degree with a magor in
nursing; and

(d) Current, valid licensure as a reg-
istered nurse in Ohio.

In addition, paragraph B of the rule al-
lows an individual appointed to a position
prior to February 1, 2008, to continue serv-
ing in the same position if the individual
met the rule requirements for the position
at the time of appointment.

Further, in February 2009, paragraph
C was added to allow a foreign educated
nurse graduate, who otherwise meets the
qualifications contained in this chapter, to
meet the academic preparation require-
ment if the individual has practiced as a

continued on the next page
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...in a location of many charms

Quality, Innovation, Customer Service and Teamwork — os the pillars of MedCentral Health System’s work culture, they're the
strengths that support our nurses in providing Expert Care, key to our success as the leading health care provider in north-central Ohio.

RNs — Various Specialties & Shifts

Join a 351-bed health system, ranked by HealthGrades as #1 in Ohio for cardiac surgery. We're located in a region that offers a high quality
of life, with the metropolitan advantages of Cleveland, Columbus and Akron just an hour’s drive away. Learn more and apply online af:

www.medcentral.org

on
? ERMe dCentral

HEALTH SYSTEM

Expert Care, Close to Home L

Bachelor of Science in Nursing Degree for RNs
m Designed for RNs who would like to complete their
bachelor’s degree
Master of Science in Nursing Degree
m Nursing Administration*
m Nursing Education*

Post-Master’s Certificate

Programs allow you to:
m Complete your degree in 18-30 months

m Attend class one night a week at a
convenient location in Cincinnati,
Cleveland or Dayton or complete your
degree entirely online

m Learn from instructors who combine
academic credentials with professional
expertise

m Register once with no waiting in line and
have books and materials delivered to your
home

Go through the entire course of study with
the same group of students

*available only in online format

Contact us for more information

INDiANA WESLEYAN UNIVERSITY
866-IWU-4-YOU « caps.indwes.edu
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registered nurse in Ohio for at least two
years.

Minimum qualifications for faculty
and teaching assistants in a practical
nursing program are found in Rule
4723-5-11, OAC. This rule requires the
following:

(A)(3) For faculty teaching a nursing
course:

(a) Completion of an approved reg-
istered nursing education pro-
gram in ajurisdiction as defined
wmn paragraph S of rule 4723-5-01
of the Administrative Code;

(b) Experience . for at least two years
wn the practice of nursing as a
registered nurse;

(¢) A baccalaureate degree in nurs-
ng; and

(d) Current, valid licensure as a
registered nurse in Ohio.

(A)#) For a teaching assistant as de-

Sined in paragraph KK of rule 4723-

5-01 of the Administrative Code:

(a) Completion of an approved
registered nursing education
program in a jurisdiction as
defined in paragraph (S) of rule
4723-5-01 of the Administrative
Code;

(b) Experience . for at least two years
wn the practice of nursing as a
registered nurse; and

(¢) Current, valid licensure as a
registered nurse in Ohio.

The same two exceptions discussed
above with respect to an RN program
are applicable to a PN program (see Rule
4723-5-11 (B) and (C), OAC).

Frequently Asked Questions

Q. Are the minimum qualifications
Sor faculty and teaching assistants
different for pre-licensure registered
nursing education programs terminat-
wng in different degrees? For example,
a registered nursing program termi-
nating with a diploma v. an associate
degree v. a baccalaureate degree v. a



masters degree or DNP?

A. Rule 4723-5-10, OAC, does not
require different minimum qualifications
for faculty (and/or teaching assistants)
in different types of pre-licensure
registered nursing programs (diploma,
AD, BSN, MSN, or DNP). Rule 4723-5-10,
OAC, states minimum qualifications for
facultyandteachingassistantsinany pre-
licensure registered nursing program.
The only distinction is made for an
administrator of a baccalaureate degree
nursing program. The administrator of
a baccalaureate in nursing program is
required to have an earned doctorate
degree.

It is important to note that individual
programs may require advanced
minimum requirements, in addition to
those required by Rule 4723-5-10, OAC.
Q. Can I teach with a restriction on my
license?

A. Faculty and teaching assistants,

after February 1, 2008, must have
“current, valid licensure.” This means
the individual holds a license to practice
nursing that is “not inactive, suspended,
revoked, or subject to restrictions, "Rule
4723-5-01(M), OAC. Once all restrictions
are lifted, the individual would then meet
the requirement of having “current, valid
licensure.”
Q. I am employed by a pre-licensure
nursing program in Ohio, but live in
another state and teach online courses
Jor the program. Am I required to be li-
censed in Ohio?

A. Aslongasthe programis approved
by the Ohio Board of Nursing, regardless
of the delivery format or where the
courses (including clinical) are taught,
all faculty and teaching assistants
must meet the minimum requirements
set forth in Rule 4723-5-10, OAC, for
registered nursing programs and Rule
4723-5-11, OAC, for practical nursing
programs, which require “current,
valid licensure as a registered nurse

in Ohio.” *

Choose from a variety of rewarding positions, conveniently located at our hospitals,
long-term care facilities and other health delivery sites throughout Greater Cincinnati.

North

NEW BOARD MEMBER

The Board welcomes Melissa G. Meyer, LPN, as the newest
member appointed to the Board. Melissa has eighteen
years of diverse clinical nursing experience including
OB/GYN, Pediatrics, Internal Medicine, Gerontology,
Home Care, Tracheotomy and Ventilator Care, Residential
Care for persons with disabilities and Podiatry. She is
currently director of education and training for Planned
Parenthood Southwest Ohio Region.

Compassion...the desire to help others...

the chance to make personal connections

with your patients...these are reasons you
chose a healthcare career.

And they’re the very foundation of
The Mercy Circle of Caring.

West

Mercy Hospital Fairfield
513-682-7229

Mercy Hospital Western Hills
513-389-5037

RN - Clinical Nurse Manager — Med/Surg — FT
RN - Clinical Coordinator — Endoscopy — FT
RN - Telemetry - FT, PT

RN - Ortho/Neuro — FT, PT

RN-CCU-PT

RN -ICU - FT, PT

RN — Emergency Department — FT, PT

RN - Main OR - FT

RNFA - Main OR - FT

East

RN - Director Perioperative Services —
Westside Hospitals — FT

RN - Clinical Coordinator — Telemetry — FT

RN - Emergency Department — PT

RN - Telemetry - FT, PT, PRN

LPN - Geriatric Psychiatric — PT

Mercy Hospital Mt. Airy
513-853-5760

RN - Director Perioperative Services —
Westside Hospitals — FT

Mercy Hospital Clermont
513-735-7534

RN - Clinical Coordinator — Med/Surg/Oncology — FT
RN - Unit Based Educator — Med/Surg/Oncology — FT
RN-ICU-FT

RN - Clinical Nurse Manager — ICU/PCU - FT
RN - Clinical Nurse Manager — Med/Surg — FT
RN - Emergency Department — FT, PT

RN — Emergency Department — FT, PT
RN - Adolescent Psychology — FT, PRN
RN - Ambulatory Care Unit — PT

RN - PACU - PT

Mercy Hospital Anderson
513-233-6860

LPN - Med/Surg, Ortho, Oncology — PT
LPN - Telemetry — FT

RN — Nurse Educator

RN — Nurse Manager Perioperative Services — FT

RN - Family Birth Center - FT, PT, PRN
RN-OR-FT

To learn more or to apply, visit mercy.jobs.

MERCY

MERCY’

Health Partners

Mercy now offers eShift
scheduling for all nursing employees.

TN

Mercy Health Partners Named
One of the Nation’s Most Wired
Healthcare Organizations

EOE
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JACKSONVILLE

UNIVERS SITY

Reap the benetits of 2
career with a true leader
in healthcare

Help deliver quality care in a clinically excellent environment as a member of Community Health
Partners’ dedicated team. A faith-based healthcare system committed to compassion, human
dignity, excellence, service, justice and the sacredness of life, we offer rewarding careers.

COMMUNITY HEALTH PARTNERS

Staff RNs
Sign on bonus of up to $5,000. Critical Care and Med/Surg.

Nurse Practitioner
Full-time, Express Care setting. Working independently with minimal supervision,
you'’ll be responsible for total operations by providing immunizations, screening,
simple physicals, and non-emergency medical care.

ALLEN COMMUNITY HOSPITAL

SCHOOL OF NURSING

You Dreamed
of Being a
Nurse.

Now Become the
Nurse You Dreamed
of Being.

o T ol
Emergency Room Manager E =
In this vital role, you will assume responsibility for overall planning, organization,
implementation and controlling functions of the Emergency Department. Duties will include Earn Your RN
monitoring performance and quality, as well as ensuring appropriate development and .
interpretation of Health Center policies and procedures. Bachelor’s degree, preferably in to BSN Online!
Business or a health-related field and excellent management and analysis skills required.
To apply online or to view all current job postings, please visit us at: @ RNS:_ Get 30
www.communityhealthpartners.jobs ‘-"'"-‘_I_____ Credits Free!
Community Health Partners Call 800-571-4934
Attn: Human Resources o JacksonvilleU.com/PC
3700 Kolbe Road, Lorain, OH 44053 COMMUNITY
Fax: 440-960-4629 e EOE Health Partners ©2009 All Rights Reserved.

Made Available by University Alliance®—
The Nation's Leading Universities Online.
SC: 1917342J1 | MCID: 2742

SOAK AWAY STRESS AND MUSCLE TENSION!

NURSES-
AN
EXTRA
INCOME!

Become a Jordan
Essentials consultant

today by visiting
www.jordanrep.com/11668.
toll-free 1-877-662-8669

o .
ESSENTIALS

bath # bod:
ath & body To order Fizzing Mineral Bath and other high

Fizzing Mineral Bath soak added to a warm bath quality home spa products from Jordan

will make you feel like your home is a spa! Essentials, go to www.jordanrep.com/11668 or
- www.jordanessentials.com and choose consultant

#11668 for purchase. Portions of the proceeds

Dead Sea Salts: Legendary mineral rich salts to relax and ease muscles go the Think About It Nursing "

i Thinkabouti
Grape Seed Oil: Shea Butter: Citric Acid Vitamin C: 2:2“:;;2':’5::\‘1}::2I"”’d”""‘ Gl
Antioxidant Moisturizing Effervescent :
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RN Renewal

Name/Address Change FAQ

All RNs who are eligible to renew their license in 2009
were sent a renewal notice through the mail during the
month of March to the address of record with the Board.
Advanced practice nurses were mailed one notice for
their RN license and their certificate of authority (COA),
and an additional notice, if applicable, for a certificate to
prescribe (CTP).

As many of you are aware, the state-wide online renewal
system experienced serious system issues causing very
substantial problems for applicants, licensees and certificate
holders, and the work of Board staff. The system has been
repaired, and we encourage the use of the online renewal
system. It remains the fastest method to renew your license,
COA, or CPT.

When renewing online, you can pay the required
application fee using MasterCard or VISA credit cards, or
debit cards with a MC or VISA logo. By utilizing the online
renewal process, you may be able to verify the renewal of
your license/certificate through the Board's web site at
www.nursing.ohio.gov in as little as three business days
after completing the online renewal application.

Due to the problems related to online renewal, the Board
has waived the late fees usually imposed after July 1 for
this licensure renewal period. Also, due to the problems,
the Board mailed approximately 40,000 paper renewal
applications to nurses who had not completed the renewal
process at the time of mailing.

Your license and/or certificate expiration date is still
August 31, 2009. As always, your renewal must be
completed online, or the paper application must be
postmarked by August 31, 2009 or your license and/or
certificate will lapse. If you do not intent to practice nursing
in Ohio, temporarily or permanently, check the box on the
paper renewal application that requests “inactive” status.

You only need to renew one time by one method,
either online OR by submitting the paper application.

Board staff are available to assist you in taking the
necessary steps to renew your license/certificate. If you
have questions about the renewal process, please contact
the Board at renewal@nursing.ohio.gov. If you are an
advanced practice nurse, please contact the board at apn@
nursing.ohio.gov.

Thank you for your understanding of the situation we
encountered this year. We remain committed to expediting

the licensing and renewal process. ©

How do I change my name with the Board?
You must submit a certified document of a name change (i.e. mar-
riage certificate/abstract, divorce decree/dissolution, name change
document) within thirty days of the change. Certified documents
can be obtained from the court where the original record was filed.
Photocopies or notarized copies are not acceptable for a name
change. Submit your certified document with a “Name/Address
Change Form” available under “Forms” or with a brief letter which
includes your Ohio license/certificate number, your previous name,
your new name as you want it to appear on Board records, and your
current address. Please submit name change documents to the ad-
dress listed below.
Will the certified document of my name change be returned?
Yes. The Board will return your certified document within 10
business days.
Will I receive a license with my new name on it?
No. The Board no longer issues wallet cards. However, once your name
has been updated, it can be verified on the Board’s Web site. Click on
the verification link located on the menu of the Board’s home page.
How do I change my address with the Board?
Address changes must be submitted in writing within thirty days of
the change. To submit address changes by mail, fax or e-mail, you
must include your name, license/certificate number, and address
including county and telephone number. Please submit as follows:
Mail: Ohio Board of Nursing

17 South High Street, Suite 400

Columbus, Ohio 43215-7410
Fax: (614) 466-0388

RN or LPN - Attention: Renewal Unit

Dialysis Technician — Attention: DT

Community Health Worker — Attention: CHW

Medication Aide — Attention: MA-C
E-mail: RN or LPN: renewal@nursing.ohio.gov

Dialysis Technician: dialysis@nursing.ohio.gov

CHW: chw@nursing.ohio.gov

MA-C: medicationaides@nursing.ohio.gov
Also, please note that there is a Name/Address Form available on the
Board’s Web site under “Forms.”
Will I receive confirmation that my address has been
changed?
No. The Board receives numerous requests for address changes on
a daily basis and cannot respond to each one. If you wish to verify
that your address has been changed, allow seven to 10 business
days for processing, then call the Board at (614) 466-3947 for verbal

verification. ®
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ADVISORY GROUPS AND COMMITTEES

Advisory Group on Continuing Education— February 20.

All meetings of the advisory groups begin
at 10:00 a.m. (unless otherwise noted) and
are held in the Board office. If you wish to
attend one of these meetings, please con-

tact the Board office at 614/466-6940 to
determine any change in the location, date

or times from those listed.

Chair: Delphenia Gilbert
Chair: Patricia Protopapa

Chair: Kathleen Driscoll

hondros college school of nursing

\

HONDROS

CHO L 1. ENCEEE
SCHOOL OF NURSING

We are dedicated to providing quality education in a professional
learning environment to motivated and qualified students who
are ready to be in demand and make a difference. We prepare
each student with the knowledge and skills to be a caring, smart
and attentive nurse.

LPN ¢ RN NURSING PROGRAMS
LPN program offered at all 3 campuses
RN program offered in Columbus and Cincinnati

*Enrolling Now- Classes start in July, October, January and April

+ Call us today to attend an information session or
schedule a one on one appointment

We Are Hiring
Nursing Faculty!
Visit http://jobs.hondros.edu or
email hr@hondros.edu

1.888.HONDROS

www.hondros.edu/nursing

Approved by the State Board of Career College and Schools: Cincinnati 06-07-1790T, Learning Center: West Chester 06-07-1790T-LC, Columbus 85-02-0952T, Dayton 07-11-1846T
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Advisory Group on Dialysis— February 10, October 13.
Advisory Group on Nursing Education— June 18, October 8.

Committee on Prescriptive Governance— January 12, May 11,
September 21. Chair: Eric Yoon

Current Members
Ohio Board of Nursing
City Term Expires

Lisa Klenke, RN, President
Coldwater 2009

J. Jane McFee, LPN, Vice President
Perrysburg 2009

Anne Barnett,
Supervising Member for Disciplinary Matters
Junction City 2010

Johnnie Maier, Consumer Member
Massillon 2011

Delphenia W. Gilbert, RN
Akron 2011

Patricia Protopapa, LPN
Canfield 2011

Melissa Meyer, LPN
Amelia 2012

Bertha Lovelace, RN
Shaker Heights 2012

Janet L. Boeckman, RN
Mansfield 2009

Patricia Burns, LPN
Mentor 2009

Kathleen Driscoll, RN
West Chester 2009

Judith Church, RN

Miamisburg 2012
Eric |. Yoon
Springboro 2010



BAD CHECK LIST

DT 01459

PN 121873
088845
080412
110095
073460
109961
106337
089104
107371
100040
077423
104926
066195
105124
086632
102088

Lisa Miljour

Adebisi Adedoyin
Rebecca Anderson
Vera Bazemore
Alicia Bennett
Enid Blankenship
Sandra Carter
Julie Cowdrey
Mary Darnell
Patricia Edington-Wallace
Lavonda Featchurs
Barbara Freeman
Stacy Freeman
Teresa Gilmore
“Lisa” Groves
Sandra Haulter
Mildred Highlander

A change in name must be

accompanied by a certified
copy of a marriage
certificate/abstract or divorce
decree, a certified copy of a
court record, or a certified
copy of documentation
consistent with the laws of
the state where the change
occurred. A certified copy
can be obtained directly from
the court where the original
record was filed. Please allow
seven to 10 days for a name
or address change to be
processed.

PAYMENT FAILURES

There is often a lag-time between the time a
payment is processed by the bank and the time
the Board receives notification of error or insuf-
ficient funds. Even though a renewed license
may have been received in the mail, failure of a
payment to clear the bank will cause an applica-
tion to become incomplete. Under Rule 4723-1-
04, Ohio Administrative Code, return of a check
does not waive or extend the date upon which

a license or certificate lapses. The purpose of

044929
026851
113609
095293
090935
109807
040780
099429
068305

RN 254983
179628
196050
234395
284031
081572
219322
278461
254146

Gaynell Hunt
Eugenia Lauinger
Miranda Pastol
Susan Runion
Autumn Schrader
StaCey Townsend
Jean Wehrle

Paige Wilson
Jeanease Zimmerman

Lynn Baker
Cheryl Balogh
Beverly Chambers
Robert Clarke
Deborah Conner
Mary Hartmann
Micheal Hipshire
Yvonne Hoberek
Ann Jarven

B @@=
Did You Change Your Name? Did You Change Your Address?

publishing this list is to notify current and poten-
tial employers and to reach the individual when
other avenues have failed.

Below is a list of those nurses and dialysis
technicians whose renewal applications, certifi-
cates, or duplicate licenses are incomplete due
to payment failure related to insufficient funds.
The licensee and certificate holders listed below
failed to render payment by the date this publi-

cation went to press.

304716
099852
256289
169684
323272
288354
292985
229036
300574

Danielle Mathies
Jane Mccutcheon
Linda Mcdaniel
Bernadette Queener
Jennifer Sheets
Shelia Smith
Therese Spalding
Dundee Sweetland
Jacque Young

If your name is listed here, please contact the
Board at 614-995-3691 to arrange for proper pay-
ment of your fees. Because the name of a licensee
may be the same as another, please do not assume
from the name alone that a particular individual
has a payment failure. You may verify the license
number on the Board’s Web site at www.nursing.
ohio.gov by clicking on Verification. ¢

_-ﬂ"‘

Did You Notify The Ohio Board of Nursing?
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Caring just doesn't happen
at Nationwide Children’s.

It's a passion we all share.

Staff RNs

Emergency Services

Nationwide Children’s Hospital is an equal
opportunity employer that values diversity.
Candidates of diverse backgrounds are
encouraged to apply.

Nationwide Children’s Hospital (Columbus, Ohio) is a Level |
Regional Pediatric Trauma Center and one of the nation’s premiere
Pediatric Hospitals, providing care for pediatric patients including
those most critically injured. Nationwide Children’s Emergency
Department has provided the highest quality care to children
centering that care around the family.

Our commitment to building happier, healthy lives shows through our
designation by Parents magazine as among the top 10 children’s
hospitals and our Emergency Department has consistently ranked in
the top three for the past six years. Our staff is also very proud of the
recognition by U.S. News and World Report placing Children’s among
the best in all categories on the Best Pediatric Hospitals list. In addition,
Nationwide Children’s is a Magnet hospital and has been named one
of the cities Best Places to Work. This reflects our strong commitment
to staff satisfaction.

Nationwide Children’s is seeking dedicated, enthusiastic individuals
to join our professional and caring team where you will receive all
of the support and resources you need, with access to state-of-the-
art technology. Please visit our website to learn more about us, our
employee benefits and to apply online.

Just a few of the many Nationwide Children’s benefits:

¢ Relocation Assistance e Pension Plan &
Available Tax-Deferred Annuities

e 1st day eligibility for e On-site Child Care
!\/Iedical/DentaI/\/lsion e Tuition Assistance
Insurance e Long Term Disability

e On-site Fitness Center & Life Insurance

NATIONWIDE

CHILDREN’S
HOSPITAL™

NationwideChildrens.org




Associate Director/Associate Professor of Nursing
And Assistant Professor of Nursing

Ohio University School of Nursing is seeking
applicants for 2 positions in the School of Nursing.

The Associate Director/Associate Professor of Nursing will be hired pending approval from the Ohio Board of Nursing for a Traditional
BSN program. Ohio University School of Nursing seeks a candidate with a commitment to working effectively with students, faculty and
staff from diverse backgrounds. The Associate Director guides the functioning of the BSN program for which he/she is responsible. Under
the guidance of the Associate Director, in conjunction with the Director of the School of Nursing, the BSN program will function consistently
using the philosophy and objectives developed by the faculty of the School of Nursing and the needs of the learners. The Associate Director
is responsible for the day-to-day operation of the BSN program which includes addressing the needs of students and faculty and interpreting
the needs for nursing within the community. The Associate Director participates actively in the community and represents the School of
Nursing in general and the BSN program and the campus specifically. The Associate Director assists the Director of the School of Nursing
in the coordination and interpretation of the policies of the School, CHHS, OUORC, and the University; the requirements of the Ohio Board of
Nursing; and the professional accreditation groups. All functions are carried out in conjunction with the Director of the School of Nursing.

Qualifications: The successful applicant must have an earned Doctorate in Nursing or Related Field and

demonstrate a record of excellence in education and academic leadership experience. He or she should

have a minimum of one to three years experience in education and an academic leadership role with a history

of increasing responsibility; an active publication record and eligibility for licensure in Ohio are required.

Salary is commensurate with education and experience. Position details and application information can

be found at www.ohiouniversityjobs.com/applicants/Central?quickFind=55294. The position will remain
open until filled, for full consideration apply by August 2, 2009.

Ohio University School of Nursing seeks an Assistant Professor for the online RN to BSN Program,
Athens campus. We seek a candidate with a commitment to working effectively with students,
faculty and staff from diverse backgrounds. The Assistant Professor will have teaching, scholarly
and service responsibilities in the School of Nursing. Cross teaching in the BSN and MSN
programs is encouraged, dependent upon qualifications.

Qualifications: The successful applicant must have an earned Doctorate in Nursing or
Related Field and a master’s degree in nursing and eligibility for licensure in Ohio. Salary is
commensurate with education and experience. Position details and application information

can be found at www.ohiouniversityjobs.com/applicants/Central?quickFind=54983. The

position will remain open until filled, for full consideration apply by August 2, 2009.

OHIO school of nursing
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eNroll RN TO BSN
NOWH™ ™ program

Now is the time to complete your BSN!
Rolling admissions every semester.

An innovative and flexible
route to professional
advancement in nuraing.

Build on your experience and prior coursework
Attend classes every other week

Gain expertise through INDIVIDUALIZED
clinicals

Study unique topics such as Health Policy,
International Nursing in a Developing Country
or Complementaryﬁ\lternatlve Health
Be an advocate for underserved and vulnerable
populations

Small college atmosphere with the
personal touch that helps you excel.

For information or an
appointment call 216.373.5350

~ or logon to www.NotreDameCollege.edu A

4545 College Road ¢ Cleveland, OH 44121 COLLEGE

Changing the World...One Student at a Time.

Targeted Networking

e |

Lol
-
ATC Healthcare is
a national staffing
agency serving the
central Ohio area.
CURRENT OPENINGS:

RNs
Corrections
Women’s Health
Med/Surg
Hospitals
ICU, CCU, ER
Telemetry
Med/Surg

Benefits
Medical/Dental Program
Tuition Reimbursement

Flexible Spending Accounts

614-586-1234
24 hours

www.atchealthcare.com

10 Ways to Avoid Nursing Board Complaints

Free report by e-mail or mail.
Email info@nursing-jurisprudence.com.
Write to our office at
11427 Reed Hartman Highway, Suite 205,
Cincinnati, Ohio 45241, or call 513-771-7266.

The free report is provided by LaTonia Denise Wright.
Ms. Wright is an OH licensed RN and a licensed attorney
in OH, KY, and IN. She represents, counsels, and advises
nurses in Nursing Board and professional practice matters.

UNIVERSITY OF WISCONSIN—GREEN BAY

BSN-LINIC

RN to BSN Online Program

e Superior Support
e No Campus Visits

e Nationally Accredited
¢ Liberal Credit Transfer

Courses that fit your schedule,
Enroll Today!

http://bsn-linc.wisconsin.edu ¢ 877-656-1483

The “NEW” Classifieds

Reach over 192,000 nurses in Ohio for as little as $295.
Contact Greg Jones

MITED
II\JVIAll.ABll.lTY
CALL TODAY

gjones@pcipublishing.com

1-800-561-4686

Represenfing Nurses
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Knox Community’ U
HOSPITAL

Small Town Living, Big City Innovation

Professional Ancillary Positions
¢ Radiologic/Mammographic Technologist -
Diagnostic Imaging, FT (variable)
 Safety/Disaster Preparedness Officer,
FT (7:30a-4p)

The time for change is now!

Knox Community Hospital,
located in the rolling hills of
Knox County, offers the
technology advances of the
big city but the comforts of
Registered Nurse Positions small town hospitality!
© RN - Birthing Center, PT (7p-7a)

© RN - Intensive Care Unit, FT (7p-7:30a)
© RN - Physician Practice, PRN (7a-5p)

© RN -Progressive Care Unit, FT (7p-7:30a) Knox welcomes all qualified
* RN - Emergency Department, FT & PRN candidates!

(FT 11a-11p, 3p-3a, PRN variable)

© RN Overhire - Emergency Department, Avlzméﬁ;eﬂcellent
FT (7a-7p, 11a-11p) begeﬁlsl

© RN - Surgery, PRN (7a-3:30p & every 3rd weekend)

 Surgical Technician - Surgery, PRN (7a-3:30p)

We are seeking employees who
are excited about innovation
and value the personal touches.

For more information about this position as

well as other Knox Community Hospital
opportunities and to apply please visit:

knoxcommhosp.org
Fax 740.399.3170
Phone 740.393.9021




The difference
IS in our people.

You sense it the moment you enter one of our hospitals. You see it on every face you
meet in our hallways. It is the Regency difference that sets us apart and makes us
extraordinary.

Regency LTAC Hospitals bridge the acute care gap by providing critical care to medically
complex patients. We take the time we need to care for patients, not just their condi-
tion. We believe in a team where everyone works together to achieve success.

The dedicated staffs at Regency Hospitals will continue to surpass goals by getting
more critically ill patients well enough to go home than anyone else.

We are a national network of hospitals with a different way of thinking, a different
way of caring and a different way of treating, and it shows in everything we do. But
don't take our word for it . . . come join one of our dynamic and extraordinary staffs to
help us achieve our number one goal of giving people their lives back!

For more information and for career opportunities,
please visit our website at www.regencyhospital.com.

REGENCY HOSPITAL COMPANY

www.regencyhospital.com

Regency Hospital of Akron, located in Summa Barberton Hospital - 155 Fifth Street NE - Barberton, OH 44203 - 330.615.3792
Regency Hospital of Ravenna, located in Robinson Memorial Hospital - 6847 N. Chestnut St., 3rd Floor - Ravenna, OH 44266 - 330.298.3800
Regency Hospital Cleveland West - 6990 Engle Road - Middleburg Heights, OH 44130 - 440.202.4200
Regency Hospital Cleveland East - 4200 Interchange Corporate Center Rd. - Warrensville Heights, OH 44128 - 216.910.3800
Regency Hospital of Cincinnati, located in Deaconess Hospital - 311 Straight St., 4th Floor - Cincinnati, OH 45219 - 513.559.5900
Regency Hospital of Toledo - 5220 Alexis Road - Sylvania, OH 43560 - 419.318.5700
Regency Hospital of Columbus - 1430 South High Street - Columbus, OH 43207 - 614.456.0300
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YOU IMAGINE THE OPPORTUNITIES

WE PROVIDE DIRECTION

Whether you're contemplating a career in nursing or you've been
practicing the profession for years, your next step is the same:
the Wright State University—Miami Valley College of Nursing and Health.

BACCALAUREATE IN NURSING (B.S.N.) MASTER OF SCIENCE DEGREE
Four-year or transfer students IN NURSING (M.S.)
with concentrations in:

e Acute Care Nurse Practitioner
e Administration of Nursing and Health Care

B.S.N. FOR REGISTERED NURSES Systems or Dual M.B.A. Degree
(CLASSROOM OR ONLINE) e Adult Health CNS
e For registered nurses with a diploma or * Child and Adolescent Health CNS/PNP
associate’s degree e Clinical Nurse Leader
e Clinical experience close to or in the student’s e Community Health CNS
home community e Family Nurse Practitioner (online option)

e School Nursing

BEACON (BACCALAUREATE EDUCATION

ACCELERATES CAREER OPPORTUNITIES DOCTOR OF NURSING PRACTICE (D.N.P)
IN NURSING) e Online

A 15-month accelerated B.S.N. program for those e Part-time program

with a non-nursing baccalaureate degree e Jointly with the University of Toledo

WSU-Miami Valley College of Nursing and Health www.wright.edu/nursing
Dayton, Ohio (937) 775-3132






